
Working with Children Checks (WWCC) 

Do I require a WWCC if I am a current employee of NSW Health? 

If you are an existing employee in the NSW Health Service in child related work you do not 

require a WWCC for the 2014 JMO annual recruitment campaign.  When applying for 

positions through JMO eRecruit system,  the following will appear:- 

 

If you are a current employee you should answer ‘NO’ to the above question. 

If you are a current NSW Health employee and have answered “YES” and entered a false 

number into the WWCC number field, it is essential that you login to the JMO eRecruitment 

system and amend your response: 

1. Click on “My Registration” 

2. Remove the false number from the WWCC number field 

3. Answer “No” to the above question 

Please note if you have undertaken the new WWCC Check with the Office of the Children’s 

Guardian and received a valid number, this can remain in place. 

 

Will I be required to obtain a WWCC in the future? 

You may be required to obtain a WWCC at a later date depending on the transitional 

arrangement.  Please refer to Schedule 1 of the Child Protection (Working With Children) 

Regulation 2013 at 

http://www.legislation.nsw.gov.au/maintop/view/inforce/subordleg+156+2013+cd+0+N.     

 

 

 

 

http://www.legislation.nsw.gov.au/maintop/view/inforce/subordleg+156+2013+cd+0+N


I am not a current employee of NSW Health.  Will I need to obtain a 

WWCC? 

Yes you are required to obtain a WWCC.  All workers commencing work in the NSW Health 

Service on or after 15 June 2013 who require a WWCC will be responsible for applying for 

their own check from the Children’s Guardian, and providing the check to the employer, prior 

to commencing work.   

Further information on how to apply for a WWCC is available on the Office of the Children’s 

Guardian website at http://www.kids.nsw.gov.au/.  

Medical Officers who are existing employees in the NSW Health Service in child related work 

do not require a WWCC under the new system however may be required to obtain one at a 

later date depending on the transitional arrangements.   Please refer to Schedule 1 of the 

Child Protection (Working With Children) Regulation 2013 at 

http://www.legislation.nsw.gov.au/maintop/view/inforce/subordleg+156+2013+cd+0+N.     

A Medical Officer moving from one position with the NSW Health Service to another without 

a break in service is classed as an existing employee.  A Medical Officer who will is 

employed for the first time in a NSW Health organisation will need to obtain a WWCC under 

the new system before commencing work. 

I am an Interstate applicant.  How do I apply for a WWCC? 

 
You can apply for your WWCC clearance on line through http://www.kids.nsw.gov.au/ using 
your current Australian address.  On your arrival in NSW, take your application number and 
proof of your identity documents to a NSW Motor Registry or NSW Council Agency.  You will 
be required to pay $80 for the check and provide your interstate drivers licence or identity 
documents including proof of your residential address.  
 
You cannot complete your proof of identity requirement from outside of NSW. Nor can you 

delegate this to a third party. You must appear in person and present your own identity 

documents.  Once you have your WWCC clearance number you must provide it to the 

convenor.    

 

Applicants are required to have a WWCC clearance before commencing work except in 

limited circumstances as agreed with the convenor.   

 

If you are unable to provide your clearance prior to commencing work please contact the 

convenor.  Should you be successful in gaining a position you will be issued with a letter of 

employment indicating that your appointment is conditional on you obtaining a WWCC 

clearance.  Once your clearance is finalised, you must advise the contact person nominated 

in your letter of employment. 

 
For the full list of Motor Registries and NSW Council Agencies, refer to the NSW Guardian’s 

“Fact Sheet: How to apply” available at  http://www.kids.nsw.gov.au/Working-with-

children/New-Working-With-Children-Check/Publications-and-resources. 
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I am an overseas applicant.  How do I apply for a WWCC? 

You can apply for your WWCC clearance on line through http://www.kids.nsw.gov.au/ 
nominating an address where you intend to stay on your arrival in Australia.  You must 
intend to stay at the address you nominate on your Working With Children Check application 
form, even if your stay will only be temporary.  You must also be prepared to provide proof of 
your stay at this address.   You cannot nominate a business address.  If you don’t have a 
lease agreement or contract of sale for a property, Roads and Maritime Services will accept 
a receipt for short term accommodation (e.g. rental receipt, hotel bill, etc). 
 
On your arrival in NSW, take your application number and proof of your identity documents 
eg: passport to a NSW Motor Registry or NSW Council Agency.  You will be required to pay 
$80 for the check and provide any receipts for temporary accommodation or other evidence 
of where you are residing in NSW and your letter of employment.  
 
You cannot complete your proof of identity requirement from outside of NSW. Nor can you 

delegate this to a third party. You must appear in person and present your own identity 

documents.  Once you have you WWCC clearance number you must provide it to the 

convenor.    

 

As an overseas applicant, you do not require a WWCC clearance at time of interview or 

when you are offered the position.  Applicants are required to have a WWCC clearance 

before commencing work except in limited circumstances as agreed with the convenor.   

 

If you are going to be unable to provide your clearance prior to commencing work you must 

advise the convenor.  Should you be successful in gaining a position you will be issued with 

a letter of employment indicating that your appointment is conditional on you obtaining a 

WWCC clearance.  Once your clearance is finalised, you must advise the contact person 

nominated in your letter of employment.  

 

For the full list of Motor Registries and NSW Council Agencies, refer to the NSW Guardian’s 

“Fact Sheet: How to apply” available at  http://www.kids.nsw.gov.au/Working-with-

children/New-Working-With-Children-Check/Publications-and-resources. 
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