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MODEL PILOT AGREEMENT FOR MIDWIFERY CASELOAD PRACTICE 
ANNUALISED SALARY AGREEMENT 

 
On 21 December 2007, the NSW Nurses Association and the Department of 
Health reached agreement on a model midwifery caseload practice annualised 
salary arrangement.  A copy of this agreement is attached.  You will note that 
the agreement between the NSW Nurses Association and the Department is the 
first page of this document, with the model pilot agreement at Schedule 1. 
 
The agreement has been made in accordance with Clause 5 Pilot Roster 
Projects of the Public Health System Nurses’ and Midwives’ (State) Award.  All 
future and renewed agreements for Midwifery Caseload Practices at each 
facility must comply with the model agreement and be approved by the Area 
Health Service Chief Executive and the NSW Nurses’ Association. 
 
While the model agreement is suitable for application to the majority of 
Caseload Midwifery Practices, variations may occasionally need to be made to 
accommodate local circumstances.  Variation from the model can only be made 
with the agreement of both the Department and the Association. 
 
Although this is an annualised salary arrangement, it should be noted that 
precise records of all working hours and on call arrangements must be kept in 
accordance with Clause 6 Debit and Credit System.  Apart from the usual 
administrative and occupational health and safety purposes of such records, 
they will also be required when the pilot agreement is reviewed. 
 
An electronic copy of this Information Bulletin can be found at  
http://www.health.nsw.gov.au/policies/ib.  An electronic copy of the model 
agreement can also be obtained from http://www.health.nsw.gov.au/nursing. 
 
Enquiries 
 
Any enquiries concerning this Information Bulletin should be directed to the 
relevant human resources personnel in Area Health Services.  Only human 
resource personnel from Area Health Services are to contact the Department. 
 
 
 
 
 
 
Professor Debora Picone AM 
Director-General 
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