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INTRODUCTION

The annual nursing workforce survey

(@ Overview

Each year awork force survey questionnaire is forwarded to nurses renewing their registration in NSW.
Information from the survey contributes to constructive discussion of nursing workforce planning issues
for the NSW Health Department, Commonwealth Government, Nurses Registration Board of New South
Wales, Area Hedth Services, professiona colleges and associations, nursing faculties in tertiary
ingtitutions and other interested bodies.

The response rate for registered nurses was 82.4% in 2001; and for enrolled nurses was higher, at 86.7%;
resulting in a combined response rate of 83.1%. The definition of response rate for this profile is the
same as the definition used in the 2000 profile where a review was undertaken with staff of the Nurses
Registration Board of New South Wales to ensure that al nurses that should be included in the survey
population were in fact included. (see Sections below on Survey Coverage and Response Rate to
Workforce Survey to explain caculation of response rate). The continued support of the Nurses
Registration Board of New South Wales, professional organisations and nurses registered and enrolled in
New South Wales in completing the survey, is appreciated.

(b) Availability of survey information

The Profile of the Nursing Workforce has been prepared to provide detailed information about the
nursing workforce. The last Profile was published in 2002, documenting 2000 data. The profile is
produced in a format compatible with other profiles produced on professiona workforce groups who are
registered in NSW.

In addition to comprehensive data from the 2001 survey, longitudina data has been included where
congistent data is available from the surveys undertaken from 1997 onwards. The effect of the minor
variation in the definition of survey population and response rate for 2000 and 2001 is commented on
below in terms of its effect on time series data.

A brief summary of the current year's survey data in leaflet format is also being prepared by the NSW
Health Department and will shortly be available on request. (contact details are included at the front of
this publication).

Additiona survey analysis can be obtained by forwarding a written request to the contact address in the
front of the publication. Contact should be made to clarify the information required and to determine if a
fee may apply. A charging policy is available on request.




Strict procedures are followed to ensure the privacy of individual nurses who respond to the survey. An
agreement between NSW Health Department and the Nurses Registration Board of New South Wales
prevents access to identifying data. Survey information will not be made available in any format that
enables the identification of individua respondents.

Methodology

Timing of the 2001 Survey

Information from the 2001 Annual Nursing Workforce Survey relates to the 2001 registration and
enrolment renewal period. Renewal notices and surveys were forwarded to al nurses on the Register and
Roll of the Nurses Registration Board of New South Wales during the 2001 calendar year, in twelve
monthly instalments. The renewal fee was due by the end of the month in which the renewal notice was
sent, in order for the nursing practitioner to be retained on the Register or Roll. Survey respondents
completed the survey with information about their usual working situation at that time.(see Appendix 1)

Information regarding the registration and enrolment status of nurses during 2001 was provided by the
Nurses Registration Board of New South Wales. The data on sex and year of birth were also provided by
the Board to eliminate the need to collect this information annually on the survey.

Survey coverage

Information from the nursing work force survey does not cover al registered and enrolled nurses in
NSW. Only those registrants renewing their registration are forwarded a survey. This excludes:

New registrants: New registrants include new local graduates, interstate graduates and overseas
trained nurses registering and enrolling for the first time with the Nurses Registration Board of New
South Wales. New registrants do not normally receive the survey form until they renew their
registration in the following financial year.

Restor ations. Restorations are persons who have been restored to the register after a period in which
they were not financial. These persons will not normally receive the annua survey.

The following groups are included in the scope of the survey population as well as renewals:

Technical restorations: Technical restorations are nurses who are restorations simply due to late
payment, as they are removed from the Register or Roll and then reinstated on receipt of the payment
of the renewal fee. These nurses have usualy completed a survey form, and therefore if they have
provided survey data they have been included in the data analysis for this profile.

Technical renewals. There are a group of nurses who either pay their registration fee early (say in
December for January renewals in the year of the survey), or who pay in advance and earn a credit as
they will not be able to make their payment at the usual time. If these nurses were sent a survey form
in the year of renewa and are till financid in that year they have now been included in the survey
population, and their returned survey forms included as respondents. This group has now been
defined as technical renewals, even though no transaction may have been recorded for the year
of the survey. The inclusion of these nurses (2,331 registered nurses, and 289 enrolled nurses) has
increased the population count and the number of respondents and they are shown in Tables 1.1aand
1.1b as "Financid, no transaction”. This process has occurred for 2000 and 2001.

For compatibility with other profiles prepared for heath workforce groups registered in NSW, the
definition of response is those respondents who completed the question on workforce status. In addition,
it has been identified that a number of nurses have not completed the question on workforce status, but
have completed the majority of the remainder of the survey form including the provision of a New South
Wales postcode for work location, as well as other data such as hours worked. It was therefore decided
for data completeness, to include both of those categories in the definition of respondents, as aworkforce
status could be derived and it was known that they were working in New South Wales.
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The adoption of these changes in the approach to survey coverage, and definition of respondents, means
that the data is compatible with definitions of the workforce used by the Australian Ingtitute of Health &
Weéfare in preparing national profiles. However the minor variation in the definition of the survey
population and respondents means that the survey population has increased in size for 2000 and 2001.
This is anaysed in detail in the Sections on "Response Rate to Workforce Survey”, and "Estimating
Workforce Size".

This profile aso adds additional data analysis by including a section on the nursing workforce, where
registered nurses and enrolled nurses are added together to show characteristics of the total group of
nurses formally recognised to practice nursing.

Figures have not been adjusted for non-response

Data in this publication have not been adjusted for unknown information, apart from the question on
workforce status, where sufficient information was available to determine workforce status. When
interpreting the individual tables, consideration should be given to the impact of unknown data:

The dsence of data due to non-response results in an under-representation of the size of the
workforce in individua tables.

The workforce characteristics of non-respondents may differ from the characteristics of survey
respondents (for example, respondents may be more likely than nonrespondents to be in the
workforce). Weighting the survey data according to non-response alone may result in an over-
estimation or under-estimation in some categories.

Respondents who do not have a readily identifiable coding option for a particular question (eg
speciaty) may be less prepared to code "other".

The characteristics of nurses who are not part of the survey target group (that is, new registrants and
restorations) may differ from the characteristics of the survey population.

Calculating total unknown data for the survey

In determining the total unknown data for a particular question, consideration should be given to:

Unknown data for the question or questions comprising the table, asindicated at the foot of each
table. This may aso include information that is unknown due to registration data (eg, year of birth)
being unavailable from the Board.

Non-response to any filtering questions. Data on second job will be affected by the lack of the
explicit question “Do you lave a 2nd job?" The number of persons with second jobs can be
estimated from the highest response to any one question (Table 4.9: n=4,923 for registered nurses,
and Table 5.9: n=884 for enrolled nurses).

Non-response to the survey. Survey response rates are presented in Tables 1.2a and 1.2b.

It should be noted that limitations in the survey data prevent a distinction between non-response and
alternatives such as “no”, “other” or “zero”. Information regarding thisis noted at the foot of the relevant
tables.

Conventions used in this publication

Throughout this publication, figures within the tables may not add to the total shown where it has been
necessary to round numbers. Percentages printed as 0.0 may denote less than 0.05%.

Italics are used to report unknown data. Oisused for zero
Bold isused to indicate atotal or subtotal. —  denotes not applicable.
n/a denotesdatais not available.

The location of home and work for registered and enrolled nurses has been analysed by Area Hedth
Service for nurses working in both the public and private sectors. The NSW Health Department sets the
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boundaries of each Area Health Service by postcode, and this approach has been used in the analysis. A
map of each Area Health Service is included in Appendix 2. There is no intent to imply that nurses
working in the private sector are employed by Area Health Services, and the approach is used for
comparative purposes only.

Category of Nurse Registration and Enrolment

In 2001, there were 76,506 registered nurses on the Register of the Nurses Registration Board of NSW, a
growth of 924 registrations, or 1.2% from 2000. Of the registered nurses, 69,498 (90.9%) were female,
6,998 (9.1%) were mae and there were ten respondents with sex unknown. Table 1.1a provides an
overview of the number of nursesin each category of registration.

Table 1.1a: Persons Registered as Nurses in NSW, 2001

Category of registration No. % No. % No. %
Female Male Total
New registrants 3019 88.8% 379 11.2% 3,398 100.0%
Restorations 7009 87.9% 967 12.1% 7,976 100.0%
"True" restorations 4199 86.8% 641 13.2% 4,840 100.0%
"Technical' restorations 2810 89.6% 326 10.4% 3,136 100.0%
Renewals 56,954 91.5% 5,297 8.5% 62,251 100.0%
Technical renewals 2,028 87.0% 303 13.0% 2,331 100.0%
Deletions 5245 90.5% 851 95% 5796  100.0%
Notes: 1 The table includes information on registered nurses who were financial with the Board during 2000.

2 Some nurses may be included in more than one category during the twelve month period.
3 There were 10 financial nurses with no sex recorded (3 new registrants, 3 renewals , 1 "true
restoration and 3 technical renewals), and these records are excluded from the analysis below.

The table above separates restorations into the two categories of

- "True" _redtorations: those nurses who were genuindy restoring to the register after being
unfinancia for a period of time (and therefore did not receive a survey formy;

- "Technical” restorations. those nurses who did not renew their registration in time, and therefore
were removed from the register for a short period of time until payment was received.

In addition, the category of technical renewals a shown above includes the nurses who were financia but
had no transaction status in 2001 as described in the section on survey coverage on p.2.

In 2001, there were 16,093 financia enrolled nurses on the Roll of the Nurses Registration Board of
NSW, a growth of 361 enrolled nurses or 2.3% from 2000. Of the enrolled nurses, 14,788 (91.9%) were
female, and 1,305 (8.1%) were male. Table 1.1b below provides an overview of the number of enrolled
nurses in each category of registration.




Table 1.1b: Persons Enrolled as Nurses in NSW, 2001

Category of registration No. % No. % No. %
Female Male Total

New registrants 712 86.1% 115 13.9% 827 100.0%
Restorations 1,993 90.1% 218 9.9% 2,211 100.0%
"True" restorations 1,255 89.4% 149 10.6% 1,404 100.0%
"Technical' restorations 738 91.4% 69 8.6% 807 100.0%
Renewals 11,821 92.7% 933 7.3% 12,754 100.0%
Technical renewals 253 87.5% 36  12.5% 289 100.0%
Deletions 1,489 88.6% 192 11.4% 1,681 100.0%
Notes: 1 The table includes information on enrolled nurses who were financial with the Board during 2001.

2 Some enrolled nurses may be included in more than one category during the twelve month period.
3 There was one financial enrolled nurse with no sex recorded who was a new registrant who is
excluded from the above table and any further analysis

Response rate to Workforce Annual Survey

The response rate to the 2001 Nursing Workforce Annua Survey for registered nurses was 82.4%. The
1999 response rate was 88.1%. As shown below, the survey population defined as "total renewas'

increased from 65,716 to 68,941 from 1999 to 2000 with the addition of the 2,315 technical renewals and
with growth in other categories such as technical restorations. Between 2000 and 2001 the number of
total renewals declined by 1,223 or 1.8%, due to areduction in “technical restorations’ and renewals. In
addition, there was a decrease in the number of unusable survey forms, while there was more than double
the number of forms not returned.

Table 1.2a: Response Rate to Registered Nurse Annual Workforce Survey, 1999 - 2001

No. Rate No. Rate No. Rate
1999 2000 2001
Formal response rate
Stirvev rpqnnndpntgl 59 417 A0 723 KR k12
Total renewals 2 65716 90.4% 68941 8831% 67718 82 4%
Unusable survey form 3,442 3,827 2,426
No form returned 2,857 4,391 9,483
Notes: 1 A "survey respondent” is a renewal as defined below who provides information to the question on work status, or

whose work status can be derived from other data.

2 Arenewal for 1999 is defined to include a person who paid their registration fee on time, or who was a renewal but was
late in paying the renewal fee, and was therefore de-registered and then restored (ie technical restoration).

2 Arenewal for 2000 and 2001 is defined to include a person who paid their registration fee on time, who was a renewal
but was late in pavina the renewal fee. and was therefore de-reaistered and then restored (ie technical restoration). or
who was sent a survey form and returned a form or was still financial at the end of the year 2000 (technical renewal).

The response rate to the 2001 Nursing Workforce Annua Survey for enrdled nurses was 86.7%, lower
than the response rate of 89.9% in 1999. As shown below, the survey population defined as "total

renewals’ only increased from 13,832 in 2000 to 13,850 in 2001. The number of unusable survey forms
decreased between 2000 and 2001, while the number of forms not returned again more than doubled.




Table 1.2b: Response Rate to Enrolled Nurse Annual Workforce Survey, 1999 - 2001

No. Rate No. Rate No. Rate

1999 2000 2001
Formal response rate
Survev respondents * 12.411 12.435 12.013
Total renewals z 13.758 90.2% 13.832 89.9% 13850 86.7%
Unusable survey form 994 900 504
No form returned 494 497 1,334
Notes: 1 A "survey respondent” is a renewal as defined below who provides information to the question on work status, or

whose work status can be derived from other data.

2 A renewal for 1999 is defined to include a person who paid their registration fee on time, or who was a renewal but
was late in paying the renewal fee, and was therefore de-registered and then restored (ie technical restoration).

2 A renewal for 2000 and 2001 is defined to include a person who paid their registration fee on time, who was a renewal
but was late in paying the renewal fee, and was therefore de-registered and then restored (ie technical restoration), or
who was sent a survey form and returned a form or was still financial at the end of the year 2000 (technical renewal).

Work Status

There were 43,160 working renewa registered nurse survey respondents in 2001, a decline of 4,150
respondents over the figure of 47,310 in 2000. This decline is largely due to the decline in response rate,
and does not necessarily represent a decline in the number of working registered nurses (see section on
estimating workforce size).

Working renewals are those respondents who:

- Werefinancialy registered and defined as arenewal (see Tables 1.2a & 1.2b)

- Returned alabourforce survey indicating their work status or provided sufficient datafor a
status of working in NSW to be derived; and

- Indicated that their work status was one of the following three categories:
- Working in nursing only in NSW
- Working in nursing mainly in NSW, but aso in other states
- Working in nursing in NSW, but on extended leave (see Table 1.39)

There were 9,405 working renewal enrolled nurse survey respondents in 2001 (see Table 1.3b), adecline
of 329 respondents over the figure of 9,734 in 2000. This decline is largely due to the decline in response
rate, and does not necessarily represent a decline in the number of working enrolled nurses (see section
on estimating workforce size).




Table 1.3a: Work status of Reaistered Nurse Workrforce Survey respondentsl. NSW, in 2001

Work Status No. % No. % No. % No. % %

Unknown sex Female Male Total Female

Working in nursing

Only in NSW 1292 73.3% 37641  75.7% 3300 76.7% 42,233 757% 91.9%

Mainly in NSW, but also

in other states 16 0.9% 347 0.7% 51 1.2% 414 0.7% 87.2%

Mainly in other states,

but also in NSW 10 0.6% 346 0.7% 45 1.0% 401  07% 88.5%

Only in states other than

NSW 71 4.0% 1650 3.3% 167 3.9% 1,888 34% 90.8%

Working overseas 57 3.2% 1145 23% 137 32% 1339 24% 89.3%

Working in NSW but

currently on leave 20 1.1% 481 1.0% 12 0.3% 513 0.9% 97.6%

Not Working in/ practicing in

nursing 0.0% 0.0% 0.0% 0.0%

Currently not working 138 7.8% 4416 8.9% 140 3.3% 4,694 84% 96.9%

Currently working, notin

nursing 158 9.0% 3722 1.5% 450 10.5% 4330 1.8% 89.2%
Total 1762 100.0% 49,748 100.0% 4,302  100.0% 55,812 100.0% 92.0%

Notes: 1.  There were 58,238 forms from registered nurses renewing their registration, of whom 2,426 did not reply to the question on working status, and
did not provide a NSW postcode for place of work. (see Note 1 to Table 1.2a)

Table 1.30; Work status of Enrolled Nurse Workforce Survey respondents, NSW, in 2001

Work Status No. % No. % No. % No. % %

Unknown sex Female Male Tota Femade

Working in nursing

Ol NSW 20 755% 8Bl TT0% 63 776% 024 76 9B2%
Maily in NSW, bt akso

inother siates 2 0% 2 Om6 6 0% 80 07% R23%
Mainly in other siztes,

butakonNSW 1 0% 54 0% 0 13% 6 05% 844%
Only in sates ather then

NSW D 5% 0 2% 5 3% AU 26% 915%
Wakngoversess 0 0% % 0% 6 08% 2 0% 813%
Working nNSW bt

cunenty onkeave 2 0% 78 O®6 1 01% 8l 07% 9B7%
Not Working in/ practicing

innursing

Curently notworkine B 7% ®|L 9% A 3% 1000 87% %%
Currently working, notin

nursing B 102% 101 94% B 124% 1157 96% 912%
Work Sets Unknonn 7 1000% 10852 1000% 70 1000% 12013 1000% B2%

Noes: 1 Therewere 12517 foms from enroled nurses renewing their enroiment, of whom 504 did nat reply to the: queestion on working status, and did not
provide a NSW pastoode for place of work. (see Note 1 1o Table 1.2b)




Nurses seeking work

Table 14a:  Registered nurses seeking work in nursing in NSW, 2001

Nature of work sought No. % No. % No. % No. % %
Unknown sex Female Male Total Female

r’:'lj’rts'i(r’]‘;k'”g forworkin 27 862% 6308  84%% M5 e 6990  848% 934%

Looking for work in

nursing:

- full ime 2 0.7% 0 1.2% 20 37% 112 14% 81.8%

- parttime 21 7.6% 435 5.9% 18 33% 474  58% 96.0%

- casual work 1n 40% 458 6.2% 39 7.2% 508 62% 92.2%

- any type of work 4 15% 139 19% 16 30% 159 19% 89.7%

Total 275  100.0% 7430  1000% 538  100.0% 8,243 100.0% 93.2%

non response/unknown 21 71% 708 8.7% 52 88% 781 8.7%

Note: Table includes only those survey respondents in Table 1.3a who indicated that they were not currently working

or currently working but not in nursing (n=9,024)

Table 1.4a shows that of those registered nurses currently not working, and those working but not in
nursing, 15.2% were looking for work in nursing. The majority were either seeking part time or casual
work. There is a larger proportion of enrolled nurses looking for work, with 21.0% in that category (see
Table 1.4b).

Table 1.4b:  Enrolled nurses seeking work in nursing in NSW, 2001

Nature of work sought No. % No. % No. % No. % %
Unknown sex Female Male Total Female

Not looking for work in

. 9 e} 714% 1438 793% 90 76% 1568 79.0% 9.1%
nursing
Looking for work in
nursing:
- full tme 1 18% 45 25% 8 6.8% 54 27% 84.9%
- parttime 5 8% 122 6.7% 4 34% 131 66% 96.8%
- casual work 6 10.7% 144 7% 6 51% 156 7.5% 96.0%
- any type of work 4 71% 64 35% 9 17% 7 3% 81.1%
Total 56 1000% 1813 1000% 117  1000% 1,986 100.0% 93.9%
non responsefunknown 10 15.2% 189 9.4% 12 93% 211 96%
Note: Table includes only those survey respondents in Table 1.3b who indicated that they were not currently working

or currently working but not in nursing (n=2,197)
Estimating Workforce Size

The 1999 Profile of the Medical Workforce in NSW (NSW Health Department, 2001) estimated the size
of the medical workforce in New South Wales, using the following approach:

- Assume the proportion of survey respondents working in NSW represents the proportion
of al renewals working in NSW (77.3% for registered nurses in 2001)
- Assume 90% of new registrants are working in NSW




- Assume 80% of other registrants are working in NSW (excluding deletions)

Table 1.5a: Estimating the Size of the Registered Nurse Workforce, 1999 - 2001

No. No. No.

1999 2000 _2001

Size of Workforce (Unadjusted) 1 46,174 47,301 43160
Total respondents to work status 59,417 60,723 55812
% working 17.7% 77.9% 77.3%
No. of renewals » 65,716 68,941 67,718
1) estimated workforce from renewals 51,069 53,703 52,367
No. of new registrants 4,243 3,036 3398
2) estimated workforce from new reg. (90%) 3,819 2,732 3,058
No. of restorations 3 3,905 3,605 4840
3) estimated workforce from restorations (80%) 3,124 2,884 3,872
Total Estimated Workforce (1+2+3) 58.012 59.319 59.297

Notes: 1 The size of the workforce in 1999 includes respondents classified as renewals and technical restorations who answered the

work status question as working in NSW (see definition of workforce) while the size of the workforce in 2000 and 2001 is based
on respondents classified as renewals, technical restorations and technical renewals who answered the work status question as
defined in the Section on work status

2 The number of renewals in 1999 includes renewals and technical restorations and in 2000 and 2001 includes renewals,
technical restorations and technical renewals
3 The number of restorations includes only true restorations as shown in Table 1.1a above

The registered nurse workforce is estimated to have grown from 58,012 in 1999 to 59,297 in 2001, a
growth of 1,285 nurses or 2.2%. All of this growth is estimated to have occurred between 1999 and 2000,
and the workforce size was virtualy the same in 2000 and 2001.

Table 1.5b: Estimating the Size of the Enrolled Nurse Workforce, 1999 - 2001

No. No.

— 1999 —2000 —2001
Size of Workforce (Unadjusted) 1 9,646 9,734 9,405
Total respondents to work status 12,411 12,435 12,013
% working 77.7% 78.3% 78.3%
No. of renewals 13,758 13,832 13,850
1) estimated workforce from renewals 10,693 10,828 10,843
No. of new registrants 877 707 827
2) estimated workforce from new reg. (90%) 789 636 744
No. of restorations 3 1,132 1,194 1,404
3) estimated workforce from restorations (80%) 906 955 1,123
Total Estimated Workforce (1+2+3 12,388 12419 12711

Notes: 1  The size of the workforce in 1999 includes respondents classified as renewals and technical restorations who answered the work
status question as working in NSW (see definition of workforce) while the size of the workforce in 2000 and 2001 is based on
respondents classified as renewals, technical restorations and technical renewals who answered the work status question as
defined in the Section on work status

2 The number of renewals in 1999 includes renewals and technical restorations and in 2000 and 2001 includes renewals, technical
restorations and technical renewals

3 The number of restorations includes only true restorations as shown in Table 1.1a above




The enrolled nurse workforce is estimated to have grown from 12,388 in 1999 to 12,711 in 2001, a
growth of 323 enrolled nurses or 2.6%. The mgority of this growth occurred between 2000 and 2001.

Estimating Full-Time Equivalent Workforce (FTE)

The numbers of hours worked by registered and enrolled nurses on average per week for al jobs together
(see Tables 4.28 and 5.28) can be converted to full-time equivalents (FTES) which becomes a measure of
the productive workforce. Thisis shown in Tables 4.10 and 5.10, where the total hours worked by nurses
in each age and hours worked group are divided by 35 to calculate the FTE workforce. Thirty five hours
is used as the measure of full time work based on labour force definitions developed by the Australian
Bureau of Statistics.

A ratio of FTEs to the total headcount workforce can then be calculated, to determine the relative
productivity of the workforce. Tables 3.15, 4.10 and 5.10 has not been adjusted to the estimated size of
the workforce accounting for non response. The total number of registered nurses providing hours
worked was 42,275 with an FTE of 41,586.4. Therefore the FTE ratio is 0.984, indicating that registered
nurses are amost equivaent in productive hours worked to their headcount numbers. This is the same
ratio as for 2000. The total number of enrolled nurses providing hours worked was 9,041, with an FTE of
8,603.0. Therefore the FTE ratio is 0.952, indicating that enrolled nurses are 95% as productive as their
headcount numbers. Applied to the estimated workforce numbers, this resultsin 58,348.3 FTE registered
nurses, 12,100.9 FTE enrolled nurses, and 70,449.2 FTE in total.

When compared to the estimated combined nursing workforce of 72,008 nurses, the FTE of 70,449.2
results in a FTE ratio of 0.978. Therefore overal, nurses are 98% as productive as their headcount
numbers, despite the large proportion of part time nurses.

A second method of calculating FTE has also been used in the profile, based on the award conditions of
most nurses of 38 paid hours per week. The range of hours worked for paid and total hours for main and
second job and for total hours worked, has been adjusted to 30 to 37 hours and 38 to 44 hours, and
reported in Appendix A, aswell as FTE numbers by hours worked.

The results of these calculations are:

If the FTE workforce is calculated using 38 hours per week then the FTE nursing workforce size is
46,227.1 FTE, and the FTE ratio is 0.901, unadjusted for non response. If this is applied to the
estimated workforce size of 72,008 then the FTE workforce is 64,879.2 FTE. (this is a dight
variation to the addition of 53,723.1 FTE registered nurses and 11,139.9 FTE enrolled nurses due to
rounding of calculations).

If the registered nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 38,303.3 and the FTE ratio is 0.906. If this is
applied to the estimated workforce size of 59,297 then the FTE workforce is 53,723.1.

If the enrolled nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 7923.8 and the FTE ratio is 0.8764. If thisis applied
to the estimated workforce size of 12,711 then the FTE workforce is 11,139.9 FTE &fter adjusting for
non response.
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NURSES
WORKING IN NSW

Characteristics of nursesworking in NSW in 2001

Size of the combined wor kfor ce:

The combined nursing workforce consists of 52,565 nurses, unadjusted for non response (43,160
registered nurses (82.1% of the total) and 9,405 enrolled nurses (17.9%)). If the estimated workforce
size of 59,297 registered nurses and 12,711 enrolled nurses are added together, the total estimated
workforce has 72,008 registered and enrolled nurses, a growth of 270 nurses or 0.4% from the
estimated workforce of 71,738 nurses in 2001 (adjusted for non response, and workforce
participation of new registrants and restorations - see Section on Estimating Workforce Size, Section
1, p. 8). Virtudly al of this growth is due to an estimated increase in enrolled nurse numbers.

Age and sex of the workfor ce:

The proportion of women in the nursing workforce (combined workforce of registered and enrolled
nurses) is 92.2%, with males accounting for 7.8% of the workforce. Some 36.0% of the female
workforce were aged wnder 40, while 40.5% of maes were under forty years in 2001. However,
women are greater in numbers in al age groups, varying from 100.0% of al nurses in the 75 years
and older year age group, to the lowest proportion of 89.7% for those 20 to 24 years.

Some 36.3% of the workforce are aged under forty years, 38.8% are aged 40 to 49 years, 20.4% are
aged 50 to 59 years, and 4.3% of the workforce are 60 years and older. This indicates a middle aged
workforce overal, with the moda age range being 40 to 44 years for males, females, and total nurses
(ie the age range with the greatest number of working nurses).

Usual place of work and employment category:

Three quarters or 75.3% of the combined workforce worked in the public sector in their main job,
with 24.7% working in the private sector in their main job. Some 51.6% of the total workforce
worked in public hospitals, 11.7% in private hospitals, 8.0% in public nursing homes and hostels,
8.2% in public community headth services, and 6.6% in private nursing homes or hostels. Some
83.5% of nurses were permanent staff in their main job, 2.7% temporary and 13.8% casual.

The public sector accounts for 47.9% of nursesin 2001 in their second job, while just over a half or
52.1% work in the private sector. In total, there are an estimated 5,807 nurses unadjusted for non
response who reported being in a second job (11.0% of the total number of nurses in the workforce -
see Tables 4.9 & 5.9, 4,923 registered nurses in a second job, 884 enrolled nurses in a second job).
(NOTE: Egtimated figure based on highest response as respondents are not directly asked if they
have a second job). Only 20.7% of staff were employed on a permanent basis in their second job,
while 75.8% were in casua positions and 3.6% were temporary.
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Hoursworked per week:

Some 48.4% of nurses reported working part time paid hours in their main job (hours worked less
than 35 hours per week). Women were more likely to work part time than men (50.9% of women
compared with 19.3% of men). Some 98.7% of nurses reported working part time paid hours in their
second job (hours worked less than 35 hours per week). Some 47.4% of nurses reported working part
timein their total job hours (hours worked less than 35 hours per week). Women were more likely
to work part time than men (49.9% of women compared with 19.0% of men).

Full Time Equivalent (FTE) workforce:
Two methods of calculating FTE have been used in the profile:
Divide total hours worked by 35 hours per week (reported in Section tables: ABS definition)
Divide total hours worked by 38 hours per week (reported in Appendix: award conditions)

The full time equivaent nursing workforce unadjusted for non response (FTE workforce, based on
35 hours per week) consists of 50,189.4 FTE, lower than the FTE for 2000 due to a lower response
rate (see Tables 3.15, 4.10 & 5.10). Thisis calculated from the 51,316 nurses who provided data on
their hours worked (Tables 4.26 & 5.26). The proportion of the FTE workforce of 97.8% compared
to total numbers indicates that there is amost a one to one relationship. This is the same proportion
as for 2000. Women were 44,166 FTE (90.8% of the FTE workforce) and men 4,469 FTE (9.2%),
indicating that the greater hours worked by males result in their higher productivity rates (maleswere
7.8% of the headcount workforce).

If the FTE workforce is calculated using 38 hours per week then the FTE nursing workforce size is
46,227.1 FTE, and the FTE ratio is 0.901.

Principal area of nursing practice:

The single largest speciaty was geriatrics/gerontology, with 16.0% working in that speciaty,
followed by 7.7% in operating theatre/ recovery, 6.5% in midwifery/obstetrics, and 5.9% in genera
medicine. When clustered into groups of specidties, 35.8% worked in medica areas, 17.5% in
surgical areas, 5.7% in mixed medical /surgical nursing, 9.1% in critical care and emergency, 7.8%
in gynaecology/maternity, 6.5% in mental health and 16.0% in other specialties. Proportions were
relatively similar in terms of speciaties in a second job (17.0% n geriatrics, 7.4% in operating
theatre, recovery, 6.7% in midwifery/obstetrics, and 6.8% in general medicine. Nurses working in
operating theatre/recovery, midwifery/obstetrics, renal medicine, colo-rectal surgery, burns and
endocrinology were most likely to work in the same specidty in both jobs (excluding specialties with
small numbers).

Work location:

In 2001, the main job for 73.3% of nurses was located in Metropolitan Area Health Services, with
53.2% in Metropolitan Sydney and 20.1% in other major Metropolitan areas (Central Coast, Hunter,
lllawarra). Northern Sydney and South Eastern Sydney Area Health Services had the highest
proportion of nurses in a main job, with 12.9% and 12.6% respectively. This was followed by the
Hunter with 10.4%, Western §dney with 9.7%, Centra Sydney with 7.3% and South Western
Sydney with 6.8%. Rura Area Health services were the main job location for 26.5% of nurses, with
Greater Murray having the highest proportion in arura area at 4.9% followed by Mid North Coast
and Northern Rivers at 4.4%.

There were a higher proportion of nurses located in Metropolitan Area Health Services in a second
job, with 75.4% of nurses. South Eastern Sydney had the highest proportion of nurses (16.1%)
followed by Northern Sydney (14.6%), and the Hunter at 8.8%. Only 22.2% of nurses were located
in Rural Area Hedlth Services in a second job, with Greater Murray with 3.9% and Mid Western
with 3.6%. (NOTE: Area Health Services are used as a geographic area, and include nurses working
in bath the public and private sectors).




Characteristics of registered nursesworking in NSW:

Size of theregistered nurse workfor ce:
The registered nursing workforce consists of 43,160 nurses, unadjusted for non response. The
estimated size of the workforce in 2001 is 59,297 after adjusting for non response (see Table 1.53).
The FTE (full time equivalent, based on 35 hours per week) registered nurse workforce is estimated
to be 58,348.3 based on the raw data of 41,586.4 FTE (accounted for by 42,275 headcount). The FTE
ratio is 0.984, or nearly one to one, which is high given that there are 43.9% of registered nurses
working part time (< 35 hours per week).

If the registered nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 38,303.3 (accounted for by 42,275 headcount)and
the FTE ratio is 0.906. If this is applied to the estimated workforce size of 59,297 then the FTE
workforceis 53,723.1.

Age and sex of theregistered nurse workfor ce:
The proportion of women in the registered nursing workforce is 92.0%, with males accounting for
8.0% of the workforce. Some 35.0% of the female workforce were aged under 40, while 38.4% of
males were under forty years in 2001. However, women are greater in numbers in al age groups,
varying from 100.0% of al nurses in the 75 years and older age group, to the lowest proportion of
90.1% for those 30 to 34 years.

Some 35.4% of the workforce are aged under forty years, 38.5% are aged 40 to 49 years, 21.5% are
aged 50 to 59 years, and 4.7% of the workforce are 60 years and older. This indicates a middle aged
workforce overall, with the modal age range being 40 to 44 years (ie the age range with the greatest
number of working registered nurses).

Interstate registration and citizenship and residency status:

Some 4.4% of nurses working in NSW are aso registered interstate, and some 6.6% are not
Australian citizens (n=2,753), athough 91.5% of those registered nurses have permanent residency.

Seeking work in nursing:
Some 84.8% of registered nurses not currently working, or working but not in nursing, were not
looking for work in nursing; while 15.2% or 1,253 registered nurses were actively seeking work
(1.4% of the total group were seeking full time work, 5.8% part time work, 6.2% casua work, and
1.9% any type of work).

Registered with a commer cial agency:

Some 93.3% of registered nurses were not registered with a casua agency, while 3.0% were
registered with an agency in their main job, and 3.7% in their second job.

Aboriginal and Torres Strait |lander origin:

There were 203 registered nurses who indicated that they were of Aborigina or Torres Strait Islander
origin working in NSW.

Country of birth:
There are 74.9% of the workforce born in Australia, and 25.1% born in other countries. The largest
group of nurses were from the United Kingdom/Ireland (8.3%), followed by Asiain total (8.2%),
Other Europe (2.7%) and New Zealand (2.3%).

Classification of job:
Some 85.2% of the workforce are clinical nursesin their main job, including 65.8% of the registered
nurse workforce working as registered nurses or midwives, 11.7% as clinical nurse specialists, 2.4%
as clinica nurse consultants and 4.3% as nurse unit managers within the clinical category. Some
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5.2% of the workforce are working as nurse managers, mainly as nurse managers grades 1 to 3.
Some 2.6% work as teachers/educators, 0.5% as researchers, and 6.6% in other positions. There is
some variation with the second job, with 84.9% working as clinical nurses, including 78.0% working
as registered nurses/midwives (higher than for main job). Only two percent were working as nurse
managers, although 6.1% were working as teacherseducators, with 0.8% as researchers, and 6.3% in
other positions.

Usual place of work and employment category:

Three quarters or 75.2% of the registered nurse workforce work in the public sector in their main job,
and 24.8% work in the private sector. Some 52.3% of the total workforce work in public hospitals,
11.9% in private hospitals, 9.0% in public community health services, 6.8% in public nursing homes
and hostels, and 6.2% in private nursing homes or hostels. Some 84.3% of nurses are permanent staff
in their main job, 2.8% temporary and 12.9% casudl.

The public sector accounts for 46.4% of registered nursesin 2001 in their second job, while just over
a half or 53.6% work in the private sector. Public hospitals are the largest employer (29.2%),

followed by private hospitals (21.4%). The third largest place of work in the private sector is private
nursing homes or hostels, with 12.8%. In total, there are some 4,923 registered nurses who reported
being in a second job, based on the table with the highest response to second job data. (11.4% of the
total number of nurses in the workforce - see Table 4.9). Only 21.6% of staff are employed on a
permanent basis in their second job, while 74.8% are in casual positions and 3.6% temporary.

Hoursworked per week:

Some 48.3% of registered nurses reported working part time paid hours in their main job (hours
worked less than 35 hours per week). Women were more likely to work part time than men (just over
half or 51.1% of women compared with 18.1% of men). The most common paid hours worked in a
main job were 35 to 39 hours per week (24.6%) followed by 40 to 44 hours per week (23.5%). Some
97.5% of nurses reported working part time paid hours in their second job (hours worked less than
35 hours per week), with the most nurses working one to nine paid hours on average per week
(55.2%).

Some 46.8% of nurses reported working part time in their total hoursin a main job (hours worked
less than 35 hours per week). The largest proportion of registered nurses worked 40 to 44 hours per
week (24.7%). Some 97.3% of nurses reported working part time paid hours in their second job
(hours worked less than 35 hours per week), with the most nurses working one to nine paid hours on
average per week (53.7%).

Some 43.9% of nurses reported working part time (hours worked less than 35 hours per week) in
their total hoursin all jobs. The largest proportion of registered nurses again worked 40 to 44 hours
per week (24.4%).

Areas of work by hoursworked:

Some 78.3% of registered nurses who were survey respondents working in NSW, reported working
as clinical nurses in a main job, with the largest proportion of all registered nurses and all femae
registered nurses reporting working 20 to 29 hours per week (26.0% and 26.7% respectively). Males
most commonly worked 35 to 39 hours a week in clinical care a 25.9% of all maes (NOTE:
includes paid and unpaid hours). Some 58.3% of registered nurses who worked in clinica care in
their second job reported working one to nine hours per week in clinical care.

The results for other areas of work were:

0 some 18.4% of survey respondents working in amain job in NSW reported working clinical
management hours (48.6% reported one to nine hours, with 9.0% of respondents working
full time);
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0 some 22.9% of survey respondents working in a main job in NSW reported working
administration/management hours (40.1% reported one to nine hours, with 22.8% of
respondents working full time);

0 some 18.1% of survey respondents working in a main job in NSW reported working
teaching/education hours (67.1% reported one to nine hours, with 6.8% of respondents
working full time);

0 some 7.0% of survey respondents working in a main job in NSW reported working research
hours (75.2% reported one to nine hours, with 4.8% of respondents working full time);

Some 7.9% of registered nurses who were survey respondents working in NSW, reported working as
clinical nurses in a second job, with the largest proportion of registered nurses reporting working
one to nine hours per week (58.3%). Less than two percent of respondents reported working in other
specified areas in a second job, so numbers are very small.

Principal area of nursing practice:

The single largest specialty was geriatricsgerontology, with 14.7% working in that specialty,
followed by 8.0% in operating theatre/ recovery, 7.8% in midwifery/obstetrics, and 5.1% in general
medicine. When clustered into groups of speciaties, 33.6% worked in medica areas, 18.3% in
surgical areas, 5.2% in mixed medical /surgical nursing, 1.6% in diagnostic areas, 10.8% in critica
care and emergency, 8.7% in gynaecology/maternity, 6.9% n mental health and 16.8% in other
specialties. Proportions were relatively similar in terms of specidties in a second job (17.0% in
geriatrics, 7.4% in operating theatre/recovery, 7.7% in midwifery/obstetrics, and 5.6% in general
medicine. Nurses working in operating theatre/recovery, rena medicine, geriatrics, and
midwifery/obstetrics were most likely to work in the same specialty in both jobs (excluding small

groups).

Work location:

In 2001, the main job for 76.4% of registered nurses was located in Metropolitan Area Hedlth
Services, with 57.3% in Metropolitan Sydney and 19.1% in other major Metropolitan areas (Central
Coast, Hunter, Illawarra). Northern Sydney and South Eastern Sydney Area Health Services had the
highest proportion of nurses in a main job (14.2%, 13.8%). This was followed by Western Sydney
with 10.2%, the Hunter with 8.7%, Central Sydney with 7.9% and South Western Sydney with 7.3%.
Rural Area Health services were the main job location for 23.4% of registered nurses, with Northern
Rivers having the highest proportion in a rural area at 4.2% followed by Greater Murray and Mid
North Coast at 4.1%.

There is a higher proportion of nurses located in Metropolitan Area Health Services in a second job,
with 77.6% of nurses. South Eastern Sydney had the highest proportion of nurses (17.1%) followed
by Northern Sydney (15.6%), and the Hunter at 8.7%. Only 20.2% of nurses were located in Rura
Area Hedlth Services in a second job, with Mid North Coast with 3.5%. (NOTE: Area Hedlth
Services are used as a geographic area, and include nurses working in both the public and private
sectors).

Agegroupsof clients:

Some 15.6% of nurses worked with children and 16.0% worked with adolescents in their main job,
29.7% worked with the aged, and 38.7% worked with adults. In a second job, 13.4% of nurses
worked with children and 13.2% worked with adolescents, 30.6% worked with the aged, and 42.7%
worked with adults (NOTE: allowed for multiple responses).

Completion of post registration cour ses.

Over sixty percent or 61.4% of registered nurses have completed a post registration course. Nurses
reported a greater number of hospital courses (n=26,927 courses) than tertiary courses (n=17,293
courses). The most common hospital course reported was midwifery (23.6%), followed by
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management/administration (6.9%), critical care /intensive care (6.1%) and menta health (5.4%) and
other (10.8%). Midwifery was the most common hospital course reported (29.2%) and aso the most
common tertiary course reported (14.9% of al tertiary courses), followed by
management/administration (12.6%). Other tertiary courses accounted for 17.7% of tertiary courses
reported.

Year of completion of initial registration:

Some 99.0% of registered nurses working in NSW were initially registered in 1960 or more recently.
The year of initid registration is 3.0% or more of al nurses working for the years of 1976 to 1981
and for the years of 1987, 1991,1993 and 1999 and 2000.

Trendsin age and sex, 1997 - 2001

The data on trends is unadjusted for non response. Due to the lower response rate in 2001,
many of the tables indicate a reduction in numbers for 2001. Therefore the valid comparison
over timerelatesto percentages. In addition, the lower responserate by age for 2001 may limit
theinterpretation of age based findings.

The proportion of females in the workforce has remained constant overall over the period, at 91.8%

The proportion of the workforce by age shows a relatively flat trend for registered nurses
under thirty years, and shows an increasefor every age group over thirty years by 2001 except
for the 35 to 39 year age group, which declined over the first three years and then remained
constant between 2000 and 2001.

For females, the moda age range was 40 to 44 years, with approximetely one fifth of registered
nurses in that category over the period (age range with the largest proportion of the workforce).
There is a similar trend for males for the first four years although in 2001 the age category of 45 to
49 years was the moda age range for the first time with 20.7% of malesin that category.

Trendsin usual place of work, 1997 - 2001

There was a growth in the proportion of registered nurses working in the public sector
between 1997 and 2001 in a main job, from 70.7% to 75.2%. This occurred in public hospitals
(from 50.5% to 52.3%), in public nursing homes or hostels (in the first three years particularly from
5.6% to 7.4%, then declining to 6.8%), and in public community health services (6.9% to 9.0%). The
private sector declined in the proportion of the total workforce to just under one quarter for
the first time in 2001 (from 29.3% to 24.8%). This was due to a decline in the proportion of
registered nurses working in private nursing homes or hostels (8.2% to 6.2%), and in private practice

(2.8% to 0.9%). There was a growth in the proportion of nurses working in private hospitals (from
11.1% to 11.7%).

Trendsin work location, 1997 - 2001

There was a growth in the proportion of total registered nurses working in Metropolitan Areasfrom
75.1% to 76.4% over the period. There was growth in proportiona terms for six of the nine
Metropolitan Area Health Services apart from Central Coast ( ho change), Northern Sydney (no
change) and South Western Sydney. There was a decline in the proportion of registered nurses
working in rural areas, from 24.8% to 23.4%. This trend was consistent for each of the rural Area
Health Services, except for Mid North Coast which showed growth from 3.2% to 4.1% of the total.

Total hoursper week, 1997 - 2001:

Registered nurses most commonly worked 40 to 44 total hours per week in al years between 1997
and 2001. There was a growth in the proportion of nurses in each of the categories working less than
35 working hours per week. As a result, the proportion of nurses working less than 35 hours rose
from 35.9% to 43.9%. The proportion of nurses working 35 to 39 hours per week across all jobs has
declined over the period. The proportion of nurses working 45 to 49 hours and 50 to 59 hours per
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week also rose, but proportions are small compared to categories. (NOTE: The high proportion of
nurses working more than 70 hours per week in 1997 could reflect nurses who thought the question
related to hours per fortnight. The error rate for this question has therefore potentially decreased over
time).

Characteristics of enrolled nursesworking in NSW:

Size of the enrolled nur se wor kfor ce:

The enrolled nursing workforce consists of 9,405 nurses, unadjusted for non response. The estimated
size of the workforce in 2001 is 12,711 after adjusting for non response (see Table 1.5b). The FTE
enrolled nurse workforce (based on 35 hours per week) is estimated to be 12,100.9 FTE based on the
raw data of 8,603 FTE (accounted for by 9,041 headcount). The FTE ratio is 0.952, or 95%.

If the enrolled nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 7,923.8 and the FTE ratio is 0.876. If thisis applied
to the estimated workforce size of 12,711 then the FTE workforce is 11,134.8 FTE after adjusting for
non response.

Age and sex of the enrolled nur se wor kfor ce:

The proportion of women in the enrolled nursing workforce is 93.2%, with males accounting for
6.8% of the workforce. Some 40.6% of the female workforce were aged under 40, while 52.0% of
males were under forty years in 2001. However, women are greater in numbers in all age groups,
varying from 100.0% of al nurses in the 70 to 74 and 75 years and older age groups, to the lowest
proportion of 87.0% for those aged 19 to 24 years.

Some 40.1% of the workforce are aged under forty years, 39.8% are aged 40 to 49 years, 14.4% are
aged 50 to 59 years, and 2.2% of the workforce are 60 years and older. This indicates a middle aged
workforce overall, with the modal age range being 40 to 44 years (ie the age range with the greatest
number of working enrolled nurses).

Interstate registration and citizenship and residency status:

Some 3.8% of nurses working in NSW are also enrolled interstate, and some 5.3% are not Australian
citizens, athough 96.0% of those enrolled nurses have permanent residency.

Seeking work in nursing:
Some 79.0% of enrolled nurses not currently working, or working but not in nursing, were not
looking for work in nursing; while 21.0% or 418 enrolled nurses were actively seeking work (2.7%
for full time work, 6.6% for part time work, 7.9% for casua work, and 3.9% for any type of work).

Enrolled with a commercial agency:

Some 92.3% of enrolled nurses were not enrolled with a casua agency, while 4.1% were enrolled
with an agency in their main job, and 3.6% in their second job.

Aboriginal and Torres Strait 1dander origin:
There were 161 enrolled nurses who indicated that they of Aboriginal or Torres Strait ISlander origin.

Country of birth:

There is 81.7% of the workforce born in Australia, and 18.3% born in other countries. The largest
group of nurses were from the United Kingdonvireland (6.5%), followed by Asia with 3.1%, Other
Europe 2.9% and New Zed and with 2.6%.

Classification of job:
Some 93.7% of the workforce are clinical nurses in their main job, including 92.4% of the enrolled
nurse workforce working as clinical enrolled nurses. Some 0.3% work as managers, 0.2% work as
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teachers/educators, and 5.7% in other positions. There is some variation with the second job, with
91.9% working as clinical nurses, including 90.5% working as clinical enrolled nursesymidwives.
Some 0.8% were working as managers, 0.7% as teachers/educators, with 6.7% in other positions.

Usual place of work and employment category:

Three quarters or 75.6% of the enrolled nurse workforce work in the public sector in their main job,
and 24.4% work in the private sector. Some 48.8% of the total workforce work in public hospitals,
10.7% in private hospitals, 13.7% in public nursing homes and hostels, and 8.5% in private nursing
homes or hogtels. Some 79.5% of nurses are permanent staff in their main job, 2.4% temporary and
18.1% casual.

The public sector accounts for 56.1% of enrolled nurses in 2001 in their second job, while 43.9%
work in the private sector. Public hospitals are the largest employer (40.5%), followed by private
hospitals (17.5%). The third largest place of work is private nursing homes or hostels, with 10.5%. In
total, there are an estimated 884 enrolled nurses who reported being in a second job, based on the
table with the highest response to second job data. (9.4% of the total number of nurses in the
workforce - see Table 5.9). Only 15.4% of staff are employed on a permanent basis in their second
job, while 81.4% are in casua positions and 3.2% in temporary positions.

Hoursworked per week:

Just over half or 52.5% of enrolled nurses reported working part time paid hours in their main job
(hours worked less than 35 hours per week). Women were more likely to work part time than men
(54.6% of women compared with 27.4% of men). The most common paid hours worked in a main
job were 20 to 29 hours per week (24.4%) followed by 40 to 44 hours per week (22.8%). Some
97.9% of nurses reported working part time paid hours in their second job (hours worked less than
35 hours per week), with the most nurses working one to nine paid hours on average per week
(46.8%).

Some 51.9% of nurses reported working part time in their total hoursin a main job (hours worked
less than 35 hours per week). The largest proportion of enrolled nurses worked 40 to 44 hours per
week (24.0%). Some 97.8% of nurses reported working part time paid hours in their second job
(hours worked less than 35 hours per week), with the most nurses working one to nine paid hours on
average per week (46.9%).

Some 49.0% of nurses reported working part time (hours worked less than 35 hours per week) in
their total hoursin all jobs. The largest proportion of enrolled nurses again worked 40 to 44 hours
per week (24.0%).

Areas of work by hoursworked:

Some 75.1% of enrolled nurses who were survey respondents working in NSW, reported working as
clinica nurses in a main job, with the largest proportion of all enrolled nurses and femae nurses
reporting working 20 to 29 hours per week (25.3% and 26.1% respectively). Maes most commonly
worked 40 to 44 hours aweek in clinical care (NOTE: includes paid and unpaid hours). Some 6.6%
of al respondents reported working one to nine hours per week in clinica care in their second job.

The results for other areas of work were:

0 some 3.2% of survey respondents working in a main job in NSW reported working clinica
management hours (62.0% reported one to nine hours, with 4.7% of respondents to the
guestion working full time);

0 some 6.3% of survey respondents working in a main job in NSW reported working
administration/management hours (43.9% reported one to nine hours, with 16.8% of
respondents working full time);
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0 some 4.5% of survey respondents working in a main job in NSW reported working
teaching/education hours (65.6% reported one to nine hours, with 5.4% of respondents
working full time);

0 some 2.0% of survey respondents working in amain job in NSW reported working research
hours (67.8% reported one to nine hours, with 4.2% of respondents working full time);

Some 6.6% of enrolled nurses who were survey respondents working in NSW, reported working as
clinical nursesin a second job, with the largest proportion of enrolled nurses reporting working one
to nine hours per week (48.62%). Less than one percent of respondents reported working in other
areas in a second job, so numbers are very small.

Principal area of nursing practice:

The single largest specialty was geriatrics/gerontology, with 25.1%, followed by 10.7% in genera
medicine, 7.8% in operating theatre/recovery, 5.7% in rehabilitation, 4.3% in genera surgery, and
4.2% in developmenta disability. When clustered into groups of specidties, 52.7% worked in
medical areas, 17.1% in surgical areas, 9.5% in mixed medical /surgical nursing, 2.6% in diagnostic
areas, 1.2% in critical care and emergency, 3.3% in gynaecology/maternity, 4.4% in mental health
and 12.2% in other specialties. Proportions were relatively similar in terms of specialtiesin a second
job (23.0% in geriatrics, 18.5% in genera medicine, 10.3% in operating theatre/recovery, 4.3% in
general community nursing, 4.7% in rehabilitation, 6.7% in generd surgery, and 2.9% in
developmental disability). Nurses working in mothercraft and operating theatre/recovery were nost
likely to work in the same specidty in both jobs.

Work location:

In 2001, the main job for 59.3% of enrolled nurses was located in Metropolitan Area Health
Services, with 34.9% in Metropolitan Sydney and 24.4% in other major Metropolitan areas (Centrd
Coadt, Hunter, Illawarra). Hunter Area Health Service had the highest proportion of enrolled nurses
in a main job, with 12.5%, followed by Illawarra (7.3%), South Eastern Sydney (7.2%), Western
Sydney (7.2%) and Northern Sydney (7.0%). Rural Area Health services were the main job location
for 40.4% of enrolled nurses, with Greater Murray having the highest proportion in a rural area at
8.2% followed by Mid North Coast at 6.2%.

Thereis a higher proportion of working enrolled nurses |ocated in Metropolitan Area Health Services
(63.2%) in a second job. South Eastern Sydney had the highest proportion of nurses (10.3%),
followed by Western Sydney (9.5%), Hunter (9.3%), and Northern Sydney (8.9%). One third or
33.2% of enrolled nurses were located in Rura Area Health Services in a second job, with Greater
Murray having 6.7% and Mid Western 6.7%. (NOTE: Area Health Services are used as a geographic
area, and include nurses working in both the public and private sectors).

Agegroupsof clients:
Some 12.4% of nurses worked with children and 14.7% worked with adolescents in their main job,
39.1% worked with the aged, and 33.8% worked with adults. In a second job, 13.0% of nurses
worked with children and 14.4% worked with adolescents, 34.8% worked with the aged, and 37.9%
worked with adults.

Completion of post enrolment cour ses:

One third or 33.2% of enrolled nurses have completed a post enrolment course.  Nurses reported
5,166 courses. The most common course reported was palliative care (9.4%), pharmacology (7.9%),
followed by gerontology (6.3%) and menta health (6.7%).

Year of completion of initial enrolment:

Some 95.9% of al enrolled nurses working in NSW were initialy enrolled in 1970 or more recently.
The year of initid registration is 4.0% or more for the years of 1987, 1999 and 2000.
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Trendsin age and sex, 1997 - 2001.:

The data on trends is unadjusted for non response. Due to the lower response rate in 2001,
many of the tables indicate a reduction in numbers for 2001. Therefore the valid comparison
over timerelatesto percentages. In addition, the lower responserate by age for 2001 may limit
the interpretation of age based findings.

The proportion of females in the workforce has remained constant overall over the period, at 93.2%

The proportion d the workforce by age shows a declining trend for enrolled nurses under
forty years, and shows an increase for every age group over forty years by 2001

For females, the modal age range was 40 to 44 years by 2001, rising from 18.6% in 1997 to 24.6% in
2001 (age range with the largest proportion of the workforce). However, the 35 to 39 year age group
declined from 23.7% to 17.2%, as did the 30 to 34 year age group (16.4% to 11.4%). All age groups
40 years and over show a growth (excepting those 70 years and over). There is a similar trend for
total numbers, although males showed a decrease in the proportion aged 40 to 44 years, while
numbers in this age range increased dightly .

Trendsin usual place of work, 1997 - 2001:

There was a growth in the proportion of nurses working in the public sector between 1997 and 2001,
from 72.7% to 75.6%. This occurred in public hospitals (from 47.6% to 48.8%), and in public
developmental disability services (3.8% to 4.2%). The private sector declined in the proportion of the
total workforce (from 27.2% to 24.4%). There was a decline in the proportion of enrolled nurses
working in private nursing homes or hostels (11.4% to 8.5%).

Trendsin work location, 1997 - 2001:

There was a growth in the proportion of total enrolled nurses working in Metropolitan Areas from
57.4% to 59.3% with growth in total numbers in al Metropolitan Areas. There was growth in
proportional termsin al Metropolitan Area Health Services except for Northern Sydney, Wentworth
and Central Sydney. There was a decline in the proportion of enrolled nurses working in rural aress,
from 42.4% to 40.4%.

Hours per week, 1997 - 2001

Enrolled nurses most commonly worked 40 to 44 hours per week in all years between 1997 and

2001. There was a growth in the proportion and number of nurses in each of the categories working
less than 35 working hours per week. As a result, the proportion of nurses working less than 35 hours
rose from 35.0% to 49.1%. (NOTE: The data for 1997 should be interpreted with care, due to high
numbers recording 70+ hours and a high non response rate).
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Profile of the Nurse Workforce 2001

NURSE WORKFORCE TABLES*

Table 3.1 Age and sex distribution of all nurses working in NSW, 2001
Age group No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
20-24 1 25.0% 1,149 2.6% 132 3.4% 1,282 2.6% 89.7%
25-29 1 25.0% 3,849 8.6% 401 10.2% 4,251 8.8% 90.6%
30-34 0 0.0% 4,930 11.1% 542 13.8% 5,472 11.3% 90.1%
35-39 1 25.0% 6,099 13.7% 516 13.1% 6,616 13.6% 92.2%
40-44 1 25.0% 9,173 20.6% 785 20.0% 9,959 20.5% 92.1%
45-49 0 0.0% 8,111 18.2% 781 19.9% 8,892 18.3% 91.2%
50-54 0 0.0% 5,681 12.7% 467 11.9% 6,148 12.7% 92.4%
55-59 0 0.0% 3,542 7.9% 201 5.1% 3,743 7.7% 94.6%
60-64 0 0.0% 1,482 3.3% 78 2.0% 1,560 3.2% 95.0%
65-69 0 0.0% 421 0.9% 25 0.6% 446 0.9% 94.4%
70-74 0 0.0% 103 0.2% 1 0.0% 104 0.2% 99.0%
75+ 0 0.0% 21 0.0% 0 0.0% 21 0.0% 100.0%
Total 4 100.0% 44,561 100.0% 3,929 100.0% 48,494 100.0% 91.9%
Non response 1,608 99.8% 2,409 5.1% 54 1.4% 4,071 7.7%
Fig 3.1: Age and sex distribution of all nurses working in NSW, 2001
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Table 3.2: Usual place of work for all nurses working in NSW - main job
Place of work in main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Public sector
Hospital 0 0.0% 23323 51.2% 2216  57.3% 26316  51.6% 91.3%
Day procedure centre 9 0.6% 257 0.6% 12 0.3% 278 0.5% 95.5%
Nursing home or hostel 126 8.1% 3770 8.3% 165 4.3% 4061 8.0% 95.8%
Hospice 5 0.3% 126 0.3% 9 0.2% 140 0.3% 93.3%
Community health service 135 8.6% 3635 8.0% 383 9.9% 4153 8.2% 90.5%
Multipurpose service 4 0.3% 241 0.5% 35 0.9% 280 0.5% 87.3%
D'mental disability service 48 3.1% 994 2.2% 301 7.8% 1343 2.6% 76.8%
Defence forces 3 0.2% 87 0.2% 24 0.6% 114 0.2% 78.4%
Public School 3 0.2% 97 0.2% 3 0.1% 103 0.2% 97.0%
Tertiary ed. institution 12 0.8% 420 0.9% 41 1.1% 473 0.9% 91.1%
Corrective services 9 0.6% 208 0.5% 53 1.4% 270 0.5% 79.7%
Public Other 27 1.7% 702 1.5% 86 2.2% 815 1.6% 89.1%
Total public sector 1158 74.0% 33860 74.4% 3,328 86.1% 38,346 75.3% 91.1%
Private sector
Hospital 178  11.4% 5488 12.1% 287 7.4% 5953  11.7% 95.0%
Day procedure centre 11 0.7% 363 0.8% 12 0.3% 386 0.8% 96.8%
Nursing home or hostel 118 7.5% 3103 6.8% 146 3.8% 3367 6.6% 95.5%
Hospice 0 0.0% 4 0.0% 0 0.0% 4 0.0% 100.0%
Medical practice 43 2.7% 1332 2.9% 11 0.3% 1386 2.7% 99.2%
Community health service 13 0.8% 260 0.6% 10 0.3% 283 0.6% 96.3%
Multipurpose service 1 0.1% 46 0.1% 6 0.2% 53 0.1% 88.5%
D'mental disability service 0 0.0% 30 0.1% 5 0.1% 35 0.1% 85.7%
Private Practice 18 1.2% 416 0.9% 15 0.4% 449 0.9% 96.5%
Private school 0 0.0% 27 0.1% 3 0.1% 30 0.1% 90.0%
Tertiary ed. institution 1 0.1% 16 0.0% 4 0.1% 21 0.0% 80.0%
('\:/'O'grr‘r?er';gf:gﬁ;fr 8 05% 192 0.4% 17 0.4% 217 0.4% 91.9%
Corrective services 0 0.0% 11 0.0% 1 0.0% 12 0.0% 91.7%
Private Other 16 1.0% 372 0.8% 21 0.5% 409 0.8% 94.7%
Total private sector 407 26.0% 11,660 25.6% 538 13.9% 12,605 24.7% 95.6%
Total 1565 100.0% 45,520 100.0% 3,866 100.0% 50,951 100.0% 92.2%
Non-response: 47 2.9% 1450 3.1% 117 2.9% 1614 3.1%
Table 3.3: Employment category for all nurses working in NSW - main job
Em'pltl)yment category in No. % No. % No. % No. %
main job

Sex unknown Female Male Total Per cent

female

Permanent 1331  84.4% 38315 83.2% 3342 86.1% 42988 83.5% 92.0%
Temporary 39 2.5% 1219 2.6% 139 3.6% 1397 2.7% 89.8%
Casual 207 13.1% 6517 14.2% 402 10.4% 7126 13.8% 94.2%
Total 1577 100.0% 46,051 100.0% 3,883 100.0% 51,511 100.0% 92.2%
Non response: 35 2.2% 919 2.0% 100 2.5% 1064 2.0%
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Table 3.4 Usual place of work for all nurses working in NSW - second job

Place of work in second

. No. % No. % No. % No. %
job
Sex unknown Female Male Total Per cent
female
Public sector
Hospital 48 29.3% 1497 30.1% 183 40.0% 1728 30.9% 89.1%

Day procedure centre 0 0.0% 28 0.6% 2 0.4% 30 0.5% 93.3%
Nursing home or hostel 5 3.0% 191 3.8% 8 1.7% 204 3.6% 96.0%
Hospice 0 0.0% 13 0.3% 1 0.2% 14 0.3% 92.9%
Community health service 7 4.3% 216 4.3% 17 3.7% 240 4.3% 92.7%
Multipurpose service 0 0.0% 16 0.3% 2 0.4% 18 0.3% 88.9%
D'mental disability service 3 1.8% 67 1.3% 27 5.9% 97 1.7% 71.3%
Defence forces 1 0.6% 20 0.4% 7 1.5% 28 0.5% 74.1%
Public School 1 0.6% 6 0.1% 0 0.0% 7 0.1% 100.0%
Tertiary ed. institution 7 4.3% 164 3.3% 18 3.9% 189 3.4% 90.1%
Corrective services 0 0.0% 42 0.8% 6 1.3% 48 0.9% 87.5%
Public Other 2 1.2% 69 1.4% 6 1.3% 77 1.4% 92.0%
Total public sector 74 451% 2329 46.8% 277 60.5% 2,680 47.9% 89.4%
Private sector
Hospital 31 18.9% 1043  21.0% 93  20.3% 1167  20.8% 91.8%
Day procedure centre 2 1.2% 120 2.4% 4 0.9% 126 2.3% 96.8%
Nursing home or hostel 19 11.6% 629 12.6% 47  10.3% 695 12.4% 93.0%
Hospice 1 0.6% 8 0.2% 2 0.4% 11 0.2% 80.0%
Medical practice 14 8.5% 294 5.9% 4 0.9% 312 5.6% 98.7%
Community health service 5 3.0% 133 2.7% 8 1.7% 146 2.6% 94.3%
Multipurpose service 1 0.6% 18 0.4% 0 0.0% 19 0.3% 100.0%
D'mental disability service 0 0.0% 8 0.2% 3 0.7% 11 0.2% 72.7%
Private practice 6 3.7% 137 2.8% 6 1.3% 149 2.7% 95.8%
Private school 1 0.6% 13 0.3% 0 0.0% 14 0.3% 100.0%
Tertiary ed. institution 3 1.8% 33 0.7% 2 0.4% 38 0.7% 94.3%
Mining, industrial or
commercial sector 2 1.2% 37 0.7% 2 0.4% 41 0.7% 94.9%
Corrective services 0 0.0% 9 0.2% 2 0.4% 11 0.2% 81.8%
Private Other 5 3.0% 165 3.3% 8 1.7% 178 3.2% 95.4%
Total private sector 90 54.9% 2,647 53.2% 181  39.5% 2918 52.1% 93.6%
Total 164 100.0% 4,976 100.0% 458 100.0% 5,598 100.0% 91.6%
Non-response: 1448 89.8% 41994 89.4% 3525 88.5% 46967 89.4%
Table 3.5: Employment category for all nurses working in NSW - second job
Employment category in se  No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Permanent 43  25.7% 1091 21.2% 62 13.1% 1196 20.7% 94.6%
Temporary 3 1.8% 186 3.6% 17 3.6% 206 3.6% 91.6%
Casual 121 72.5% 3866 75.2% 394  83.3% 4381 75.8% 90.8%
Total 167 100.0% 5,143 100.0% 473 100.0% 5783 100.0% 91.6%
Non response: 1445 89.6% 41827 89.1% 3510 88.1% 46782 89.0%
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Table 3.6: Work location of all nurses working in NSW, by Area Health Service - main job
Work location - main job No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female

Health Service

Central Coast 79 5.2% 1,980 4.4% 189 5.1% 2,248 4.6% 91.3%
Central Sydney 107 7.0% 3,121 6.9% 375 10.2% 3,603 7.3% 89.3%
Hunter 164 10.7% 4,470 9.9% 479 13.0% 5113 10.4% 90.3%
lllawarra 84 5.5% 2,265 5.0% 153 41% 2,502 5.1% 93.7%
Northern Sydney 207 13.5% 5,778 12.8% 381 10.3% 6,366 12.9% 93.8%
South Eastern Sydney 183 12.0% 5,589 12.4% 454 12.3% 6,226 12.6% 92.5%
South Western Sydney 107 7.0% 3,036 6.7% 220 6.0% 3,363 6.8% 93.2%
Wentworth 50 3.3% 1,738 3.9% 139 3.8% 1,927 3.9% 92.6%
Western Sydney 149 9.7% 4,170 9.3% 449 12.2% 4,768 9.7% 90.3%
Total Metropolitan Areas 1,130 73.9% 32,147 71.3% 2,839 77.0% 36,116  73.3% 91.9%
Far West 10 0.7% 332 0.7% 27 0.7% 369 0.7% 92.5%
Greater Murray 65 4.2% 2,240 5.0% 87 2.4% 2,392 4.9% 96.3%
Macquarie 26 1.7% 814 1.8% 21 0.6% 861 1.7% 97.5%
Mid North Coast 68 4.4% 1,926 4.3% 192 5.2% 2,186 4.4% 90.9%
Mid Western 53 3.5% 1,759 3.9% 140 3.8% 1,952 4.0% 92.6%
New England 44 2.9% 1,506 3.3% 68 1.8% 1,618 3.3% 95.7%
Northern Rivers 73 4.8% 1,877 4.2% 193 5.2% 2,143 4.4% 90.7%
Southern 55 3.6% 1,343 3.0% 116 3.1% 1,514 3.1% 92.0%
Total Rural Health Services 394 25.8% 12,830 26.2% 844 22.9% 13,035 26.5% 93.8%
Interstate 6 0.4% 82 0.2% 5 0.1% 93 0.2% 94.3%
Total 1,530 100.0% 45,059 100.0% 3,688 100.0% 49,244 100.0% 92.4%
Non response: 82 5.1% 2,944 6.1% 295 7.4% 3,321 6.3%
Table 3.7: Work location of all nurses working in NSW, by Area Health Service - second job
Work location - second job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Health Service
Central Coast 9 6.3% 119 2.8% 15 4.0% 143 3.0% 88.8%
Central Sydney 5 3.5% 302 7.1% 41 10.9% 348 7.3% 88.0%
Hunter 12 8.5% 369 8.7% 38 10.1% 419 8.8% 90.7%
llawarra 7 4.9% 189 4.5% 15 4.0% 211 4.4% 92.6%
Northern Sydney 24 16.9% 626 14.7% 45 12.0% 695  14.6% 93.3%
South Eastern Sydney 17 12.0% 682 16.1% 66 17.6% 765 16.1% 91.2%
South Western Sydney 11 7.7% 308 7.3% 23 6.1% 342 7.2% 93.1%
Wentworth 6 4.2% 166 3.9% 14 3.7% 186 3.9% 92.2%
Western Sydney 12 8.5% 428 10.1% 45 12.0% 485  10.2% 90.5%
Total Metropolitan Areas 103 72.5% 3,189 75.1% 302 80.3% 3,594 75.4% 91.3%
Far West 2 1.4% 13 0.3% 0 0.0% 15 0.3% 100.0%
Greater Murray 4 2.8% 176 4.1% 4 1.1% 184 3.9% 97.8%
Macquarie 2 1.4% 72 1.7% 1 0.3% 75 1.6% 98.6%
Mid North Coast 4 2.8% 170 4.0% 8 2.1% 182 3.8% 95.5%
Mid Western 7 4.9% 147 3.5% 17 4.5% 171 3.6% 89.6%
New England 5 3.5% 114 2.7% 11 2.9% 130 2.7% 91.2%
Northern Rivers 4 2.8% 147 3.5% 15 4.0% 166 3.5% 90.7%
Southern 6 4.2% 123 2.9% 5 1.3% 134 2.8% 96.1%
Total Rural Health Services 34 23.9% 962 22.7% 61 16.2% 1,057  22.2% 94.0%
Interstate 5 3.5% 95 2.2% 13 3.5% 113 2.4% 88.0%
Total 142  100.0% 4,246 100.0% 376 100.0% 4,764 100.0% 91.9%
Non response: 1,470 91.2% 42,724 91.0% 3,607 90.6% 47,801 90.9%
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Table 3.8: Principal area of nursing practice, all nurses working in NSW - main job
Area of practice No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Cardiology 32 2.1% 890 2.0% 90 2.4% 1012 2.0% 90.8%
Dermatology 5 0.3% 161 0.4% 7 0.2% 173 0.4% 95.8%
Endocrinology 7 0.5% 130  0.3% 5 0.1% 142 0.3% 96.3%
Gastroenterology 7 0.5% 299  0.7% 17 0.5% 323 0.7% 94.6%
Geriatric/Gerontology 260 17.0% 7321 16.6% 338 9.0% 7919 16.0% 95.6%
HIV/AIDS 1 0.1% 51 0.1% 15 0.4% 67 0.1% 77.3%
Immunology 0 0.0% 64 0.1% 1 0.0% 65 0.1% 98.5%
Neurology 4 0.3% 214 0.5% 17 0.5% 235 0.5% 92.6%
Oncology-General 10 0.7% 312 0.7% 15 0.4% 337 0.7% 95.4%
Oncology-Haematology 10 0.7% 325  0.7% 26 0.7% 361 0.7% 92.6%
Oncology-Radiology 4 0.3% 65 0.1% 3 0.1% 72 0.1% 95.6%
Palliative Care 26 1.7% 716 1.6% 39 1.0% 781 1.6% 94.8%
Rehabilitation 35 2.3% 1156  2.6% 98 2.6% 1289 2.6% 92.2%
Renal medicine 17 1.1% 399 0.9% 31 0.8% 447 0.9% 92.8%
Respiratory medicine 6 0.4% 314 0.7% 24 0.6% 344 0.7% 92.9%
Spinal Injuries 4 0.3% 132 0.3% 10 0.3% 146 0.3% 93.0%
General Medicine 96 6.3% 2651 6.0% 147 3.9% 2894 5.9% 94.7%
Other (Medical) 24 1.6% 970 2.2% 61 1.6% 1055 2.1% 94.1%
Total Medical 548 35.9% 16170 36.7% 944  25.1% 17662  35.8% 94.5%
Burns 3 0.2% 66 0.1% 8 0.2% 77 0.2% 89.2%
Cardiothoracic 12 0.8% 331 0.8% 29 0.8% 372 0.8% 91.9%
Colorectal 6 0.4% 221 0.5% 15 0.4% 242 0.5% 93.6%
ENT 11 0.7% 101 0.2% 6 0.2% 118 0.2% 94.4%
Neurosurgery 8 0.5% 196 0.4% 16 0.4% 220 0.4% 92.5%
Oncology 2 0.1% 80 0.2% 3 0.1% 85 0.2% 96.4%
OT/Recovery 115 7.5% 3426 7.8% 266 7.1% 3807 7.7% 92.8%
Ophthalmology 3 0.2% 143  0.3% 4 0.1% 150 0.3% 97.3%
Orthopaedics 45 2.9% 925 2.1% 73 1.9% 1043 2.1% 92.7%
Plastic & Reconstructive 2 0.1% 89 0.2% 5 0.1% 96 0.2% 94.7%
Upper GIT 5 0.3% 52 0.1% 4 0.1% 61 0.1% 92.9%
Urology 4 0.3% 177  0.4% 15 0.4% 196 0.4% 92.2%
Vascular 2 0.1% 93  0.2% 7 0.2% 102 0.2% 93.0%
Transplantation 3 0.2% 42 0.1% 4 0.1% 49 0.1% 91.3%
General Surgery 61 4.0% 1475  3.3% 83 2.2% 1619 3.3% 94.7%
Other (Surgical) 15 1.0% 372 0.8% 27 0.7% 414 0.8% 93.2%
Total Surgical 297 19.5% 7789 17.7% 565 15.0% 8651 17.5% 93.2%

Mixed Medical/Surgical 89 5.8% 2581 5.9% 159 4.2% 2829 5.7% 94.2%

Total Diagnostic 11 0.7% 330 0.7% 14 0.4% 355 0.7% 95.9%
Medical Imaging-Nuclear 0 0.0% 55 0.1% 2 0.1% 57 0.1% 96.5%
Medical Imaging-Radiology 0.4% 224  0.5% 7 0.2% 237 0.5% 97.0%
Medical Imaging -Other 4 0.3% 157 0.4% 14 0.4% 175 0.4% 91.8%
Total Diagnostic 50 3.3% 766 1.7% 37 1.0% 824 1.7% 95.4%
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Table 3.8: Principal area of nursing practice, all nurses working in NSW - main job cont'd
Area of practice No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Emergency 55 3.6% 1523 3.5% 221 5.9% 1799 3.6% 87.3%
Intensive Care - Burns 0 0.0% 14 0.0% 2 0.1% 16 0.0% 87.5%
Intensive Care - Coronary 10 0.7% 324 0.7% 47 1.2% 381 0.8% 87.3%
Intensive Care - Neonatal 9 0.6% 543 1.2% 10 0.3% 562 1.1% 98.2%
ntensive Care - 1 01% 110  0.2% 15 0.4% 126 0.3%  88.0%
i 36 2.4% 1081 2.5% 178 4.7% 1295 2.6% 85.9%
Intensive Care - General
Intensive Care - Other 12 0.8% 282 0.6% 42 1.1% 336 0.7% 87.0%
Total Critical Care 123 8.1% 3877 8.8% 515 13.7% 4515 9.1% 88.3%
Child&Adolescent 3 0.2% 123 0.3% 45 1.2% 171 0.3% 73.2%
Drug & Alcohol 19 1.2% 407 0.9% 77 2.0% 503 1.0% 84.1%
Psychogeriatric 13 0.9% 379 0.9% 85 2.3% 477 1.0% 81.7%
General M. Health 27 1.8% 746 1.7% 356 9.5% 1129 2.3% 67.7%
Mental Health Other 41 2.7% 597 1.4% 269 71% 907 1.8% 68.9%
Total Mental Health 103 6.7% 2252 5.1% 832 221% 3187 6.5% 73.0%
Gynaecology 9 0.6% 220 0.5% 2 0.1% 231 0.5% 99.1%
Midwifery/Obstetrics 87 5.7% 3117 7.1% 30 0.8% 3234 6.5% 99.0%
Mothercraft 8 0.5% 296 0.7% 0.1% 306 0.6% 99.3%
Rep. Endocrinol &
Foriity oo 0.2% 67  02% 4 01% 74 01%  94.4%
Total Gynaecology/ 107 7.0% 3700 8.4% 38 1.0% 3845 7.8% 99.0%
Maternity
Aboriginal Health 0 0.0% 54 0.1% 8 0.2% 62 0.1% 87.1%
Child & Family 27 1.8% 764 1.7% 8 0.2% 799 1.6% 99.0%
Ci ity Nursing -
o [ g 55 36% 1508  34% 58  15% 1621 33%  96.3%
D'mental Disability 48 3.1% 981 2.2% 295 7.8% 1324 2.7% 76.9%
Occupational Health 4 0.3% 280 0.6% 17 0.5% 301 0.6% 94.3%
Paediatric 20 1.3% 740 1.7% 20 0.5% 780 1.6% 97.4%
Rural/Remote 0.3% 208 0.5% 12 0.3% 224 0.5% 94.5%
School Children's Health 0.3% 164 0.4% 37 1.0% 205 0.4% 81.6%
Sexual Health 0.2% 94 0.2% 10 0.3% 107 0.2% 90.4%
Women's Health 5 0.3% 161 0.4% 10 0.3% 176 0.4% 94.2%
No One Area 24 1.6% 730 1.7% 83 2.2% 837 1.7% 89.8%
Other 44 2.9% 1292 2.9% 116 3.1% 1452 2.9% 91.8%
Total other categories 238 15.6% 6976 15.8% 674 17.9% 7888 16.0% 91.2%
Total 1526 100.0% 44,111 100.0% 3,764 100.0% 49,401 100.0% 92.1%
Non response: 86 5.3% 2858 6.1% 219 5.5% 3163 6.0%
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Table 3.9: Principal area of nursing practice, all nurses working in NSW - second job
Area of practice No. % No. % No. % No. % No. %
Sex unknown Female Male Total Main job same
as second
Cardiology 5 3.2% 69 1.4% 10 2.2% 84 1.5% 26 31.0%
Dermatology 3 1.9% 23 0.5% 1 0.2% 27 0.5% 16 59.3%
Endocrinology 0 0.0% 18 0.4% 1 0.2% 19 0.3% 6 31.6%
Gastroenterology 2 1.3% 28 0.6% 0 0.0% 30 0.6% 8 26.7%
Geriatric/Gerontology 28 17.7% 837 17.3% 62 13.7% 927 17.0% 467 50.4%
HIV/AIDS 0 0.0% 3 0.1% 1 0.2% 4 0.1% 1 25.0%
Immunology 0 0.0% 7 0.1% 0 0.0% 7 0.1% 2 28.6%
Neurology 1 0.6% 10 0.2% 0 0.0% 11 0.2% 4 36.4%
Oncology-General 0 0.0% 19 0.4% 1 0.2% 20 0.4% 3 15.0%
2 1.3% 13 0.3% 0 0.0% 15 0.3% 4  26.7%
Oncology-Haematology
Oncology-Radiology 0 0.0% 7 0.1% 1 0.2% 8 0.1% 0 0.0%
Palliative Care 1 0.6% 56 1.2% 8 1.8% 65 1.2% 4 6.2%
Rehabilitation 1 0.6% 69 1.4% 7 1.5% 77 1.4% 7 9.1%
Renal medicine 2 1.3% 29 0.6% 4 0.9% 35 0.6% 17  48.6%
Respiratory medicine 0 0.0% 18 0.4% 1 0.2% 19 0.3% 4 21.1%
Spinal Injuries 1 0.6% 42 0.9% 0 0.0% 43 0.8% 2 4.7%
General Medicine 8 5.1% 334 6.9% 27 6.0% 369 6.8% 86 23.3%
Other (Medical) 4 2.5% 96 2.0% 14 3.1% 114 2.1% 18 15.8%

Total Medical 58 36.7% 1678 34.8% 138 30.5% 1874 34.5% 675 36.0%
Burns 0 0.0% 6 0.1% 0 0.0% 6 0.1% 3 50.0%
Cardiothoracic 2 1.3% 31 0.6% 5 11% 38 0.7% 12 31.6%
Colorectal 0 0.0% 16 0.3% 0 0.0% 16 0.3% 4 25.0%
ENT 0 0.0% 9 0.2% 0 0.0% 9 0.2% 2 222%
Neurosurgery 0 0.0% 7 0.1% 1 0.2% 8 0.1% 3 37.5%
Oncology 0 0.0% 3 0.1% 1 0.2% 4 0.1% 2 50.0%
OT/Recovery 14 8.9% 372 7.7% 18 4.0% 404 7.4% 286 70.8%
Ophthalmology 1 0.6% 29 0.6% 0 0.0% 30 0.6% 7 23.3%
Orthopaedics 2 1.3% 61 1.3% 2  04% 65 1.2% 25 38.5%
Plastic & Reconstructive 0 0.0% 8 0.2% 1 0.2% 9 0.2% 2 22.2%
Upper GIT 0 0.0% 1 0.0% 1 0.2% 2 0.0% 0 0.0%
Urology 0 0.0% 9 0.2% 1 0.2% 10 0.2% 4  40.0%
Vascular 1 0.6% 8 0.2% 0 0.0% 9 0.2% 0 0.0%
Transplantation 0 0.0% 4 0.1% 0 0.0% 4 0.1% 0 0.0%
General Surgery 7 4.4% 178 3.7% 12 2.6% 197 3.6% 30 15.2%
Other (Surgical) 0 0.0% 24 0.5% 2  0.4% 26 0.5% 6 23.1%
Total Surgical 27 171% 766 15.9% 4 9.7% 837 15.4% 386 46.1%
Mixed Medical/Surgical 17 10.8% 373 7.7% 33 7.3% 423 7.8% 98 23.2%
Haematology/Pathology 0 0.0% 33 0.7% 0 0.0% 33 0.6% 5 15.2%
Medical Imaging-Nuclear 0 0.0% 6 0.1% 0 0.0% 6 0.1% 0 0.0%
Medical Imaging-Radiology 1 0.6% 15 0.3% 0 0.0% 16 0.3% 2 125%
Medical Imaging -Other 1 0.6% 21 0.4% 3 0.7% 25 0.5% 5 20.0%
Total Diagnostic 2 1.3% 75 1.6% 3 0.7% 80 1.5% 1  13.8%

Survey data have not been adjusted for unknown information ( see p. 2) 27



Profile of the Nurse Workforce 2001

Table 3.9: Principal area of nursing practice, all nurses working in NSW - second job cont'd
Area of practice No. % No. % No. % No. % No. %
Sex unknown Female Male Total Main job same
as second
Emergency 2 1.3% 125 2.6% 27 6.0% 154 2.8% 42 27.3%
Intensive Care - Burns 0 0.0% 2 0.0% 0 0.0% 2 0.0% 0 0.0%
Intensive Care - Coronary 0 0.0% 49 1.0% 12 2.6% 61 1.1% 13 21.3%
Intensive Care - Neonatal 2 1.3% 34 0.7% 0 0.0% 36 0.7% 17 47.2%
'F’,‘;Zr(‘jis;‘::ccare ) 1 06% 7 0.1% 0  0.0% 8  0.1% 2 25.0%
Intensive Care - General 0 0.0% 166 3.4% 32 71% 198 3.6% 76  38.4%
Intensive Care - Other 0 0.0% 12 0.2% 2 0.4% 14 0.3% 5 357%
Total Critical Care 5 3.2% 395 8.2% 73 16.1% 473 8.7% 155 32.8%
Child& Adolescent 0 0.0% 7 0.1% 3 0.7% 10 0.2% 2  20.0%
Drug & Alcohol 3 1.9% 50 1.0% 15 3.3% 68 1.3% 29  42.6%
Psychogeriatric 1 0.6% 40 0.8% 7 1.5% 48 0.9% 7  14.6%
General Mental Health 2 1.3% 63 1.3% 22 4.9% 87 1.6% 33  37.9%
Mental Health Other 4 2.5% 58 1.2% 26 5.7% 88 1.6% 30 34.1%
Total Mental Health 10 6.3% 218 4.5% 73 16.1% 301 5.5% 101 33.6%
Gynaecology 0 0.0% 15 0.3% 0 0.0% 15 0.3% 3  20.0%
Midwifery/Obstetrics 12 7.6% 346 7.2% 4 0.9% 362 6.7% 180 49.7%
Mothercraft 0 0.0% 51 1.1% 0 0.0% 51 0.9% 20  39.2%
roniey oo & 0 0.0% 5 0.1% 0 0.0% 5 0.1% 1 20.0%
L‘:tfrﬁl‘t’; aecology! 12 7.6% 417 8.6% 4 09% 433 80% 204 47.1%
Aboriginal Health 0 0.0% 14 0.3% 3 0.7% 28 0.5% 0 0.0%
Child & Family 4  25% 97 2.0% 0 0.0% 101 1.9% 29 28.7%
gommunity Nursing - 5 32% 173 3.6% 6 13% 184 34% 25 13.6%
D'mental Disability 4  25% 83 1.7% 35 7.7% 122 2.2% 20 16.4%
Occupational Health 0 0.0% 31 0.6% 4 0.9% 35 0.6% 14  40.0%
Paediatric 1 0.6% 67 1.4% 2 0.4% 70 1.3% 22 31.4%
Rural/Remote 0 0.0% 18 0.4% 1 0.2% 19 0.3% 2  10.5%
School Children's Health 0 0.0% 21 0.4% 3 0.7% 24 0.4% 10 41.7%
Sexual Health 0 0.0% 13 0.3% 3 0.7% 16 0.3% 5 31.3%
Women's Health 2 1.3% 29 0.6% 0 0.0% 31 0.6% 13 41.9%
No One Area 2 1.3% 156 3.2% 17 3.8% 175 3.2% 36 20.6%
Other 9 57% 213 4.4% 14 3.1% 236 4.3% 43 18.2%
Total other categories 27 8.2% 915 8.5% 88 19.4% 1041 19.1% 219 21.0%
0.0%
Total 158 100.0% 4828 100.0% 453 100.0% 5439 100.0% 1849 34.0%
Non response: 1454 90.2% 42142 89.7% 3530 88.6% 47126 89.7%
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Table 3.10: Paid hours usually worked per week by all nurses - main job
Hours per % No. % No. % No. %
week
Sex unknown Female Male Total Per cent
female
1-9 49 3.1% 1,542 3.4% 56 1.5% 1,647 3.2% 96.5%
10-19 162  10.3% 5,603 12.4% 117 3.0% 5,882 11.6% 98.0%
20-29 367 23.4% 10,759 23.7% 318 8.3% 11,444  22.6% 97.1%
30-34 185 11.8% 5486 12.1% 261 6.8% 5932 11.7% 95.5%
35-39 374 23.8% 10,085 22.2% 1,572 40.9% 12,031 23.7% 86.5%
40-44 363 23.1% 10,192 22.5% 1,304 33.9% 11,859  23.4% 88.7%
45-49 16 1.0% 339 0.7% 47 1.2% 402 0.8% 87.8%
50-59 14 0.9% 303 0.7% 40 1.0% 357 0.7% 88.3%
60-69 10 0.6% 212 0.5% 35 0.9% 257 0.5% 85.8%
>70 31 2.0% 812 1.8% 94 2.4% 937 1.8% 89.6%
Total 1,571 100.0% 45,333 100.0% 3,844 100.0% 50,748 100.0% 92.2%
No hours repo 41 2.5% 1,637 3.5% 139 3.5% 1,817 3.5%
Table 3.11: Paid hours usually worked per week by all nurses - second job
Hours per
No. % No. % No. % No. %
week
Sex unknown Female Male Total Per cent
female
1-9 77  51.0% 2,492 54.2% 223 53.6% 2,792 541% 91.8%
10-19 43  28.5% 1,529 33.3% 124 29.8% 1,696 32.8% 92.5%
20-29 20 13.2% 390 8.5% 51 12.3% 461 8.9% 88.4%
30-34 7 4.6% 74 1.6% 8 1.9% 89 1.7% 90.2%
35-39 0 0.0% 21 0.5% 4 1.0% 25 0.5% 84.0%
40-44 4 2.6% 61 1.3% 3 0.7% 68 1.3% 95.3%
45-49 0 0.0% 14 0.3% 1 0.2% 15 0.3% 93.3%
50-59 0 0.0% 2 0.0% 1 0.2% 3 0.1% 66.7%
60-69 0 0.0% 3 0.1% 0 0.0% 3 0.1% 100.0%
>70 0 0.0% 10 0.2% 1 0.2% 11 0.2% 90.9%
Total 151 100.0% 4,596 100.0% 416 100.0% 5,163 100.0% 91.7%
No hours repo 1,461 90.6% 42,374 90.2% 3,667 89.6% 47,402 90.2%
Table 3.12: Total hours usually worked per week by all nurses - main job
;'L:;s Per " No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 48 3.0% 1,487 3.3% 52 1.3% 1,587 3.1% 96.6%
10-19 161  10.2% 5,499 12.0% 115 3.0% 5775 11.3% 98.0%
20-29 354 22.5% 10,558 23.1% 305 7.9% 11,217  22.0% 97.2%
30-34 189 12.0% 5,402 11.8% 255 6.6% 5,846 11.4% 95.5%
35-39 260 16.5% 7,797 171% 1,175  30.4% 9,232 18.1% 86.9%
40-44 398 25.3% 10,707 23.5% 1,442  37.3% 12,547 24.6% 88.1%
45-49 61 3.9% 1,460 3.2% 177 4.6% 1,698 3.3% 89.2%
50-59 53 3.4% 1,290 2.8% 171 4.4% 1,514 3.0% 88.3%
60-69 19 1.2% 516 1.1% 72 1.9% 607 1.2% 87.8%
>70 32 2.0% 922  2.0% 104 2.7% 1,058 2.1% 89.9%
Total 1,575 100.0% 45,638 100.0% 3,868 100.0% 51,081 100.0% 92.2%
No hours 37 2.3% 1,332 2.8% 115 2.9% 1,484 2.8%
reported
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Table 3.13: Total hours usually worked per week by all nurses - second job
Hours per
week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 78 49.1% 2,498 52.9% 227 52.8% 2,803 52.7% 91.7%
10-19 44 27.7% 1,584  33.5% 128  29.8% 1,756  33.0% 92.5%
20-29 21 13.2% 430 9.1% 51 11.9% 502 9.4% 89.4%
30-34 7 4.4% 86 1.8% 13 3.0% 106 2.0% 86.9%
35-39 1 0.6% 22 0.5% 4 0.9% 27 0.5% 84.6%
40-44 8 5.0% 69 1.5% 4 0.9% 81 1.5% 94.5%
45-49 0 0.0% 15 0.3% 1 0.2% 16 0.3% 93.8%
50-59 0 0.0% 5 0.1% 1 0.2% 6 0.1% 83.3%
60-69 0 0.0% 3 0.1% 0 0.0% 3 0.1% 100.0%
>70 0 0.0% 14 0.3% 1 0.2% 15 0.3% 93.3%
Total 159 100.0% 4,726 100.0% 430 100.0% 5,315 100.0% 91.7%
No hours reporte 1,453 90.1% 42,244 89.9% 3,653 89.2% 47,250 89.9%
Table 3.14: Total hours usually worked per week by all nurses - all jobs
Hours per No. % No. % No. % No. %
week
Sex unknown Female Male Total Per cent
female
1-9 41 2.6% 1,379 3.0% 53 1.4% 1,473 2.9% 96.3%
10-19 138 8.7% 4,885 10.7% 103 2.6% 5,126 10.0% 97.9%
20-29 338 21.4% 9,901 21.6% 261 6.7% 10,500 20.5% 97.4%
30-34 198 12.5% 5,436 11.9% 248 6.4% 5,882 11.5% 95.6%
35-39 248 15.7% 7,545 16.5% 1,063  27.3% 8,856 17.3% 87.7%
40-44 390 24.7% 10,739  23.4% 1,363  35.0% 12,492 24.3% 88.7%
45-49 77 4.9% 2,148 4.7% 292 7.5% 2,517 4.9% 88.0%
50-59 72 4.6% 1,909 4.2% 272 7.0% 2,253 4.4% 87.5%
60-69 34 2.2% 717 1.6% 101 2.6% 852 1.7% 87.7%
>70 42 2.7% 1,185 2.6% 138 3.5% 1,365 2.7% 89.6%
Total 1,578 100.0% 45,844 100.0% 3,894 100.0% 51,316 100.0% 92.2%
:\;ngggs 34 2.1% 1,126 2.4% 89 2.2% 1,249  2.4%
Table 3.15:  Estimated full-time equivalent nurses in workforce using average hours worked per week
in total, all jobs
:;Ivz:;s per No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 8 0.5% 270 0.6% 11 0.2% 289 0.6% 96.1%
10-19 60 3.9% 2,126 4.8% 44 1.0% 2,230 4.4% 98.0%
20-29 227 14.6% 6,634 15.0% 176 3.9% 7,037 14.0% 97.4%
30-34 178 11.4% 4,893 11.1% 222 5.0% 5,293 10.5% 95.7%
35-39 266 17.1% 8,086 18.3% 1,147  25.7% 9,499 18.9% 87.6%
40-44 449 28.9% 12,393 28.1% 1,573  35.2% 14,415 28.7% 88.7%
45-49 102 6.5% 2,849 6.5% 387 8.7% 3,338 6.7% 88.0%
50-59 107 6.9% 2,839 6.4% 404 9.0% 3,351 6.7% 87.5%
60-69 60 3.9% 1,267 2.9% 178 4.0% 1,504 3.0% 87.7%
>70 96 6.2% 2,810 6.4% 327 7.3% 3,234 6.4% 89.6%
Total 1,555 100.0% 44166 100.0% 4,469 100.0% 50,189 100.0% 90.8%
Nos. working 1,578 45,844 3,894 51,316
hours:

Note: Table 3.15 calculates the full-time equivalent (FTE) workforce assuming that 1 FTE works a 35 hour week.
The total hours worked per week by the nurse numbers in Table 3.14 are divided by 35 to calculate FTE.

Note: Refer to Table A.6 which calculates FTE assuming that 1 FTE works a 38 hour week
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RN WORKFORCE TABLES

Table 4.1 Age and sex distribution of registered nurses working in NSW, 2001
Age group No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
20-24 1 25.0% 908 2.4% 96 2.9% 1,005 2.5% 90.4%
25-29 1 25.0% 3211 8.6% 316 9.5% 3,528 8.7% 91.0%
30-34 0 0.0% 4097 11.0% 451 13.5% 4,548 11.2% 90.1%
35-39 1 25.0% 4841 13.0% 418 12.5% 5260 13.0% 92.1%
40-44 1 25.0% 7378  19.8% 682 20.5% 8,061 19.9% 91.5%
45-49 0 0.0% 6844 18.4% 690 20.7% 7,534 18.6% 90.8%
50-54 0 0.0% 4945 13.3% 421 12.6% 5,366 13.2% 92.2%
55-59 0 0.0% 3186 8.6% 168  5.0% 3,354 8.3% 95.0%
60-64 0 0.0% 1344 3.6% 66 2.0% 1,410 3.5% 95.3%
65-69 0 0.0% 387 1.0% 24 0.7% 411 1.0% 94.2%
70-74 0 0.0% 99 0.3% 1 0.0% 100 0.2% 99.0%
75+ 0 0.0% 18 0.0% 0 0.0% 18 0.0% 100.0%
Total 4 100.0% 37258 100.0% 3333 100.0% 40,595 100.0% 91.8%
Non response 1324 99.7% 1211 3.1% 30 0.9% 2,565 5.9%
Fig 4.1: Age and sex distribution of registered nurses working in NSW, 2001
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Table 4.2: Resident status of registered nurses working in NSW, 2001
Residential Status No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Australian Citizen 1210  94.3% 34852 93.3% 3111 94.2% 39,173  93.4% 91.8%
Not an Australian
Citizen
Permanent resident 64 5.0% 2277 6.1% 178 5.4% 2,519 6.0% 92.7%
Not permanent 7
resident 0.5% 179 0.5% 8 0.2% 194 0.5% 95.7%
Not stated 2 0.2% 34 0.1% 4 01% 40 0.1% 89.5%
Total 1,283 100.0% 37,342 100.0% 3,301 100.0% 41,926  100.0% 91.9%
Non-response: 45 3.4% 1127 2.9% 62 1.8% 1,234 2.9%
Survey data have not been adjusted for unknown information ( see p. 2) 31
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Table 4.3:  Registered nurses working in NSW with dual registration as an enrolled and registered nurse, 2001
Dual registration No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Dual registration 11 0.8% 303  0.8% 27 0.8% 341 0.8% 91.8%
No dual registration 1294  99.2% 37515  99.2% 3291  99.2% 42100 99.2% 91.9%
Total 1305 100.0% 37818 100.0% 3318 100.0% 42441 100.0% 91.9%
Non-response: 23 1.7% 651 1.7% 45 1.3% 719 1.7%
Table 4.4: Registered nurses working in NSW with registration to work in other states of Australia, 2001
Registered interstate No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Registered interstate 62 4.8% 1649 4.4% 156 4.7% 1867 4.4% 91.4%
Not registered interstate 1237  95.2% 36090 95.6% 3166 95.3% 40493 95.6% 91.9%
Total 1299 100.0% 37739 100.0% 3322 100.0% 42360 100.0% 91.9%
Non-response: 29 2.2% 730 1.9% 41 1.2% 800 1.9%
Table 4.5: Registered nurses working in NSW registered with a commercial agency, 2001
Reglstere.d with No. % No. % No. % No. %
commercial agency
Sex unknown Female Male Total Per cent
female
Not registered 1213 94.3% 34941 93.4% 3024 91.9% 39,178  93.3% 92.0%
yes main job 36 2.8% 1118  3.0% 98 3.0% 1,252 3.0% 91.9%
yes second job 37 2.9% 1337  3.6% 168 5.1% 1,542 3.7% 88.8%
Total 1286 100.0% 37396 100.0% 3290 100.0% 41,972 100.0% 91.9%
Non-response: 42 3.2% 1073 2.8% 73 2.2% 1,188 2.8%
No. of agencies registered
with:
one 53 93.0% 1976  91.3% 208 88.1% 2,237 91.0% 90.5%
two 3 5.3% 168 7.8% 26 11.0% 197 8.0% 86.6%
three or more 1 1.8% 20 0.9% 2 0.8% 23 0.9% 90.9%
Total 57 100.0% 2,164 100.0% 236 100.0% 2,457 100.0% 90.2%
Non-response: 16 21.9% 291  11.9% 30 11.3% 337 12.1%
Table 4.6: Registered nurses of Aboriginal or Torres Strait islander origin working in NSW, 2001
Aboriginal, Torres 0 0 0 o
Strait Islander origin No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Aboriginal origin 5 100.0% 156  87.2% 15 78.9% 176 86.7% 91.2%
Torres Strait islander 0
origin 0.0% 23 12.8% 4  21.1% 27  13.3% 85.2%
Total 5 100.0% 179 100.0% 19 100.0% 203 100.0% 90.4%
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Table 4.7: Country of birth, registered nurses working in NSW, 2001
Country of birth No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Australia 1017  77.8% 28,414 751% 2382 71.5% 31813 74.9% 92.3%
New Zealand 31 2.4% 891 2.4% 73 22% 995 2.3% 92.4%
Other countries 0 0.0% 3 0.0% 0 0.0% 3 0.0% 100.0%
Oceania 13 1.0% 336 0.9% 26  0.8% 375  0.9% 92.8%
UK/Ireland 82 6.3% 3,088 8.2% 337 10.1% 3507 8.3% 90.2%
Other Europe 43 3.3% 1,029 2.7% 95 2.9% 1167 2.7% 91.5%
North America 9 0.7% 255 0.7% 35 11% 299 0.7% 87.9%
Central/South America 8 0.6% 188 0.5% 25 0.8% 221 0.5% 88.3%
Asia 87 6.7% 3,074 8.1% 316 9.5% 3477  8.2% 90.7%
Middle East 3 0.2% 132 0.3% 18  0.5% 153  0.4% 88.0%
South Africa 8 0.6% 240 0.6% 9 0.3% 257  0.6% 96.4%
Other Africa 6 0.5% 164 0.4% 16 0.5% 186  0.4% 91.1%
Total 1307 100.0% 37,814 100.0% 3332 100.0% 42453 100.0% 91.9%
Non-response: 4 0.3% 602 1.6% 38 1.1% 644 1.5%
Note: Not all respondents who indicated that they were born overseas indicated a country
Table 4.8: Classification of main job, registered nurses working in NSW, 2001
Classification, main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Enrolled nurse 19 1.5% 357 1.0% 31 0.9% 407 1.0% 92.0%
Registered nurse/midwife 824 63.8% 24846 66.5% 1905 58.2% 27575 65.8% 92.9%
Clinical Nurse Specialist 159 12.3% 4341  11.6% 413 12.6% 4913 11.7% 91.3%
Clinical Nurse Consultant 35 2.7% 839 2.2% 126 3.8% 1000 2.4% 86.9%
Nursing Unit Manager 59 4.6% 1534  41% 213  6.5% 1806  4.3% 87.8%
Clinical 1096 84.8% 31917 85.5% 2688 82.1% 35701 85.2% 92.2%
Nurse Manager Grade 1 13 1.0% 327 0.9% 38 1.2% 378  0.9% 89.6%
Nurse Manager Grade 2 21 1.6% 418 1.1% 66 2.0% 505 1.2% 86.4%
Nurse Manager Grade 3 14 1.1% 444 1.2% 96 2.9% 554 1.3% 82.2%
Nurse Manager Grade 4 6 0.5% 127 0.3% 18  0.5% 151 0.4% 87.6%
Nurse Manager Grade 5 3 0.2% 164 0.4% 34  1.0% 201 0.5% 82.8%
Nurse Manager Grade 6 2 0.2% 75 0.2% 23 0.7% 100 0.2% 76.5%
Nurse Manager Grade 7 4 0.3% 59 0.2% 8 0.2% 71 0.2% 88.1%
Nurse Manager Grade 8 4 0.3% 70 0.2% 7 02% 81 0.2% 90.9%
Nurse Manager Grade 9 7 0.5% 115 0.3% 10 0.3% 132 0.3% 92.0%
Nurse Managers 74 5.7% 1799 4.8% 300 9.2% 2173  5.2% 85.7%
Clinical Nurse educator 10 0.8% 311 0.8% 27 0.8% 348 0.8% 92.0%
Nurse Educator 15 1.2% 443 1.2% 33 1.0% 491 1.2% 93.1%
Nurse Academic 4 0.3% 225 0.6% 28 0.9% 257 0.6% 88.9%
Educators 29 2.2% 979 2.6% 88 2.7% 1096 2.6% 91.8%
Nurse researcher 7 0.5% 176 0.5% 12 0.4% 195 0.5% 93.6%
Other 86 6.7% 2472 6.6% 188 5.7% 2746 6.6% 92.9%
Total 1292 100.0% 37343 100.0% 3276 100.0% 41911 100.0% 91.9%

Non-response: 36 2.7% 1126 2.9% 87 2.6% 1249 2.9%
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Table 4.9: Classification of second job, registered nurses working in NSW, 2001

Classification, main job No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Enrolled nurse 1 0.7% 41 0.9% 8 2.0% 50 1.0% 83.7%
Registered nurse/midwife 108 771% 3413 78.0% 320 78.4% 3841 78.0% 91.4%
Clinical Nurse Specialist 3 2.1% 178 4.1% 19 4.7% 200 4.1% 90.4%
Clinical Nurse Consultant 1 0.7% 48 1.1% 2 0.5% 51 1.0% 96.0%
Nursing Unit Manager 0 0.0% 31 0.7% 6 1.5% 37 0.8% 83.8%
Clinical 113  80.7% 3711  84.8% 355 87.0% 4179  84.9% 91.3%
Nurse Manager Grade 1 0 0.0% 13 0.3% 2 0.5% 15 0.3% 86.7%
Nurse Manager Grade 2 1 0.7% 14 0.3% 2 0.5% 17 0.3% 87.5%
Nurse Manager Grade 3 2 1.4% 10 0.2% 1 0.2% 13 0.3% 90.9%
Nurse Manager Grade 4 0 0.0% 5 0.1% 2 0.5% 7 0.1% 71.4%
Nurse Manager Grade 5 0 0.0% 3 0.1% 0 0.0% 3 0.1% 100.0%
Nurse Manager Grade 6 0 0.0% 2 0.0% 0 0.0% 2 0.0% 100.0%
Nurse Manager Grade 7 1 0.7% 15 0.3% 0 0.0% 16 0.3% 100.0%
Nurse Manager Grade 8 0 0.0% 11 0.3% 1 0.2% 12 0.2% 91.7%
Nurse Manager Grade 9 0 0.0% 9 0.2% 2 0.5% 11 0.2% 81.8%
Nurse Managers 4 2.9% 82 1.9% 10 2.5% 96 2.0% 89.1%
Clinical Nurse educator 5 3.6% 68 1.6% 9 2.2% 82 1.7% 88.3%
Nurse Educator 4 2.9% 151 3.5% 11 2.7% 166 3.4% 93.2%
Nurse Academic 2 1.4% 47 1.1% 3 0.7% 52 1.1% 94.0%
Educators 11 7.9% 266 6.1% 23 5.6% 300 6.1% 92.0%
Nurse researcher 0 0.0% 35 0.8% 3 0.7% 38 0.8% 92.1%
Other 12 8.6% 281 6.4% 17 4.2% 310 6.3% 94.3%
Total 140 100.0% 4375 100.0% 408 100.0% 4923 100.0% 91.5%

Non-response: 1188 89.5% 34094 88.6% 2955 87.9% 38237 88.6%

Table 4.10:

Estimated full-time equivalent registered nurses in workforce using average hours worked per
week in total, all jobs

Hours per month No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 7.5 0.6% 221.0 0.6% 7.5 0.2% 235.9 0.6% 96.7%
10-19 49.8 3.9% 1,748.8 4.8% 34.2 0.9% 1,832.8 4.4% 98.1%
20-29 183.6 14.3% 5,366.1 14.7% 138.1 3.6% 5,687.8 13.7% 97.5%
30-34 1450 11.3% 3,877.4 10.6% 171.3 4.5% 4,193.7 10.1% 95.8%
35-39 2213 17.2% 6,573.1 18.0% 9944 26.1% 7,788.9 18.7% 86.9%
40-44 3749 29.1% 10,227.2 28.0% 1,320.5 34.7% 11,922.6 28.7% 88.6%
45-49 86.8 6.7% 2,600.5 71% 359.1 9.4% 3,046.4 7.3% 87.9%
50-59 90.9 71% 2,569.2 7.0% 366.6 9.6% 3,026.7 7.3% 87.5%
60-69 49.4 3.8% 1,101.4 3.0% 161.9 4.2% 1,312.7 3.2% 87.2%
>70 77.8 6.0% 2,204.6 6.0% 256.5 6.7% 2,538.9 6.1% 89.6%
Total 1287.1 100.0% 36,489.2 100.0% 3,810.1 100.0% 41,586.4 100.0% 90.5%
Nos. working hours: 1303 37,677 3,295 42,275

Note:

Table 4.10 calculates the full-time equivalent (FTE) workforce assuming that 1 FTE works a 35 hour week.

The total hours worked per week by the RN numbers in Table 4.26 are divided by 35 to calculate FTE.

Note:

Refer to Table A.15 which calculates FTE assuming that 1 FTE works a 38 hour week
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Table 4.11: Clinical (direct patient care) hours usually worked per week by registered nurses - main
job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 91 8.7% 2565 8.5% 152 6.0% 2808 8.3% 94.4%
10-19 185 17.7% 5779  19.1% 254 10.0% 6218 18.4% 95.8%
20-29 268 25.7% 8072 26.7% 431 16.9% 8771 26.0% 94.9%
30-34 156  14.9% 3930 13.0% 322 12.6% 4408 13.0% 92.4%
35-39 132 12.6% 4040 13.4% 661 25.9% 4833 14.3% 85.9%
40-44 170  16.3% 4800 15.9% 626 24.6% 5596 16.6% 88.5%
45-49 10 1.0% 258 0.9% 27 1.1% 295 0.9% 90.5%
50-59 8 0.8% 217 0.7% 19 0.7% 244 0.7% 91.9%
60-69 6 0.6% 153 0.5% 18 0.7% 177 0.5% 89.5%
>70 18 1.7% 372 1.2% 38 1.5% 428 1.3% 90.7%
Total 1044 100.0% 30186 100.0% 2548 100.0% 33778 100.0% 92.2%
No hours reported 284 21.4% 8283 21.5% 815 24.2% 9382 21.7%

Note: includes unpaid hours

Table 4.12: Clinical management hours usually worked per week by registered nurses - main job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 142 52.2% 3388 49.3% 322 41.5% 3,852 48.6% 91.3%
10-19 73 26.8% 1958  28.5% 269 34.7% 2,300 29.0% 87.9%
20-29 28 10.3% 708 10.3% 78 10.1% 814 10.3% 90.1%
30-34 9 3.3% 201 2.9% 20 2.6% 230 2.9% 91.0%
35-39 6 2.2% 249 3.6% 46 5.9% 301 3.8% 84.4%
40-44 7 2.6% 239 3.5% 26 3.4% 272 3.4% 90.2%
45-49 3 1.1% 48 0.7% 7 0.9% 58 0.7% 87.3%
50-59 3 1.1% 53 0.8% 3 0.4% 59 0.7% 94.6%
60-69 1 0.4% 6 0.1% 1 0.1% 8 0.1% 85.7%
>70 0 0.0% 24 0.3% 3 0.4% 27 0.3% 88.9%
Total 272 100.0% 6874 100.0% 775 100.0% 7,921 100.0% 89.9%
No hours reported 1056 79.5% 31595 82.1% 2588 77.0% 35,239 81.6%

Note: includes unpaid hours

Table 4.13: Administration/ management hours usually worked per week by registered nurses - main
job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 135 40.3% 3490 41.0% 331 32.7% 3956 40.1% 91.3%
10-19 65 19.4% 1708 20.0% 208 20.6% 1981  20.1% 89.1%
20-29 38 11.3% 1001 11.7% 103  10.2% 1142 11.6% 90.7%
30-34 23 6.9% 446 5.2% 54 5.3% 523 5.3% 89.2%
35-39 23 6.9% 542 6.4% 86 8.5% 651 6.6% 86.3%
40-44 26 7.8% 611 7.2% 114 11.3% 751 7.6% 84.3%
45-49 10 3.0% 242 2.8% 38 3.8% 290 2.9% 86.4%
50-59 11 3.3% 304 3.6% 45 4.5% 360 3.6% 87.1%
60-69 3 0.9% 116 1.4% 21 21% 140 1.4% 84.7%
>70 1 0.3% 61 0.7% 11 1.1% 73 0.7% 84.7%
Total 335 100.0% 8521 100.0% 1011  100.0% 9867 100.0% 89.4%
No hours reported 993 74.8% 29948 77.8% 2352 69.9% 33293 77.1%

Note: includes unpaid hours

Survey data have not been adjusted for unknown information ( see p. 2)

35



Profile of the Registered Nurse Workforce 2001

Table 4.14: Teaching/education hours usually worked per week by registered nurses - main job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 169  70.1% 4610 67.2% 457 65.9% 5236 67.1% 91.0%
10-19 43 17.8% 1114 16.2% 126 18.2% 1283  16.5% 89.8%
20-29 14 5.8% 499 7.3% 33 4.8% 546 7.0% 93.8%
30-34 5 21% 178 2.6% 14 2.0% 197 2.5% 92.7%
35-39 0 0.0% 155 2.3% 24 3.5% 179 2.3% 86.6%
40-44 9 3.7% 188 2.7% 28 4.0% 225 2.9% 87.0%
45-49 0 0.0% 40 0.6% 0 0.0% 40 0.5% 100.0%
50-59 0 0.0% 48 0.7% 7 1.0% 55 0.7% 87.3%
60-69 1 0.4% 14 0.2% 3 0.4% 18 0.2% 82.4%
>70 0 0.0% 17 0.2% 2 0.3% 19 0.2% 89.5%
Total 241  100.0% 6863 100.0% 694 100.0% 7798 100.0% 90.8%
No hours reported 1087 81.9% 31605 82.2% 2670 79.4% 35362 81.9%
Note: includes unpaid hours
Table 4.15: Research hours usually worked per week by registered nurses - main job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 77  76.2% 1977 74.9% 228 77.6% 2,282 75.2% 89.7%
10-19 11 10.9% 340 12.9% 37 12.6% 388 12.8% 90.2%
20-29 8 7.9% 141 5.3% 16 5.4% 165 5.4% 89.8%
30-34 1 1.0% 46 1.7% 7 2.4% 54 1.8% 86.8%
35-39 1 1.0% 53 2.0% 2 0.7% 56 1.8% 96.4%
40-44 2 2.0% 62 2.3% 3 1.0% 67 2.2% 95.4%
45-49 1 1.0% 4 0.2% 0 0.0% 5 0.2% 100.0%
50-59 0 0.0% 13 0.5% 1 0.3% 14 0.5% 92.9%
60-69 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
>70 0 0.0% 4 0.2% 0 0.0% 4 0.1% 100.0%
Total 101  100.0% 2641 100.0% 294 100.0% 3,036  100.0% 90.0%
No hours reported 1227 92.4% 35828 93.1% 3069 91.3% 40,124 93.0%

Note: includes unpaid hours
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Table 4.16: Clinical (direct patient care) hours usually worked per week by registered nurses - second
job

Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total P:;::
1-9 59 59.6% 1767  58.2% 171 58.6% 1997 58.3% 91.2%
10-19 29 29.3% 956 31.5% 84 28.8% 1069 31.2% 91.9%
20-29 9 9.1% 221 7.3% 28 9.6% 258 7.5% 88.8%
30-34 2 2.0% 33 1.1% 7 2.4% 42 1.2% 82.5%
35-39 0 0.0% 12 0.4% 0 0.0% 12 0.4% 100.0%
40-44 0 0.0% 32 1.1% 2 0.7% 34 1.0% 94.1%
45-49 0 0.0% 3 0.1% 0 0.0% 3 0.1% 100.0%
50-59 0 0.0% 4 0.1% 0 0.0% 4 0.1% 100.0%
60-69 0 0.0% 2 0.1% 0 0.0% 2 0.1% 100.0%
>70 0 0.0% 4 0.1% 0 0.0% 4 0.1% 100.0%
Total 99 100.0% 3034 100.0% 292  100.0% 3425 100.0% 91.2%
No hours reported 1229 92.5% 35435 92.1% 3071 91.3% 39735 92.1%

Note: includes unpaid hours

Table 4.17: Clinical management hours usually worked per week by registered nurses - second job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 5 100.0% 224 79.2% 23 76.7% 252 79.2% 90.7%
10-19 0 0.0% 43 15.2% 5 16.7% 48 15.1% 89.6%
20-29 0 0.0% 11 3.9% 1 3.3% 12 3.8% 91.7%
30-34 0 0.0% 4 1.4% 0 0.0% 4 1.3% 100.0%
35-39 0 0.0% 0 0.0% 1 3.3% 1 0.3% 0.0%
40-44 0 0.0% 1 0.4% 0 0.0% 1 0.3% 100.0%
45-49 0.0% 0.0% 0.0% 0.0% 0.0%
50-59 0.0% 0.0% 0.0% 0.0% 0.0%
60-69 0.0% 0.0% 0.0% 0.0% 0.0%
>70 0.0% 0.0% 0.0% 0.0% 0.0%
Total 5 100.0% 283 100.0% 30 100.0% 318 100.0% 90.4%
No hours reported 1323 99.6% 38186 99.3% 3333 99.1% 42,842 99.3%

Note: includes unpaid hours

Table 4.18: Administration/ management hours usually worked per week by registered nurses -
second job

Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total P:;::
1-9 11 78.6% 245  79.0% 18 78.3% 274 79.0% 93.2%
10-19 1 71% 45 14.5% 3 13.0% 49 14.1% 93.8%
20-29 2 14.3% 11 3.5% 1 4.3% 14 4.0% 91.7%
30-34 0 0.0% 3 1.0% 0 0.0% 3 0.9% 100.0%
35-39 0 0.0% 2 0.6% 0 0.0% 2 0.6% 100.0%
40-44 0 0.0% 3 1.0% 1 4.3% 4 1.2% 75.0%
45-49 0 0.0% 0.0% 0.0% 0 0.0% 0.0%
50-59 0.0% 0.0% 0.0% 0 0.0% 0.0%
60-69 0.0% 1 0.3% 0 0.0% 1 0.3% 100.0%
>70 0.0% 0.0% 0.0% 0 0.0% 0.0%
Total 14 100.0% 310 100.0% 23 100.0% 347 100.0% 93.1%
No hours reported 1314 98.9% 38159 99.2% 3340 99.3% 42813 99.2%

Note: includes unpaid hours

Survey data have not been adjusted for unknown information ( see p. 2)
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Table 4.19: Teaching/education hours usually worked per week by registered nurses -
second job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 12 80.0% 339 74.2% 33 71.7% 384 741% 91.1%
10-19 2 13.3% 80 17.5% 7 152% 89 17.2% 92.0%
20-29 0 0.0% 20 4.4% 4  87% 24 4.6% 83.3%
30-34 0 0.0% 8 1.8% 1 2.2% 9 1.7% 88.9%
35-39 1 6.7% 2 0.4% 1 2.2% 4 0.8% 66.7%
40-44 0 0.0% 7 1.5% 0 0.0% 7 1.4% 100.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 1 0.2% 0 0.0% 1 0.2% 100.0%
>70 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Total 15 100.0% 457 100.0% 46 100.0% 518 100.0% 90.9%
No hours reported 1313 98.9% 38012 98.8% 3317 98.6% 42642 98.8%

Note: includes unpaid hours

Table 4.20: Research hours usually worked per week by registered nurses - second job
Hours per week  No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 4 80.0% 77 64.7% 6 66.7% 87 65.4% 92.8%
10-19 0 0.0% 26 21.8% 2 22.2% 28 21.1% 92.9%
20-29 1 20.0% 10 8.4% 1T 1M1.1% 12 9.0% 90.9%
30-34 0 0.0% 2 1.7% 0 0.0% 2 1.5% 100.0%
35-39 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
40-44 0 0.0% 3 2.5% 0 0.0% 3 2.3% 100.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 1 0.8% 0 0.0% 1 0.8% 100.0%
>70 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Total 5 100.0% 119 100.0% 9 100.0% 133 100.0% 93.0%
No hours reported 1323 99.6% 38350 99.7% 3354 99.7% 43027 99.7%

Note: includes unpaid hours
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Table 4.21: Paid hours usually worked per week by registered nurses - main job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 44 3.4% 1293 3.5% 40 1.2% 1377 3.3% 97.0%
10-19 133 10.3% 4645 12.5% 93 2.9% 4871 11.6% 98.0%
20-29 297 22.9% 8716 23.4% 255 7.8% 9268 22.2% 97.2%
30-34 151 11.7% 4343 11.7% 203 6.2% 4697  11.2% 95.5%
35-39 318 24.5% 8548 22.9% 1403 43.1% 10269  24.6% 85.9%
40-44 299 23.1% 8435 22.6% 1094 33.6% 9828  23.5% 88.5%
45-49 13 1.0% 277 0.7% 42 1.3% 332 0.8% 86.8%
50-59 10 0.8% 248 0.7% 30 0.9% 288 0.7% 89.2%
60-69 7 0.5% 158 0.4% 26 0.8% 191 0.5% 85.9%
>70 24 1.9% 613 1.6% 70 2.1% 707 1.7% 89.8%
Total 1296 100.0% 37276  100.0% 3256 100.0% 41828 100.0% 92.0%
No hours reported 32 2.4% 1193 3.1% 107 3.2% 1332 3.1%

Table 4.22: Paid hours usually worked per week by registered nurses - second job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 69 53.5% 2164 55.3% 195 54.3% 2428  55.2% 91.7%
10-19 35 27.1% 1281 32.7% 103 28.7% 1419  32.2% 92.6%
20-29 14 10.9% 314 8.0% 46 12.8% 374 8.5% 87.2%
30-34 7 5.4% 58 1.5% 7 1.9% 72 1.6% 89.2%
35-39 0 0.0% 19 0.5% 3 0.8% 22 0.5% 86.4%
40-44 4 3.1% 53 1.4% 3 0.8% 60 1.4% 94.6%
45-49 0 0.0% 13 0.3% 1 0.3% 14 0.3% 92.9%
50-59 0 0.0% 2 0.1% 1 0.3% 3 0.1% 66.7%
60-69 0 0.0% 2 0.1% 0 0.0% 2 0.0% 100.0%
>70 0 0.0% 8 0.2% 0 0.0% 8 0.2% 100.0%
Total 129  100.0% 3914 100.0% 359 100.0% 4402 100.0% 91.6%
No hours reported 1199 90.3% 34555 89.8% 3004 89.3% 38,758 89.8%
Table 4.23: Paid hours usually worked per week by registered nurses - both jobs
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 38 2.9% 1197 3.2% 42 1.3% 1277 3.0% 96.6%
10-19 114 8.8% 4147 11.1% 81 2.5% 4342 10.3% 98.1%
20-29 291 22.4% 8285 22.2% 221 6.8% 8797 21.0% 97.4%
30-34 156 12.0% 4451 11.9% 199 6.1% 4806 11.5% 95.7%
35-39 312 24.0% 8416  22.5% 1324 40.5% 10052 24.0% 86.4%
40-44 297 22.9% 8567  22.9% 1058 32.3% 9922 23.6% 89.0%
45-49 25 1.9% 798 2.1% 128 3.9% 951 2.3% 86.2%
50-59 19 1.5% 577 1.5% 97 3.0% 693 1.7% 85.6%
60-69 16 1.2% 253 0.7% 44 1.3% 313 0.7% 85.2%
>70 30 2.3% 707 1.9% 79 2.4% 816 1.9% 89.9%
Total 1298 100.0% 37398 100.0% 3273 100.0% 41969 100.0% 92.0%
No hours reported 30 2.3% 1071 2.8% 90 2.7% 1191 2.8%
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Table 4.24: Total hours usually worked per week by registered nurses - main job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 43 3.3% 1245 3.3% 37 1.1% 1325 3.1% 97.1%
10-19 133 10.2% 4545 12.1% 93 2.8% 47711 11.3% 98.0%
20-29 284 21.8% 8540 22.8% 241 7.4% 9065 21.5% 97.3%
30-34 155 11.9% 4250 11.3% 196 6.0% 4601  10.9% 95.6%
35-39 212 16.3% 6383 17.0% 1026 31.3% 7621 18.1% 86.2%
40-44 331 25.5% 8846 23.6% 1215 37.1% 10392  24.7% 87.9%
45-49 55 4.2% 1349 3.6% 168 5.1% 1572 3.7% 88.9%
50-59 47 3.6% 1202 3.2% 156 4.8% 1405 3.3% 88.5%
60-69 15 1.2% 453 1.2% 63 1.9% 531 1.3% 87.8%
>70 25 1.9% 704 1.9% 80 2.4% 809 1.9% 89.8%
Total 1300 100.0% 37517 100.0% 3275 100.0% 42092 100.0% 92.0%
No hours reported 28 2.1% 952 2.5% 88 2.6% 1068 2.5%
Table 4.25: Total hours usually worked per week by registered nurses - second job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 70 51.5% 2170 53.8% 199 53.6% 2,439 53.7% 91.6%
10-19 35 25.7% 1330 33.0% 105 28.3% 1,470 32.4% 92.7%
20-29 15  11.0% 351 8.7% 46 12.4% 412 9.1% 88.4%
30-34 7 5.1% 68 1.7% 12 3.2% 87 1.9% 85.0%
35-39 1 0.7% 20 0.5% 3 0.8% 24 0.5% 87.0%
40-44 8 5.9% 61 1.5% 4 1.1% 73 1.6% 93.8%
45-49 0 0.0% 14 0.3% 1 0.3% 15 0.3% 93.3%
50-59 0 0.0% 5 0.1% 1 0.3% 6 0.1% 83.3%
60-69 0 0.0% 2 0.0% 0 0.0% 2 0.0% 100.0%
>70 0 0.0% 11 0.3% 0 0.0% 11 0.2% 100.0%
Total 136 100.0% 4032 100.0% 371 100.0% 4,539 100.0% 91.6%
No hours reported 1192 89.8% 34437 89.5% 2992 89.0% 38,621 89.5%
Table 4.26: Total hours usually worked per week by registered nurses - all jobs
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 36 28% 1142 3.0% 38 1.2% 1216 2.9% 96.8%
10-19 113 8.7% 4014 10.7% 81 2.5% 4208 10.0% 98.0%
20-29 273 21.0% 7994 21.2% 204 6.2% 8471 20.0% 97.5%
30-34 161 12.4% 4303 11.4% 191 5.8% 4655 11.0% 95.7%
35-39 206 15.8% 6131 16.3% 921 28.0% 7258 17.2% 86.9%
40-44 325 24.9% 8852 23.5% 1143 34.7% 10320 24.4% 88.6%
45-49 66 51% 1962 5.2% 271 8.2% 2299 5.4% 87.9%
50-59 61 4.7% 1731 4.6% 247  7.5% 2039 4.8% 87.5%
60-69 28 21% 625 1.7% 92 2.8% 745  1.8% 87.2%
>70 34 2.6% 923 2.4% 107 3.2% 1064 2.5% 89.6%
Total 1303 100.0% 37677 100.0% 3295 100.0% 42275 100.0% 92.0%
No hours reported 25 1.9% 792 2.1% 68 2.0% 885 2.1%
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Table 4.27: Usual place of work for registered nurses - main job
Place of work in main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Public sector
Public hospital 650 50.2% 19408 51.9% 1876 57.4% 21,934 52.3% 91.2%
Day procedure centre 8 0.6% 218 0.6% 9 0.3% 235 0.6% 96.0%
Nursing home or hostel 87 6.7% 2632 7.0% 115 3.5% 2,834 6.8% 95.8%
Public hospice 4 0.3% 90 0.2% 6 0.2% 100 0.2% 93.8%
Community health service 128 9.9% 3283 8.8% 367 11.2% 3,778 9.0% 89.9%
Multipurpose service 3 0.2% 159 0.4% 29 0.9% 191 0.5% 84.6%
D'mental disability service 26 2.0% 693 1.9% 243 7.4% 962 2.3% 74.0%
Defence forces 1 0.1% 53 0.1% 11 0.3% 65 0.2% 82.8%
Public school 3 0.2% 79 0.2% 2 0.1% 84 0.2% 97.5%
Tertiary education institution 11 0.9% 405 1.1% 41 1.3% 457 1.1% 90.8%
Public corrective services 9 0.7% 195 0.5% 52 1.6% 256 0.6% 78.9%
Public other 25 1.9% 575 1.5% 68 2.1% 668 1.6% 89.4%
Total public sector 955 73.8% 27790 74.3% 2819 86.2% 31,564 75.2% 90.8%
Private sector
Private hospital 154 11.9% 4601 12.3% 242 7.4% 4,997 11.9% 95.0%
Day procedure centre 10 0.8% 301 0.8% 7 0.2% 318 0.8% 97.7%
Nursing home or hostel 92 71% 2392 6.4% 121 3.7% 2,605 6.2% 95.2%
Private hospice 0 0.0% 3 0.0% 0 0.0% 3 0.0% 100.0%
Private medical practice 38 2.9% 1155 3.1% 11 0.3% 1,204 2.9% 99.1%
Community health service 9 0.7% 217 0.6% 5 0.2% 231 0.6% 97.7%
Private multipurpose service 1 0.1% 39 0.1% 4 0.1% 44 0.1% 90.7%
D'mental disability service 0 0.0% 20 0.1% 5 0.2% 25 0.1% 80.0%
Private practice 14 1.1% 356 1.0% 15 0.5% 385 0.9% 96.0%
Private school 0 0.0% 26 0.1% 3 0.1% 29 0.1% 89.7%
Tertiary education institution 1 0.1% 16 0.0% 4 0.1% 21 0.1% 80.0%
Mining, indusirial or commercial 7 05% 185  0.5% 17 05% 209 05%  916%
Private corrective services 0 0.0% 10 0.0% 1 0.0% 11 0.0% 90.9%
Private other 13 1.0% 301 0.8% 15 0.5% 329 0.8% 95.3%
Total private sector 339 26.2% 9622 25.7% 450 13.8% 10,411 24.8% 95.5%
Total 1294 100.0% 37412 100.0% 3269 100.0% 41,975 100.0% 92.0%
Non-response: 34 2.6% 1057 2.7% 94 2.8% 1,185 2.7%
Table 4.28 Employment category for registered nurses working in NSW - main job
Place of work in main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Permanent 1098 84.4% 31763  84.0% 2882 87.8% 35,743 84.3% 91.7%
Temporary 36 2.8% 1025 2.7% 116 3.5% 1,177 2.8% 89.8%
Casual 167 12.8% 5028 13.3% 286 8.7% 5,481 12.9% 94.6%
Total 1301 100.0% 37816 100.0% 3284 100.0% 42,401 100.0% 92.0%
Non response: 27 2.0% 653 1.7% 79 2.3% 759 1.8%
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Table 4.29 Usual place of work for registered nurses - second job
Place of work in second job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Public sector
Public hospital 38 27.3% 1204 28.4% 147 37.9% 1,389 29.2% 89.1%
Day procedure centre 0 0.0% 20 0.5% 2 0.5% 22 0.5% 90.9%
Nursing home or hostel 5 3.6% 149 3.5% 7 1.8% 161 3.4% 95.5%
Public hospice 0 0.0% 8 0.2% 0 0.0% 8 0.2% 100.0%
Community health service 6 4.3% 189 4.5% 16 4.1% 211 4.4% 92.2%
Multipurpose service 0 0.0% 10 0.2% 0 0.0% 10 0.2% 100.0%
D'mental disability service 2 1.4% 51 1.2% 25 6.4% 78 1.6% 67.1%
Defence forces 1 0.7% 19 0.4% 4 1.0% 24 0.5% 82.6%
Public school 1 0.7% 5 0.1% 0 0.0% 6 0.1% 100.0%
Tertiary education institution 7 5.0% 161 3.8% 18 4.6% 186 3.9% 89.9%
Public corrective services 0 0.0% 42 1.0% 6 1.5% 48 1.0% 87.5%
Public other 1 0.7% 60 1.4% 6 1.5% 67 1.4% 90.9%
Total public sector 61 43.9% 1918 45.3% 231 59.5% 2,210 46.4% 89.3%
Private sector
Private hospital 26 18.7% 909 21.5% 85 21.9% 1,020 21.4% 91.4%
Day procedure centre 2 1.4% 99 2.3% 2 0.5% 103 2.2% 98.0%
Nursing home or hostel 17 12.2% 547 12.9% 43 11.1% 607 12.8% 92.7%
Private hospice 1 0.7% 8 0.2% 2 0.5% 11 0.2% 80.0%
Private medical practice 12 8.6% 265 6.3% 3 0.8% 280 5.9% 98.9%
Community health service 4 2.9% 108 2.6% 3 0.8% 115 2.4% 97.3%
Private multipurpose service 0 0.0% 16 0.4% 0 0.0% 16 0.3% 100.0%
D'mental disability service 0 0.0% 6 0.1% 1 0.3% 7 0.1% 85.7%
Private practice 5 3.6% 116 2.7% 5 1.3% 126 2.6% 95.9%
Private school 1 0.7% 13 0.3% 0 0.0% 14 0.3% 100.0%
Tertiary education institution 3 2.2% 33 0.8% 2 0.5% 38 0.8% 94.3%
sector 2 14% 35  0.8% 2 0.5% 39 08% 94.6%
Private corrective services 0 0.0% 9 0.2% 2 0.5% 11 0.2% 81.8%
Private other 5 3.6% 151 3.6% 7 1.8% 163 3.4% 95.6%
Total private sector 78 56.1% 2315 54.7% 157 40.5% 2,550 53.6% 93.6%
Total 139 100.0% 4233 100.0% 388 100.0% 4760 100.0% 91.6%
Non-response: 1189 89.5% 34236 89.0% 2975 88.5% 38,400 89.0%
Table 4.30: Employment category for registered nurses working in NSW - second job
Employment category in secot No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Permanent 39 281% 966 221% 57 14.2% 1,062 21.6% 94.4%
Temporary 2 1.4% 162 3.7% 14 3.5% 178 3.6% 92.0%
Casual 98 70.5% 3245 74.2% 330 82.3% 3,673 74.8% 90.8%
Total 139 100.0% 4373 100.0% 401 100.0% 4913 100.0% 91.6%
Non response: 1189 89.5% 34096 88.6% 2962 88.1% 38,247 88.6%
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Table 4.31: Home location of registered nurses working in NSW, by Area Health Service
Home location No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female

Health Service

Central Coast 53 5.9% 1217 4.6% 128 5.6% 1398 4.7% 90.5%
Central Sydney 52 5.8% 1728 6.5% 217 9.5% 1997 6.7% 88.8%
Hunter 98 11.0% 2693 10.2% 308 13.4% 3099 10.5% 89.7%
lllawarra 55 6.2% 1293 4.9% 97 4.2% 1445 4.9% 93.0%
Northern Sydney 139 15.6% 4400 16.7% 217 9.5% 4756 16.1% 95.3%
South Eastern Sydney 101 11.3% 3115 11.8% 231 10.1% 3447 11.6% 93.1%
South Western Sydney 65 7.3% 2066 7.8% 168 7.3% 2299 7.8% 92.5%
Wentworth 56 6.3% 1477 5.6% 148 6.5% 1681 5.7% 90.9%
Western Sydney 83 9.3% 2470 9.3% 286 12.5% 2839 9.6% 89.6%
Total Metropolitan Areas 702 78.8% 20459 77.4% 1800 78.5% 22961 77.6% 91.9%
Far West 4  04% 152 0.6% 15 0.7% 171 0.6% 91.0%
Greater Murray 20 22% 993 3.8% 36 1.6% 1049 3.5% 96.5%
Macquarie 13 1.5% 399 1.5% 8 0.3% 420 1.4% 98.0%
Mid North Coast 40 4.5% 1009 3.8% 114 5.0% 1163 3.9% 89.8%
Mid Western 26 2.9% 915 3.5% 78 3.4% 1019 3.4% 92.1%
New England 23 26% 748 2.8% 36 1.6% 807 2.7% 95.4%
Northern Rivers 36  4.0% 962 3.6% 120 5.2% 1118 3.8% 88.9%
Southern 22 25% 640 2.4% 71 3.1% 733 2.5% 90.0%
Total Rural Health Services 184 20.7% 5818 22.0% 478 20.9% 6480 21.9% 92.4%
Interstate 5 0.6% 144 0.5% 14 0.6% 163 0.6% 91.1%
Total 891 100.0% 26421 100.0% 2292 100.0% 29604 100.0% 92.0%
Non response: 437  32.9% 12048 31.3% 1071 31.8% 13556 26.5%
Table 4.32: Work location of registered nurses working in NSW, by Area Health Service - main job
Work location - main job No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female

Health Service

Central Coast 68 54% 1619 4.5% 157 5.0% 1,844 4.6% 91.2%
Central Sydney 94  7.5% 2830 78% # 324 10.4% 3,248 8.0% 89.7%
Hunter 127 10.1% 3483 9.7% # 405 13.0% 4,015 9.9% 89.6%
lllawarra 65 52% 1678 47% # 115 3.7% 1,858 4.6% 93.6%
Northern Sydney 185 14.7% 5230 145% # 338 10.8% 5,753 14.2% 93.9%
South Eastern Sydney 172 13.6% 5026 13.9% # 392 12.5% 5,590 13.8% 92.8%
South Western Sydney 93 7.4% 2584 72% # 185 5.9% 2,862 7.1% 93.3%
Wentworth 43  3.4% 1438 40% # 124 4.0% 1,605 4.0% 92.1%
Western Sydney 133 10.5% 3624 10.0% # 383 12.2% 4,140 10.2% 90.4%
Total Metropolitan Areas 980 77.7% 27512 76.3% # 2423 77.5% 30,915 76.4% 91.9%
Far West 6 05% 226 0.6% # 22 0.7% 254 0.6% 91.1%
Greater Murray 40  3.2% 1561 4.3% # 69 2.2% 1,670 4.1% 95.8%
Macquarie 15 1.2% 557 1.5% # 13 0.4% 585 1.4% 97.7%
Mid North Coast 52 41% 1435 4.0% # 159 5.1% 1,646 4.1% 90.0%
Mid Western 34  27% 1276 3.5% # 111 3.5% 1,421 3.5% 92.0%
New England 34  27% 1068 3.0% # 57 1.8% 1,159 2.9% 94.9%
Northern Rivers 65 52% 1464 41% # 173 5.5% 1,702 4.2% 89.4%
Southern 32  25% 922 2.6% # 96 3.1% 1,050 2.6% 90.6%
Total Rural Health Services 278 22.0% 8509 23.6% # 700 22.4% 9,487 23.4% 92.4%
Interstate 3 02% 58 0.2% # 4 0.1% 65 0.2% 93.5%
Total 1261 100.0% 36079 100.0% # 3127 100.0% 40,467 100.0% 92.0%
Non response: 67 5.0% 2390 6.2% 236 7.0% 2,693 6.2%
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Table 4.33: Work location of registered nurses working in NSW, by Area Health Service - second
job

Work location - second job No. % No. % No. % No. %

Sex unknown Female Male Total P:::‘:?;
Health Service
Central Coast 9 7.6% 97 2.7% 10 3.2% 116 2.9% 90.7%
Central Sydney 3 2.5% 277 7.7% 38 12.0% 318 7.9% 87.9%
Hunter 12 10.1% 308 8.5% 32 10.1% 352 8.7% 90.6%
lllawarra 4 3.4% 149 4.1% 8 2.5% 161 4.0% 94.9%
Northern Sydney 23 19.3% 566 15.7% 42 13.2% 631 15.6% 93.1%
South Eastern Sydney 16 13.4% 620 17.2% 55 17.4% 691 17.1% 91.9%
South Western Sydney 10 8.4% 262 7.3% 23 7.3% 295 7.3% 91.9%
Wentworth 5 4.2% 143 4.0% 12 3.8% 160 4.0% 92.3%
Western Sydney 10 8.4% 369 10.2% 38 12.0% 417 10.3% 90.7%
Total Metropolitan Areas 92 77.3% 2791 77.3% 258 81.4% 3,141 77.6% 91.5%
Far West 1 0.8% 12 0.3% 0 0.0% 13 0.3% 100.0%
Greater Murray 1 0.8% 135 3.7% 0 0.0% 136 3.4% 100.0%
Macquarie 2 1.7% 57 1.6% 1 0.3% 60 1.5% 98.3%
Mid North Coast 2 1.7% 132 3.7% 7 2.2% 141 3.5% 95.0%
Mid Western 3 2.5% 111 3.1% 14 4.4% 128 3.2% 88.8%
New England 5 4.2% 88 2.4% 9 2.8% 102 2.5% 90.7%
Northern Rivers 4 3.4% 129 3.6% 13 4.1% 146 3.6% 90.8%
Southern 5 4.2% 83 2.3% 5 1.6% 93 2.3% 94.3%
Total Rural Health Services 23  19.3% 747 20.7% 49 15.5% 819 20.2% 93.8%
Interstate 4 3.4% 73 2.0% 10 3.2% 87 21% 88.0%
Total 119 100.0% 3611 100.0% 317 100.0% 4,047 100.0% 91.9%
Non response: 1209 91.0% 34858  90.6% 3046 90.6% 39,113 90.6%

Table 4.34: Age groups of clients in current area of clinical practice, registered nurses - main job
Age group No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Aged 762 31.0% 21,083 29.8% 1,713 28.1% 23,558 29.7% 92.5%

Adult 964  39.2% 27,052 38.2% 2,671 43.8% 30,687 38.7% 91.0%

Adolescent 383 15.6% 11,258 15.9% 1,071 17.6% 12,712 16.0% 91.3%

Paediatric 353  14.3% 11,373  16.1% 646 10.6% 12,372 15.6% 94.6%

Total 2462 100.0% 70,766 100.0% 6,101 100.0% 79,329 100.0% 92.1%

Note: multiple responses allowed, so total is greater than workforce size

Table 4.35: Age groups of clients in current area of clinical practice, registered nurses - second
job
Age group No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Aged 82 34.6% 2147 30.6% 187 29.4% 2,416 30.6% 92.0%
Adult 91 38.4% 2967 42.3% 312 49.0% 3,370 42.7% 90.5%
Adolescent 34 14.3% 924 13.2% 87 13.7% 1,045 13.2% 91.4%
Paediatric 30 12.7% 976  13.9% 51 8.0% 1,057 13.4% 95.0%
Total 237 100.0% 7,014 100.0% 637 100.0% 7,888 100.0% 91.7%

Note: multiple responses allowed, so total is greater than those with a second job
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Table 4.36: Principal area of nursing practice, registered nurses working in NSW - main job
Area of practice No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Cardiology 28 2.2% 778 21% 78 2.4% 884 2.2% 90.9%
Dermatology 4 0.3% 135 0.4% 7 0.2% 146 0.4% 95.1%
Endocrinology 6 0.5% 121 0.3% 5 0.2% 132  0.3% 96.0%
Gastroenterology 6 0.5% 250 0.7% 11 0.3% 267 0.7% 95.8%
Geriatric/Gerontology 197 15.6% 5386 14.8% 256 8.0% 5839 14.7% 95.5%
HIV/AIDS 1 0.1% 45 0.1% 14 0.4% 60 0.2% 76.3%
Immunology 0 0.0% 61 0.2% 1 0.0% 62 0.2% 98.4%
Neurology 4 0.3% 188 0.5% 15 0.5% 207 0.5% 92.6%
Oncology-General 8 0.6% 274 0.8% 14 0.4% 296 0.7% 95.1%
Oncology-Haematology 10 0.8% 305 0.8% 22 0.7% 337  0.9% 93.3%
Oncology-Radiology 3 0.2% 53 0.1% 1 0.0% 57 0.1% 98.1%
Palliative Care 19 1.5% 481 1.3% 29 0.9% 529 1.3% 94.3%
Rehabilitation 18 1.4% 739 2.0% 56 1.8% 813 21% 93.0%
Renal medicine 16 1.3% 377 1.0% 27 0.8% 420 1.1% 93.3%
Respiratory medicine 6 0.5% 265 0.7% 17 0.5% 288 0.7% 94.0%
Spinal Injuries 4 0.3% 105 0.3% 8 0.3% 117 0.3% 92.9%
General Medicine 67 5.3% 1842 5.1% 101 3.2% 2010 5.1% 94.8%
Other (Medical) 18 1.4% 763 2.1% 49 1.5% 830 2.1% 94.0%
Total Medical 415 329% 12168 33.4% 711 22.3% 13294 33.6% 94.5%
Burns 3 0.2% 60 0.2% 7 0.2% 70 0.2% 89.6%
Cardiothoracic 11 0.9% 313 0.9% 27 0.8% 351 0.9% 92.1%
Colorectal 6 0.5% 197 0.5% 14 0.4% 217  0.5% 93.4%
ENT 10 0.8% 84 0.2% 5 0.2% 99 0.3% 94.4%
Neurosurgery 6 0.5% 179 0.5% 11 0.3% 196 0.5% 94.2%
Oncology 2 0.2% 74 0.2% 3 0.1% 79 0.2% 96.1%
OT/Recovery 97 7.7% 2843 7.8% 220 6.9% 3160 8.0% 92.8%
Ophthalmology 3 0.2% 131 0.4% 3 0.1% 137  0.3% 97.8%
Orthopaedics 42 3.3% 760 2.1% 48 1.5% 850 2.1% 94.1%
Plastic & Reconstructive 2 0.2% 76 0.2% 5 0.2% 83 0.2% 93.8%
Upper GIT 5 0.4% 49 0.1% 4 0.1% 58 0.1% 92.5%
Urology 4 0.3% 159 0.4% 12 0.4% 175 0.4% 93.0%
Vascular 1 0.1% 80 0.2% 4 0.1% 85 0.2% 95.2%
Transplantation 3 0.2% 39 0.1% 4 0.1% 46 0.1% 90.7%
General Surgery 53 4.2% 1152 3.2% 62 1.9% 1267 3.2% 94.9%
Other (Surgical) 14 1.1% 323 0.9% 26 0.8% 363 0.9% 92.6%
Total Surgical 262 20.7% 6519 17.9% 455 14.2% 7236 18.3% 93.5%
Mixed Medical/Surgical 60 4.8% 1865 51% 119 3.7% 2044 5.2% 94.0%
Haematology/Pathology 7 0.6% 245 0.7% 12 0.4% 264 0.7% 95.3%
Medical Imaging-Nuclear 0 0.0% 47 0.1% 2 0.1% 49 0.1% 95.9%
Medical Imaging-Radiology 6 0.5% 183 0.5% 3 0.1% 192  0.5% 98.4%
Medical Imaging -Other 4 0.3% 126 0.3% 10 0.3% 140 0.4% 92.6%
Total Diagnostic 17 1.3% 601 1.7% 27 0.8% 645 1.6% 95.7%
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Table 4.36: Principal area of nursing practice, registered nurses working in NSW - main job
cont'd
Area of practice No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Emergency 55 4.4% 1461 4.0% 205 6.4% 1721 4.2% 87.7%
Intensive Care - Burns 0 0.0% 12 0.0% 2 0.1% 14 0.0% 85.7%
Intensive Care - Coronary 10 0.8% 320 0.9% 47 1.5% 377 0.9% 87.2%
) 9 0.7% 537 1.5% 10 0.3% 556 1.4% 98.2%
Intensive Care - Neonatal
. - 1 0.1% 109 0.3% 15 0.5% 125 0.3% 87.9%
Intensive Care - Paediatric
| . 36 2.9% 1076 3.0% 177 5.5% 1289 3.2% 85.9%
ntensive Care - General
Intensive Care - Other 12 1.0% 280 0.8% 42 1.3% 334 0.8% 87.0%
Total Critical Care 123 9.7% 3795 10.4% 498 15.6% 4416 10.8% 88.4%
Child&Adolescent M.H. 1 0.1% 107 0.3% 42 1.3% 150 0.4% 71.8%
Drug & Alcohol 18 1.4% 377 1.0% 69 2.2% 464 1.1% 84.5%
Psychogeriatric 9 0.7% 287 0.8% 70 2.2% 366 0.9% 80.4%
General Mental Health 27 2.1% 680 1.9% 340 10.6% 1047 2.6% 66.7%
Mental Health Other 36 2.9% 504 1.4% 246 7.7% 786 1.9% 67.2%
Total Mental Health 91 7.2% 1955 5.4% 767 24.0% 2813 6.9% 71.8%
Gynaecology 8 0.6% 186 0.5% 1 0.0% 195 0.5% 99.5%
Midwifery/Obstetrics 86 6.8% 3058 8.4% 30 0.9% 3174 7.8% 99.0%
Mothercraft 4 0.3% 119 0.3% 2 0.1% 125 0.3% 98.3%
0, 0, 0, 0, 0,
Rep. Endocrinology & Fertilty 0.2% 63 0.2% 4 0.1% 70 0.2% 94.0%
In‘:t":rgi{;aembgy’ 101 8.0% 3426 9.4% 37  12% 3564 8.7%  98.9%
Aboriginal Health 0 0.0% 45 0.1% 5 0.2% 50 0.1% 90.0%
Child & Family 27 2.1% 745 2.0% 8 0.3% 780 1.9% 98.9%
c . . 49 3.9% 1310 3.6% 50 1.6% 1409 3.4% 96.3%
ommunity Nursing - General
R 28 2.2% 699 1.9% 239 7.5% 966 2.4% 74.5%
Developmental Disability
Occupational Health 4 0.3% 263 0.7% 15 0.5% 282 0.7% 94.6%
Paediatric 17 1.3% 670 1.8% 17 0.5% 704 1.7% 97.5%
Rural/Remote 4 0.3% 194 0.5% 10 0.3% 208 0.5% 95.1%
Sohool Children's 2 02% 151 0.4% 3% 1.1% 189 05%  80.7%
Sexual Health 3 0.2% 90 0.2% 10 0.3% 103 0.3% 90.0%
Women's Health 5 0.4% 150 0.4% 9 0.3% 164 0.4% 94.3%
No One Area 19 1.5% 618 1.7% 72 2.3% 709 1.7% 89.6%
Other 36 2.9% 1136 3.1% 109 3.4% 1281 3.1% 91.2%
Total other categories 194 15.4% 6071 16.7% 580 18.2% 6845 16.8% 91.3%
Total 1263 100.0% 36401 100.0% 3194 100.0% 40858 100.0% 91.9%
Non response: 65 4.9% 2068 5.4% 169 5.0% 2302 5.3%
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Table 4.37: Principal area of nursing practice, registered nurses working in NSW - second job
Area of practice No. % No. % No. % No. % No. %
Sex unknown Female Male Total Main job same
as second
Cardiology 5 3.8% 64 1.6% 9 2.3% 78 1.7% 21 26.9%
Dermatology 2 1.5% 21 0.5% 1 0.3% 24 0.5% 14 58.3%
Endocrinology 0 0.0% 17 0.4% 1 0.3% 18 0.4% 6 33.3%
Gastroenterology 1 0.8% 23  0.6% 0 0.0% 24 0.5% 6 25.0%
Geriatric/Gerontology 25 18.8% 710 17.2% 54 14.1% 789 17.0% 403 51.1%
HIV/AIDS 0 0.0% 2  0.0% 1 0.3% 3 0.1% 1 33.3%
Immunology 0 0.0% 6 0.1% 0 0.0% 6 0.1% 2 33.3%
Neurology 1 0.8% 9 0.2% 0 0.0% 10 0.2% 3  30.0%
Oncology-General 0 0.0% 14  0.3% 1 0.3% 15 0.3% 3  20.0%
Oncology-Haematology 2 1.5% 13 0.3% 0 0.0% 15 0.3% 4  26.7%
Oncology-Radiology 0 0.0% 7 0.2% 1 0.3% 8 0.2% 0 0.0%
Palliative Care 1 0.8% 40 1.0% 7 1.8% 48 1.0% 2 4.2%
Rehabilitation 0 0.0% 47 1.1% 2 0.5% 49 1.1% 3 6.1%
Renal medicine 2 1.5% 27 0.7% 4 1.0% 33 0.7% 17 51.5%
Respiratory medicine 0 0.0% 16  0.4% 1 0.3% 17 0.4% 3 17.6%
Spinal Injuries 1 0.8% 37 0.9% 0 0.0% 38 0.8% 1 2.6%
General Medicine 6 4.5% 237  57% 15 3.9% 258 5.6% 63 24.4%
Other (Medical) 4  3.0% 79  1.9% 9 2.3% 92 2.0% 20 21.7%
Total Medical 50 37.6% 1369 33.2% 106 27.6% 1525 32.9% 572 37.5%
Burns 0 0.0% 5 01% 0 0.0% 5 0.1% 2 40.0%
Cardiothoracic 2 1.5% 30 0.7% 5 1.3% 37 0.8% 12 32.4%
Colorectal 0 0.0% 16  0.4% 0 0.0% 16 0.3% 4  25.0%
ENT 0 0.0% 8 0.2% 0 0.0% 8 0.2% 2 25.0%
Neurosurgery 0 0.0% 7 0.2% 1 0.3% 8 0.2% 3 37.5%
Oncology 0 0.0% 3 01% 1 0.3% 4 0.1% 2  50.0%
OT/Recovery 13 9.8% 313 7.6% 16 4.2% 342 7.4% 243 711%
Ophthalmology 1 0.8% 25 0.6% 0 0.0% 26 0.6% 6 23.1%
Orthopaedics 2 1.5% 52  1.3% 1 0.3% 55 1.2% 22 40.0%
Plastic & Reconstructive 0 0.0% 8 0.2% 1 0.3% 9 0.2% 2 222%
Upper GIT 0 0.0% 1 0.0% 1 0.3% 2 0.0% 0 0.0%
Urology 0 0.0% 6 0.1% 1 0.3% 7 0.2% 2 28.6%
Vascular 1 0.8% 8 0.2% 0 0.0% 9 0.2% 0 0.0%
Transplantation 0 0.0% 3 01% 0 0.0% 3 0.1% 0 0.0%
General Surgery 5 3.8% 143  3.5% 9 2.3% 157 3.4% 23 14.6%
Other (Surgical) 0 0.0% 19  0.5% 2 0.5% 21 0.5% 4  19.0%
Total Surgical 24 18.0% 647 15.7% 38 9.9% 709 15.3% 327 46.1%
0.0% 0.0% 0.0% 0 0.0%
Mixed Medical/Surgical 9 6.8% 278 6.7% 20 5.2% 307 6.6% 62 20.2%
0.0% 0.0% 0.0% 0.0%

Haematology/Pathology 0 0.0% 30 0.7% 0 0.0% 30 0.6% 4 13.3%
Medical Imaging-Nuclear 0 0.0% 5 01% 0 0.0% 5 0.1% 0 0.0%
Medical Imaging-Radiology 1 0.8% 13 0.3% 0 0.0% 14 0.3% 1 7.1%
Medical Imaging -Other 1 0.8% 19 0.5% 3 0.8% 23 0.5% 4 17.4%
Total Diagnostic 2 1.5% 67 1.6% 3 0.8% 72 1.6% 9 12.5%
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Table 4.37: Principal area of nursing practice, registered nurses working in NSW - second job
cont'd

Area of practice No. % No. % No. % No. % No. %

Main job same as

Sex unknown Female Male Total
second

Emergency 2 1.5% 121 2.9% 25 6.5% 148 3.2% 42  28.4%
Intensive Care - Burns 0 0.0% 2 0.0% 0 0.0% 2 0.0% 0 0.0%
Intensive Care - Coronary 0 0.0% 49 1.2% 12 3.1% 61 1.3% 13 21.3%
Intensive Care - Neonatal 2 1.5% 34 0.8% 0 0.0% 36 0.8% 17 47.2%
Intensive Care - Paediatric 1 0.8% 7 0.2% 0 0.0% 8 0.2% 2 25.0%
Intensive Care - General 0 0.0% 164 4.0% 32 8.3% 196 4.2% 76  38.8%
Intensive Care - Other 0 0.0% 11 0.3% 2 0.5% 13 0.3% 4  30.8%
Total Critical Care 5 3.8% 388 9.4% 71 18.5% 464 10.0% 154  33.2%
Child & Adolescent 0 0.0% 5 0.1% 3 0.8% 8 0.2% 2 25.0%
Drug & Alcohol 2 1.5% 44 1.1% 13 3.4% 59 1.3% 24  40.7%
Psychogeriatric 1 0.8% 34 0.8% 7 1.8% 42 0.9% 7 16.7%
General Mental Health 2 1.5% 53 1.3% 21 5.5% 76 1.6% 30 39.5%
Other Mental Health 4  3.0% 49 1.2% 25 6.5% 78 1.7% 28 35.9%
Total Mental Health 9 6.8% 185 4.5% 69 18.0% 263 5.7% 91 34.6%
Gynaecology 0 0.0% 13 0.3% 0 0.0% 13 0.3% 2 15.4%
Midwifery/Obstetrics 11 8.3% 342 8.3% 3 0.8% 356 7.7% 180 50.6%
Mothercraft 0 0.0% 26 0.6% 0 0.0% 26 0.6% 5 19.2%
Rep. Endocrinology & Fertility 0 0.0% 5 0.1% 0 0.0% 5 0.1% 1 20.0%
{nzttae'r:i‘t’;ae°°'°gy ! 11  83% 386  9.4% 3 0.8% 400 86% 188  47.0%
Aboriginal Health 0 0.0% 5 0.1% 0 0.0% 5 0.1% 0 0.0%
Child & Family 4  3.0% 93 2.3% 0 0.0% 97 21% 27  27.8%
Community Nursing - General 4 3.0% 141 3.4% 5 1.3% 150 3.2% 21 14.0%
Developmental Disability 3 2.3% 65 1.6% 31 8.1% 99 2.1% 15  15.2%
Occupational Health 0 0.0% 30 0.7% 3 0.8% 33 0.7% 12 36.4%
Paediatric 1 0.8% 64 1.6% 2 0.5% 67 1.4% 22 32.8%
Rural/Remote 0 0.0% 17 0.4% 1 0.3% 18 0.4% 2 1M1%
School Children's Health 0 0.0% 19 0.5% 3 0.8% 22 0.5% 9 40.9%
Sexual Health 0 0.0% 12 0.3% 3 0.8% 15 0.3% 5 33.3%
Women's Health 2 1.5% 27 0.7% 0 0.0% 29 0.6% 12 41.4%
No One Area 2 1.5% 134 3.3% 13 3.4% 149 3.2% 31 20.8%
Other 7 53% 195 4.7% 13 3.4% 215 4.6% 38 17.7%
Total other categories 23 17.3% 802 19.5% 74  19.3% 899 19.4% 194 21.6%
Total 133 100.0% 4122 100.0% 384 100.0% 4639 100.0% 627 13.5%
Non response: 1195 90.0% 34347 89.3% 2979 88.6% 38521 89.3% 2067
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Table 4.38: No. of nurses completing post-registration courses, registered nurses working in NSW, 2001
No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Completed a course 769  59.0% 23067 61.4% 2038 62.4% 25,874 61.4% 91.9%
Not completed a course 534 41.0% 14501 38.6% 1227 37.6% 16,262 38.6% 92.2%
Total 1303 100.0% 37568 100.0% 3265 100.0% 42,136 100.0% 92.0%
Non response: 25 1.9% 901 2.3% 98 2.9% 1,024 2.4%
Table 4.39: Type of post-registration qualification, registered nurses working in NSW, 2001
Type of qualification No. % No. % No. %
Hospital course Tertiary course Total
Cardio thoracic 616 2.3% 164 0.9% 780 1.8%
Child and family health 801 3.0% 911 5.3% 1,712 3.9%
Community health 302 1.1% 600 3.5% 902 2.0%
Coronary care 921 3.4% 178 1.0% 1,099 2.5%
Critical care/ intensive care 2072 7.7% 625 3.6% 2,697 6.1%
Developmental disability 455 1.7% 161 0.9% 616 1.4%
Drug and alcohol 300 1.1% 221 1.3% 521 1.2%
Education 308 1.1% 1197 6.9% 1,505 3.4%
Emergency 1362 51% 547 3.2% 1,909 4.3%
Geriatric/ gerontology 1248 4.6% 869 5.0% 2117 4.8%
Management/ administration 883 3.3% 2180 12.6% 3,063 6.9%
Mental health 1616 6.0% 784 4.5% 2,400 5.4%
Midwifery 7875 29.2% 2575 14.9% 10,450 23.6%
Mothercraft 598 2.2% 251 1.5% 849 1.9%
Neonatal intensive care 664 2.5% 238 1.4% 902 2.0%
Neurological/ neurosurgical 319 1.2% 89 0.5% 408 0.9%
Occupational health 172 0.6% 449 2.6% 621 1.4%
Oncology 685 2.5% 213 1.2% 898 2.0%
Orthopaedic 518 1.9% 147 0.9% 665 1.5%
Paediatric 790 2.9% 249 1.4% 1,039 2.3%
Paediatric-intensive care 146 0.5% 60 0.3% 206 0.5%
Palliative care 465 1.7% 499 2.9% 964 2.2%
Perioperative/ operating theatre 1263 4.7% 503 2.9% 1,766 4.0%
Renal 373 1.4% 170 1.0% 543 1.2%
Spinal 135 0.5% 27 0.2% 162 0.4%
Women's health 344 1.3% 319 1.8% 663 1.5%
Other 1696 6.3% 3067 17.7% 4,763 10.8%
Total 26,927 100.0% 17,293  100.0% 44,220 100.0%

Survey data have not been adjusted for unknown information ( see p. 2)
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Table 4.40: Year of completion of initial registration as a registered nurse in New South
Wales
Year of qualification No. % No. % No. %
Female Male Total P‘:;;:T:

prior to 1960 & unknown 433 1.1% 2 01% 435 1.0% 99.5%
1960 138 0.4% 2 0.1% 140 0.3% 98.6%
1961 196 0.5% 2 0.1% 198 0.5% 99.0%
1962 223 0.6% 1 0.0% 224 0.5% 99.6%
1963 340 0.9% 4 0.1% 344 0.8% 98.8%
1964 368 1.0% 4 0.1% 372 0.9% 98.9%
1965 361 0.9% 7 0.2% 368 0.9% 98.1%
1966 463 1.2% 12 0.4% 475 1.1% 97.5%
1967 547 1.4% 11 0.3% 558 1.3% 98.0%
1968 661 1.7% 24 0.7% 685 1.6% 96.5%
1969 874 2.3% 13 0.4% 887 2.1% 98.5%
1970 922 2.4% 29 0.9% 951 2.3% 97.0%
1971 912 2.4% 46 1.4% 958 2.3% 95.2%
1972 970 2.5% 58 1.7% 1028 2.5% 94.4%
1973 868 2.3% 39 1.2% 907 2.2% 95.7%
1974 1038 2.7% 76 2.3% 1114 2.7% 93.2%
1975 1131 2.9% 78 2.3% 1209 2.9% 93.5%
1976 1248 3.2% 83 2.5% 1331 3.2% 93.8%
1977 1192 3.1% 81 2.4% 1273 3.0% 93.6%
1978 1439 3.7% 124 3.7% 1563 3.7% 92.1%
1979 1281 3.3% 139 4.1% 1420 3.4% 90.2%
1980 1323 3.4% 148 4.4% 1471 3.5% 89.9%
1981 1273 3.3% 139 4.1% 1412 3.4% 90.2%
1982 1129 2.9% 90 2.7% 1219 2.9% 92.6%
1983 1038 2.7% 97 2.9% 1135 2.7% 91.5%
1984 1132 2.9% 102 3.0% 1234 2.9% 91.7%
1985 1020 2.7% 87 2.6% 1107 2.6% 92.1%
1986 1088 2.8% 116 3.4% 1204 2.9% 90.4%
1987 1411 3.7% 194 5.8% 1605 3.8% 87.9%
1988 1088 2.8% 121 3.6% 1209 2.9% 90.0%
1989 1021 2.7% 122 3.6% 1143 2.7% 89.3%
1990 1033 2.7% 114 3.4% 1147 2.7% 90.1%
1991 1205 3.1% 124 3.7% 1329 3.2% 90.7%
1992 975 2.5% 114 3.4% 1089 2.6% 89.5%
1993 1167 3.0% 130 3.9% 1297 3.1% 90.0%
1994 1022 2.7% 107 3.2% 1129 2.7% 90.5%
1995 931 2.4% 97 2.9% 1028 2.5% 90.6%
1996 846 2.2% 105 3.1% 951 2.3% 89.0%
1997 898 2.3% 122 3.6% 1020 2.4% 88.0%
1998 967 2.5% 139 4.1% 1106 2.6% 87.4%
1999 1158 3.0% 140 4.2% 1298 3.1% 89.2%
2000 1139 3.0% 120 3.6% 1259 3.0% 90.5%

Total 38469 100.0% 3363 100.0% 41832 100.0% 92.0%

Note: Data for prior to 1960 and unknown includes dates which could not be verified, as well as a few records

with no data
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EN WORKFORCE TABLES

Table 5.1 Age and sex distribution of enrolled nurses working in NSW, 2001
Age group No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
Female
20-24 241 3.3% 36 6.0% 277 3.4% 87.0%
25-29 638 8.7% 85 14.3% 723 8.8% 88.2%
30-34 833 11.4% 91 15.3% 924 11.3% 90.2%
35-39 1258  17.2% 98 16.4% 1,356 16.6% 92.8%
40-44 1795  24.6% 103 17.3% 1,898 23.2% 94.6%
45-49 1267 17.3% 91 15.3% 1,358 16.6% 93.3%
50-54 736  10.1% 46 7.7% 782 9.6% 94.1%
55-59 356 4.9% 33 5.5% 389 4.8% 91.5%
60-64 138 1.9% 12 2.0% 150 1.8% 92.0%
65-69 34 0.5% 1 0.2% 35 0.4% 97.1%
70-74 4 0.1% 0 0.0% 4 0.0% 100.0%
75+ 3 0.0% 0 0.0% 3 0.0% 100.0%
Total 284 100.0% 7303 100.0% 596 100.0% 8,183 100.0% 92.5%
Non response 1198 14.1% 24 3.9% 1,222 13.0%
Fig 4.1: Age and sex distribution of enrolled nurses working in NSW, 2001
2000
1800 - —
1600
1400 -
1200 [ ] [
OFemale
1000 -
B Male
800 ]
600 —|
400
200
oL 1 = _
20-24 2529 30-34 35-39 40-44 4549 50-54 5559 60-64 65-69 70-74 75+
Table 5.2: Resident status of enrolled nurses working in NSW, 2001
Residential Status No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Australian Citizen 267 96.4% 7761  94.5% 589 97.0% 8,617 94.7% 92.9%
Not an Australian Citizen
Permanent resident 10 3.6% 432 5.3% 18 3.0% 460 5.1% 96.0%
Not permanent 0 0.0% 1 01% 0 00% 11 0.1% 100.0%
resident
Not stated 0 0.0% 8 0.1% 0 0.0% 8 0.1% 100.0%
Total 277 100.0% 8,212 100.0% 607 100.0% 9,096 100.0% 93.1%
Non-response: 7 2.5% 289 3.4% 13 2.1% 309 3.3%
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Table 5.3: Enrolled nurses working in NSW with dual registration as an enrolled and registered
nurse, 2001

Dual registration No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Dual registration 4 1.4% 129 1.5% 10 1.6% 143 1.5% 92.8%
No dual registration 276  98.6% 8250 98.5% 605 98.4% 9131 98.5% 93.2%
Total 280 100.0% 8379 100.0% 615 100.0% 9274 100.0% 93.2%
Non-response: 4 1.4% 122 1.4% 5 0.8% 131 1.4%

Table 5.4: Enrolled nurses working in NSW with registration to work in other states of Australia,
2001

Registered interstate  No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Registered interstate 11 4.0% 321 3.8% 19 3.1% 351 3.8% 94.4%
Not registered 266 96.0% 8063 96.2% 594 96.9% 8923 96.2% 93.1%
interstate
Total 277 100.0% 8384 100.0% 613 100.0% 9274 100.0% 93.2%
Non-response: 7 2.5% 117 1.4% 7 1.1% 131 1.4%

Table 5.5:

Enrolled nurses working in NSW registered with a commercial agency, 2001

Registered with

R No. % No. % No. % No. %

commercial agency

Sex unknown Female Male Total Per cent

female

Not registered 252 90.6% 7650 92.7% 532 87.9% 8,434 92.3% 93.5%
yes main job 18 6.5% 323 3.9% 35 5.8% 376 4.1% 90.2%
yes second job 8 2.9% 283 3.4% 38 6.3% 329 3.6% 88.2%
Total 278 100.0% 8256 100.0% 605 100.0% 9,139 100.0% 93.2%
Non-response: 7 2.5% 245 2.9% 15 2.4% 267 2.8%
no. of agencies
registered with:
one 20 7.2% 206 88.0% 26 96.3% 252 89.0% 88.8%
two 2 0.7% 26 11.1% 1 3.7% 29 10.2% 96.3%
three or more 0 0.0% 2 0.9% 0 0.0% 2 0.7% 100.0%
Total 22 7.9% 234 100.0% 27 100.0% 283 100.0% 89.7%
Non-response: 4 15.4% 89 27.6% 8 22.9% 101 26.3%

Table 5.6:

Enrolled nurses of Aboriginal or Torres Strait islander origin working in NSW, 2001

Aboriginal, Torres

. . . No. % No. % No. % No. %
Strait Is origin
Sex unknown Female Male Total Per cent
female
Aboriginal 3 100.0% 137 90.1% 6 100.0% 146 90.7% 95.8%
Torres Strait Islander 0 0.0% 15 9.9% 0 0.0% 15 9.3% 100.0%
Total 3 100.0% 152 100.0% 6 100.0% 161 100.0% 96.2%
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Table 5.7: Country of birth, enrolled nurses working in NSW, 2001
Country of birth No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Australia 243  86.8% 6886 81.7% 480 78.2% 7609 81.7% 93.5%
New Zealand 6 21% 233 2.8% 6 1.0% 245 2.6% 97.5%
Other countries 0 0.0% 10 0.1% 0 0.0% 10 0.1% 0.0%
Oceania 3 1.1% 87 1.0% 5 0.8% 95 1.0% 94.6%
UK/Ireland 17 6.1% 543 6.4% 48 7.8% 608 6.5% 91.9%
Other Europe 1 0.4% 256  3.0% 15 2.4% 272 2.9% 94.5%
North America 0 0.0% 28 0.3% 2 0.3% 30 0.3% 93.3%
Central/South America 0 0.0% 83 1.0% 13 2.1% 96 1.0% 86.5%
Asia 9 3.2% 250 3.0% 34 5.5% 293 3.1% 88.0%
Middle East 0 0.0% 19 0.2% 5 0.8% 24 0.3% 79.2%
South Africa 0 0.0% 10 0.1% 3 0.5% 13 0.1% 76.9%
Other Africa 1 0.4% 19  0.2% 3 0.5% 23 0.2% 86.4%
Total 280 100.0% 8,424 100.0% 614 100.0% 9318 100.0% 93.2%
Non-response: 0 0.0% 602 6.7% 38 5.8% 640 6.4%
Note: Not all respondents who indicated that they were born overseas indicated a country
Table 5.8: Classification of main job, enrolled nurses working in NSW, 2001
Classification, main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Enrolled nurse 251 91.9% 7533 92.3% 557 93.9% 8341 92.4% 93.1%
Registered nurse/midwife 2 0.7% 70  0.9% 11 1.9% 83 0.9% 86.4%
Clinical Nurse Specialist 0 0.0% 25  0.3% 0 0.0% 25 0.3% 100.0%
Clinical Nurse Consultant 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Nursing Unit Manager 0 0.0% 10 0.1% 1 0.2% 11 0.1% 90.9%
Clinical 253 92.7% 7639 93.6% 569 96.0% 8461 93.7% 93.1%
Nurse Manager Grade 1 0 0.0% 3 0.0% 0 0.0% 3 0.0% 100.0%
Nurse Manager Grade 2 0 0.0% 7  0.1% 2 0.3% 9 0.1% 77.8%
Nurse Manager Grade 3 0 0.0% 2  0.0% 0 0.0% 2  0.0% 100.0%
Nurse Manager Grade 4 0 0.0% 2  0.0% 0 0.0% 2 0.0% 100.0%
Nurse Manager Grade 5 0 0.0% 2  0.0% 0 0.0% 2  0.0% 100.0%
Nurse Manager Grade 6 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Nurse Manager Grade 7 0 0.0% 3 0.0% 0 0.0% 3  0.0% 100.0%
Nurse Manager Grade 8 0 0.0% 9 01% 0 0.0% 9 0.1% 100.0%
Nurse Manager Grade 9 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Nurse Managers 0 0.0% 29 0.4% 2 0.3% 31 0.3% 93.5%
Clinical Nurse educator 0 0.0% 13 0.2% 0 0.0% 13 0.1% 100.0%
Nurse Educator 0 0.0% 4  0.0% 1 0.2% 5 0.1% 80.0%
Nurse Academic 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Educators 0 0.0% 18  0.2% 1 0.2% 19 0.2% 94.7%
Nurse researcher 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Other 20 7.3% 477  5.8% 21 3.5% 518 5.7% 95.8%
Total 273 100.0% 8164 100.0% 593 100.0% 9030 100.0% 93.2%
Non-response: 11 3.9% 337 4.0% 27 4.4% 375 4.0%
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Table 5.9: Classification of second job, registered nurses working in NSW, 2001
Classification, main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female
Enrolled nurse 26 96.3% 708 90.1% 66  93.0% 800 90.5% 91.5%
Registered nurse/midwife 0 0.0% 8 1.0% 1 1.4% 9 1.0% 88.9%
Clinical Nurse Specialist 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Clinical Nurse Consultant 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Nursing Unit Manager 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Clinical 26 96.3% 719 91.5% 67 94.4% 812 91.9% 91.5%
Nurse Manager Grade 1 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Nurse Manager Grade 2 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Nurse Manager Grade 3 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Nurse Manager Grade 4 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Nurse Manager Grade 5 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Nurse Manager Grade 6 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Nurse Manager Grade 7 0 0.0% 2 0.3% 0 0.0% 2 0.2% 100.0%
Nurse Manager Grade 8 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Nurse Manager Grade 9 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Nurse Managers 0 0.0% 7 0.9% 0 0.0% 7 0.8% 100.0%
Clinical Nurse educator 0 0.0% 2 0.3% 0 0.0% 2 0.2% 100.0%
Nurse Educator 1 3.7% 1 0.1% 1 1.4% 3 0.3% 50.0%
Nurse Academic 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Educators 1 3.7% 4 0.5% 1 1.4% 6 0.7% 80.0%
Nurse researcher 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Other 0 0.0% 56 7.1% 3 4.2% 59 6.7% 94.9%
Total 27 100.0% 786 100.0% 71 100.0% 884 100.0% 91.7%
Non-response: 257 90.5% 7715 90.8% 549 88.5% 8521 90.6%
Table 5.10: Estimated full-time equivalent enrolled nurses in workforce using average hours worked
per week in total, all jobs

Hours per month No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 1.0 0.4% 48.7 0.6% 3.3 0.5% 53.0 0.6% 93.7%
10-19 10.4 3.9% 377.2 4.9% 9.4 1.4% 3969 4.6% 97.6%
20-29 43.7 16.3% 1,268.0 16.5% 37.8 5.7% 1,349.4 15.7% 97.1%
30-34 32.8 12.3% 1,016.0 13.2% 50.8 7.7% 1,099.7 12.8% 95.2%
35-39 447 16.7% 1,512.4  19.7% 152.7  23.2% 1,709.9 19.9% 90.8%
40-44 74.5 27.8% 2,165.6 28.2% 2521  38.3% 24921  29.0% 89.6%
45-49 14.9 5.6% 248.5 3.2% 28.1 4.3% 2915 3.4% 89.8%
50-59 16.4 6.1% 270.0 3.5% 37.6 5.7% 3240 3.8% 87.8%
60-69 10.6 4.0% 165.2 2.2% 15.9 2.4% 1917  22% 91.2%
>70 18.6 7.0% 605.2 7.9% 709  10.8% 6948 8.1% 89.5%
Total 267.5 100.0% 7,676.9 100.0% 658.6 100.0% 8,603.0 100.0% 92.1%
Nos. working hours: 275 8,167 599 9,041

Note: Table 4.10 calculates the full-time equivalent (FTE) workforce assuming that 1 FTE works a 35 hour week.
The total hours worked per week by the RN numbers in Table 5.26 are divided by 35 to calculate FTE.
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Table 5.11: Clinical (direct patient care) hours usually worked per week by enrolled nurses -
main job

Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 11 5.1% 297 4.7% 14 2.8% 322 4.6% 95.5%
10-19 15 7.0% 822 12.9% 28 5.6% 865 12.2% 96.7%
20-29 58 27.1% 1656 26.1% 70 14.0% 1784 25.3% 95.9%
30-34 27  12.6% 926 14.6% 61 12.2% 1014  14.4% 93.8%
35-39 37 17.3% 1091 17.2% 127 25.3% 1255 17.8% 89.6%
40-44 52  24.3% 1270  20.0% 164  32.7% 1486 21.0% 88.6%
45-49 2 0.9% 52 0.8% 2 0.4% 56 0.8% 96.3%
50-59 3 1.4% 52 0.8% 11 2.2% 66 0.9% 82.5%
60-69 2 0.9% 45 0.7% 6 1.2% 53 0.8% 88.2%
>70 7 3.3% 137 2.2% 18 3.6% 162 2.3% 88.4%
Total 214 100.0% 6348 100.0% 501 100.0% 7063 100.0% 92.7%
No hours reported 70 24.6% 2153 25.3% 119 19.2% 2342 24.9%

Note: includes unpaid hours

Table 5.12: Clinical management hours usually worked per week by enrolled nurses - main job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 3  60.0% 164 64.6% 21 47.7% 188 62.0% 88.6%
10-19 1 20.0% 55 21.7% 13 29.5% 69 22.8% 80.9%
20-29 1 20.0% 18 7.1% 6 13.6% 25 8.3% 75.0%
30-34 0 0.0% 5 2.0% 2 4.5% 7 2.3% 71.4%
35-39 0 0.0% 4 1.6% 1 2.3% 5 1.7% 80.0%
40-44 0 0.0% 5 2.0% 0 0.0% 5 1.7% 100.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 1 0.4% 0 0.0% 1 0.3% 100.0%
60-69 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
>70 0 0.0% 2 0.8% 1 2.3% 3 1.0% 66.7%
Total 5 100.0% 254 100.0% 44 100.0% 303 100.0% 85.2%
No hours reported 279 98.2% 8247 97.0% 576 92.9% 9,102 96.8%

Note: includes unpaid hours

Table 5.13: Administration/ management hours usually worked per week by enrolled nurses -
main job

Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 7 35.0% 229 44.6% 24 41.4% 260 43.9% 90.5%
10-19 3 15.0% 109 21.2% 19 32.8% 131 22.1% 85.2%
20-29 2 10.0% 62 12.1% 7 121% 71 12.0% 89.9%
30-34 1 5.0% 29 5.6% 1 1.7% 31 52% 96.7%
35-39 1 5.0% 34 6.6% 1 1.7% 36 6.1% 97.1%
40-44 1 5.0% 35 6.8% 4 6.9% 40 6.8% 89.7%
45-49 1 5.0% 6 1.2% 1 1.7% 8 1.4% 85.7%
50-59 0 0.0% 2 04% 1 1.7% 3 0.5% 66.7%
60-69 1 5.0% 2 04% 0 0.0% 3 0.5% 100.0%
>70 3 15.0% 6 1.2% 0 0.0% 9 1.5% 100.0%
Total 20 100.0% 514 100.0% 58 100.0% 592 100.0% 89.9%
No hours reported 264 93.0% 7987 94.0% 562 90.6% 8813 93.7%

Note: includes unpaid hours
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Table 5.14: Teaching/education hours usually worked per week by enrolled nurses - main job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 7 T77.8% 239 65.7% 30 62.5% 276  65.6% 88.8%
10-19 0 0.0% 61 16.8% 12 25.0% 73 17.3% 83.6%
20-29 2 222% 31 8.5% 5 10.4% 38 9.0% 86.1%
30-34 0 0.0% 10 2.7% 1 21% 11 2.6% 90.9%
35-39 0 0.0% 9 2.5% 0 0.0% 9 21% 100.0%
40-44 0 0.0% 9 2.5% 0 0.0% 9 21% 100.0%
45-49 0 0.0% 2 0.5% 0 0.0% 2 0.5% 100.0%
50-59 0 0.0% 1 0.3% 0 0.0% 1 0.2% 100.0%
60-69 0 0.0% 2 0.5% 0 0.0% 2 0.5% 100.0%
>70 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Total 9 100.0% 364 100.0% 48 100.0% 421 100.0% 88.3%
No hours reported 275 96.8% 8137 95.7% 572 92.3% 8984 95.5%

Note: includes unpaid hours

Table 5.15: Research hours usually worked per week by enrolled nurses - main job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 3 75.0% 108 67.1% 13 72.2% 124 67.8% 89.3%
10-19 0 0.0% 26 16.1% 5 27.8% 31 16.9% 83.9%
20-29 1 25.0% 13 8.1% 0 0.0% 14 7.7% 100.0%
30-34 0 0.0% 6 3.7% 0 0.0% 6 3.3% 100.0%
35-39 0 0.0% 5 3.1% 0 0.0% 5 2.7% 100.0%
40-44 0 0.0% 1 0.6% 0 0.0% 1 0.5% 100.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 1 0.6% 0 0.0% 1 0.5% 100.0%
60-69 0 0.0% 1 0.6% 0 0.0% 1 0.5% 100.0%
>70 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Total 4 100.0% 161 100.0% 18 100.0% 183 100.0% 89.9%
No hours reported 280 98.6% 8340 98.1% 602 97.1% 9222 98.1%

Note: includes unpaid hours
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Table 5.16: Clinical (direct patient care) hours usually worked per week by enrolled nurses
- second job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female

1-9 7 41.2% 266 48.2% 30 54.5% 303 48.6% 89.9%
10-19 5 29.4% 203 36.8% 18 32.7% 226 36.2% 91.9%
20-29 4  23.5% 62 11.2% 5 9.1% 71 11.4% 92.5%
30-34 0 0.0% 15 2.7% 0 0.0% 15  2.4% 100.0%
35-39 0 0.0% 2 0.4% 1 1.8% 3 05% 66.7%
40-44 0 0.0% 4 0.7% 0 0.0% 4  0.6% 100.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
>70 1 5.9% 0 0.0% 1 1.8% 2 0.3% 0.0%
Total 17 100.0% 552 100.0% 55 100.0% 624 100.0% 90.9%
No hours reported 267 94.0% 7949 93.5% 565 91.1% 8781 93.4%

Note: includes unpaid hours

Table 5.17: Clinical management hours usually worked per week by enrolled nurses -
second job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 0 0.0% 14 93.3% 4 100.0% 18 90.0% 77.8%
10-19 0 0.0% 1 6.7% 0 0.0% 1 5.0% 100.0%
20-29 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
30-34 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
35-39 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
40-44 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
>70 1 100.0% 0 0.0% 0 0.0% 1 5.0% 0.0%
Total 1 100.0% 15 100.0% 4 100.0% 20 100.0% 78.9%
No hours reported 283 8486 99.8% 616 99.4% 9385 99.8%

Note: includes unpaid hours

Table 5.18: Administration/ management hours usually worked per week by enrolled
nurses - second job

Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female

1-9 0 0.0% 16  80.0% 4 80.0% 20 76.9% 80.0%
10-19 0 0.0% 3 15.0% 1 20.0% 4 15.4% 75.0%
20-29 0 0.0% 1 5.0% 0 0.0% 1 3.8% 100.0%
30-34 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
35-39 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
40-44 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
>70 1 100.0% 0 0.0% 0 0.0% 1 3.8% 0.0%
Total 1 20 100.0% 5 100.0% 26 100.0% 80.0%
No hours reported 283 99.6% 8481 99.8% 615 99.2% 9379 99.7%

Note: includes unpaid hours
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Table 5.19: Teaching/education hours usually worked per week by enrolled nurses - second
job

Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 0 0.0% 13 68.4% 1 50.0% 14  63.6% 92.9%
10-19 1 100.0% 3 15.8% 1 50.0% 5 227% 75.0%
20-29 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
30-34 0 0.0% 3 15.8% 0 0.0% 3 13.6% 100.0%
35-39 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
40-44 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
>70 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Total 1 100.0% 19 100.0% 2 100.0% 22 100.0% 90.5%
No hours reported 283 99.6% 8482 99.8% 618 99.7% 9383 99.8%

Note: includes unpaid hours

Table 5.20: Research hours usually worked per week by enrolled nurses - second job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 0 0.0% 4 80.0% 1 100.0% 5 83.3% 80.0%
10-19 0 0.0% 1 20.0% 0 0.0% 1 16.7% 100.0%
20-29 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
30-34 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
35-39 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
40-44 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
45-49 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
>70 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Total 0 0.0% 5 100.0% 1 100.0% 6 100.0% 83.3%
No hours reported 284 100.0% 8496 99.9% 619 99.8% 9399 99.9%

Note: includes unpaid hours
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Table 5.21: Paid hours usually worked per week by enrolled nurses - main job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 5 1.8% 249 3.1% 16 2.7% 270 3.0% 94.0%
10-19 29 10.5% 958 11.9% 24 4.1% 1011 11.3% 97.6%
20-29 70 25.5% 2043  25.4% 63 10.7% 2176 24.4% 97.0%
30-34 34 12.4% 1143 14.2% 58 9.9% 1235 13.8% 95.2%
35-39 56 20.4% 1537 19.1% 169  28.7% 1762 19.8% 90.1%
40-44 64 23.3% 1757 21.8% 210  35.7% 2031 22.8% 89.3%
45-49 3 1.1% 62 0.8% 5 0.9% 70 0.8% 92.5%
50-59 4 1.5% 55 0.7% 10 1.7% 69 0.8% 84.6%
60-69 3 1.1% 54 0.7% 9 1.5% 66 0.7% 85.7%
>70 7 2.5% 199 2.5% 24 4.1% 230 2.6% 89.2%
Total 275 100.0% 8057 100.0% 588 100.0% 8920 100.0% 93.2%
No hours reported 9 3.2% 444 5.2% 32 5.2% 485 5.2%

Table 5.22: Paid hours usually worked per week by enrolled nurses - second job
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 8 36.4% 328 48.1% 28  49.1% 364 47.8% 92.1%
10-19 8 36.4% 248  36.4% 21 36.8% 277 36.4% 92.2%
20-29 6 27.3% 76 11.1% 5 8.8% 87 11.4% 93.8%
30-34 0 0.0% 16 2.3% 1 1.8% 17 2.2% 94.1%
35-39 0 0.0% 2 0.3% 1 1.8% 3 0.4% 66.7%
40-44 0 0.0% 8 1.2% 0 0.0% 8 1.1% 100.0%
45-49 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
>70 0 0.0% 2 0.3% 1 1.8% 3 0.4% 66.7%
Total 22 100.0% 682 100.0% 57 100.0% 761 100.0% 92.3%
No hours reported 262 92.3% 7819 92.0% 563 90.8% 8644 91.9%

Table 5.23: Paid hours usually worked per week by enrolled nurses - both jobs
Hours per week No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

1-9 5 1.8% 244 3.0% 17 2.9% 266 3.0% 93.5%
10-19 26 9.5% 877 10.8% 24 4.0% 927 10.3% 97.3%
20-29 65 23.6% 1945  24.0% 58 9.8% 2068 23.1% 97.1%
30-34 38 13.8% 1141 14.1% 56 9.4% 1235 13.8% 95.3%
35-39 52 18.9% 1532 18.9% 164  27.7% 1748 19.5% 90.3%
40-44 62 22.5% 1791 22.1% 204 34.4% 2057 23.0% 89.8%
45-49 6 2.2% 139 1.7% 13 2.2% 158 1.8% 91.4%
50-59 8 2.9% 129 1.6% 20 3.4% 157 1.8% 86.6%
60-69 6 2.2% 70 0.9% 9 1.5% 85 0.9% 88.6%
>70 7 2.5% 221 2.7% 28 4.7% 256 2.9% 88.8%
Total 275 100.0% 8089 100.0% 593 100.0% 8957 100.0% 93.2%
No hours reported 9 3.2% 412 4.8% 27 4.4% 448 4.8%
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Table 5.24: Total hours usually worked per week by enrolled nurses - main job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 5 1.8% 242 3.0% 15  25% 262 2.9% 94.2%
10-19 28 10.2% 954 11.7% 22 37% 1004 11.2% 97.7%
20-29 70 25.5% 2018 24.8% 64 10.8% 2152  23.9% 96.9%
30-34 34  12.4% 1152 14.2% 59 9.9% 1245 13.9% 95.1%
35-39 48  17.5% 1414  17.4% 149 25.1% 1611 17.9% 90.5%
40-44 67 24.4% 1861 22.9% 227 38.3% 2155 24.0% 89.1%
45-49 6 2.2% 111 1.4% 9 1.5% 126 1.4% 92.5%
50-59 6 2.2% 88 1.1% 15 2.5% 109 1.2% 85.4%
60-69 4 1.5% 63 0.8% 9 1.5% 76 0.8% 87.5%
>70 7 2.5% 218 2.7% 24 4.0% 249 2.8% 90.1%
Total 275 100.0% 8121 100.0% 593 100.0% 8989 100.0% 93.2%
No hours reported 9 3.2% 380 4.5% 27 4.4% 416 4.4%
Table 5.25: Total hours usually worked per week by enrolled nurses - second job
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 8 34.8% 328 47.3% 28 47.5% 364 46.9% 92.1%
10-19 9 391% 254  36.6% 23 39.0% 286 36.9% 91.7%
20-29 6 26.1% 79 11.4% 5 85% 90 11.6% 94.0%
30-34 0 0.0% 18 2.6% 1 1.7% 19 2.4% 94.7%
35-39 0 0.0% 2 0.3% 1 1.7% 3 0.4% 66.7%
40-44 0 0.0% 8 1.2% 0 0.0% 8 1.0% 100.0%
45-49 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
50-59 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
60-69 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
>70 0 0.0% 3 0.4% 1 1.7% 4 0.5% 75.0%
Total 23 100.0% 694 100.0% 59 100.0% 776 100.0% 92.2%
No hours reported 261 91.9% 7807 91.8% 561 90.5% 8629 91.7%
Table 5.26: Total hours usually worked per week by enrolled nurses - all jobs
Hours per week No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
1-9 5 1.8% 237 2.9% 15  25% 257 2.8% 94.0%
10-19 25 9.1% 871 10.7% 22 3.7% 918 10.2% 97.5%
20-29 65 23.6% 1907 23.4% 57 95% 2029 22.4% 97.1%
30-34 37 13.5% 1133 13.9% 57  9.5% 1227 13.6% 95.2%
35-39 42  15.3% 1414  17.3% 142 23.7% 1598 17.7% 90.9%
40-44 65 23.6% 1887 23.1% 220 36.7% 2172 24.0% 89.6%
45-49 11 4.0% 186 2.3% 21 3.5% 218 2.4% 89.9%
50-59 11 4.0% 178 2.2% 25  42% 214 2.4% 0.0%
60-69 6 2.2% 92 1.1% 9 1.5% 107 1.2% 91.1%
>70 8 2.9% 262 3.2% 31 5.2% 301 3.3% 89.4%
Total 275 100.0% 8167 100.0% 599 100.0% 9041 100.0% 93.2%
No hours reported 9 3.2% 334 3.9% 21 3.4% 364 3.9%
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Table 5.27: Usual place of work for enrolled nurses - main job
Place of work in main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Public sector
Public hospital 127  46.9% 3915 48.3% 340 57.0% 4382 48.8% 92.0%
Public day procedure centre 1 0.4% 39 0.5% 3 0.5% 43 0.5% 92.9%
Public nursing home or hostel 39 14.4% 1138  14.0% 50 8.4% 1227  13.7% 95.8%
Public hospice 1 0.4% 36 0.4% 3 0.5% 40 0.4% 92.3%
Public community health service 7 2.6% 352 4.3% 16 2.7% 375 4.2% 95.7%
Public multipurpose service 1 0.4% 82 1.0% 6 1.0% 89 1.0% 93.2%
Public d'mental disability service 22 8.1% 301 3.7% 58 9.7% 381 4.2% 83.8%
Defence forces 2 0.7% 34 0.4% 13 2.2% 49 0.5% 72.3%
Public school 0 0.0% 18 0.2% 1 0.2% 19 0.2% 94.7%
Public tertiary education institution 1 0.4% 15 0.2% 0 0.0% 16 0.2% 100.0%
Public corrective services 0 0.0% 13 0.2% 1 0.2% 14 0.2% 92.9%
Public other 2 0.7% 127 1.6% 18 3.0% 147 1.6% 87.6%
Total public sector 203 74.9% 6070 74.9% 509 85.3% 6782 75.6% 92.3%
Private sector
Private hospital 24 8.9% 887 10.9% 45 7.5% 956 10.7% 95.2%
Private day procedure centre 1 0.4% 62 0.8% 5 0.8% 68 0.8% 92.5%
Private nursing home or hostel 26 9.6% 71 8.8% 25 42% 762 8.5% 96.6%
Private hospice 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Private medical practice 5 1.8% 177 2.2% 0 0.0% 182 2.0% 100.0%
Private community health service 4 1.5% 43 0.5% 5 0.8% 52 0.6% 89.6%
Private multipurpose service 0 0.0% 7 0.1% 2 0.3% 9 0.1% 77.8%
Private d'mental disability service 0 0.0% 10 0.1% 0 0.0% 10 0.1% 100.0%
Private practice 4 1.5% 60 0.7% 0 0.0% 64 0.7% 100.0%
Private school 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Private tertiary education institution 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Mining, industrial or commercial 1 0.4% 7 0.1% 0 0.0% 8 0.1% 100.0%
Private corrective services 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Private other 3 1.1% 71 0.9% 6 1.0% 80 0.9% 92.2%
Total private sector 68 25.1% 2038 25.1% 88 14.7% 2,194 24.4% 95.9%
Total 271  100.0% 8108 100.0% 597 100.0% 8,976 100.0% 93.1%
Non-response: 13 4.6% 393 4.6% 23 3.7% 429 4.6%
Table 5.28: Employment category for enrolled nurses working in NSW - main job
Place of work in main job No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Permanent 233  84.4% 6552  79.6% 460 76.8% 7,245  79.5% 93.4%
Temporary 3 1.1% 194 2.4% 23 3.8% 220 2.4% 89.4%
Casual 40 14.5% 1489  18.1% 116 19.4% 1,645 18.1% 92.8%
Total 276 100.0% 8235 100.0% 599 100.0% 9,110 100.0% 93.2%
Non response: 8 2.8% 266 3.1% 21 3.4% 295 3.1%
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Table 5.29 Usual place of work for enrolled nurses - second job
Place of work in second job No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Public sector
Public hospital 10 40.0% 293  39.4% 36 51.4% 339 40.5% 89.1%
Public day procedure centre 0 0.0% 8 1.1% 0 0.0% 8 1.0% 100.0%
Public nursing home or hostel 0 0.0% 42 5.7% 1 1.4% 43 5.1% 97.7%
Public hospice 0 0.0% 5 0.7% 1 1.4% 6 07% 83.3%
Public community health service 1 4.0% 27 3.6% 1 1.4% 29 3.5% 96.4%
Public multipurpose service 0 0.0% 6 0.8% 2 2.9% 8 1.0% 75.0%
Public developmental disability service 1 4.0% 16 2.2% 2 2.9% 19 2.3% 88.9%
Defence forces 0 0.0% 1 0.1% 3 4.3% 4  0.5% 25.0%
Public school 0 0.0% 1 0.1% 0 0.0% 1 0.1% 100.0%
Public tertiary education institution 0 0.0% 3 0.4% 0 0.0% 3 0.4% 100.0%
Public corrective services 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Public other 1 4.0% 9 1.2% 0 0.0% 10 1.2% 100.0%
Total public sector 13 52.0% 411 55.3% 46  65.7% 470 56.1% 89.9%
Private sector
Private hospital 5 20.0% 134 18.0% 8 11.4% 147 17.5% 94.4%
Private day procedure centre 0 0.0% 21 2.8% 2 2.9% 23 2.7% 91.3%
Private nursing home or hostel 2 8.0% 82 11.0% 4 5.7% 88 10.5% 95.3%
Private hospice 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Private medical practice 2 8.0% 29 3.9% 1 1.4% 32 3.8% 96.7%
Private community health service 1 4.0% 25 3.4% 5 71% 31 3.7% 83.3%
Private multipurpose service 1 4.0% 2 0.3% 0 0.0% 3 0.4% 100.0%
Developmental disability service 0 0.0% 2 0.3% 2 2.9% 4 0.5% 50.0%
Private practice 1 4.0% 21 2.8% 1 1.4% 23 2.7% 95.5%
Private school 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Private tertiary education institution 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Mining, industrial or commercial 0 0.0% 2 0.3% 0 0.0% 2 0.2% 100.0%
Private corrective services 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0.0%
Private other 0 0.0% 14 1.9% 1 1.4% 15 1.8% 93.3%
Total private sector 12 48.0% 332  44.7% 24 34.3% 368 43.9% 93.3%
0.0%
Total 25 100.0% 743 100.0% 70 100.0% 838 100.0% 91.4%
Non-response: 259 91.2% 7758 91.3% 550 88.7% 8,567 91.1%

Table 5.30: Employment category for enrolled nurses working in NSW - second job
Employment category in second j¢ No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Permanent 4 143% 125 16.2% 5 6.9% 134 15.4% 96.2%
Temporary 1 3.6% 24 3.1% 3 4.2% 28 3.2% 88.9%
Casual 23 82.1% 621 80.6% 64  88.9% 708 81.4% 90.7%
Total 28 100.0% 770 100.0% 72 100.0% 870 100.0% 91.4%
Non response: 256 90.1% 7731 90.9% 548 88.4% 8,635 90.7%
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Table 5.31: Home location of enrolled nurses working in NSW, by Area Health Service
Home location No. % No. % No. % No. %

Sex unknown Female Male Total Per cent

female

Health Service
Central Coast 9 4.8% 277 4.9% 30 7.0% 316 5.0% 90.2%
Central Sydney 13 6.9% 166 2.9% 29 6.8% 208 3.3% 85.1%
Hunter 29 15.3% 750 13.2% 56 13.1% 835 13.2% 93.1%
lllawarra 13 6.9% 472 8.3% 39 9.1% 524 8.3% 92.4%
Northern Sydney 13 6.9% 314 5.5% 29 6.8% 356 5.6% 91.5%
South Eastern Sydney 7 3.7% 333 5.9% 35 8.2% 375 5.9% 90.5%
South Western Sydney 9 4.8% 408 7.2% 40 9.3% 457 7.2% 91.1%
Wentworth 9 4.8% 305 5.4% 28 6.5% 342 5.4% 91.6%
Western Sydney 11 5.8% 419 7.4% 36 8.4% 466 7.4% 92.1%
Total Metropolitan Areas 113 59.8% 3444 60.5% 322 75.2% 3879 61.5% 91.4%
Far West 2 1.1% 66 1.2% 4 0.9% 72 1.1% 94.3%
Greater Murray 15 7.9% 447 7.9% 12 2.8% 474 7.5% 97.4%
Macquarie 6 3.2% 182 3.2% 5 1.2% 193 3.1% 97.3%
Mid North Coast 12 6.3% 331 5.8% 29 6.8% 372 5.9% 91.9%
Mid Western 16 8.5% 334 5.9% 22 5.1% 372 5.9% 93.8%
New England 5 2.6% 297 5.2% 8 1.9% 310 4.9% 97.4%
Northern Rivers 5 2.6% 275 4.8% 11 2.6% 291 4.6% 96.2%
Southern 13 6.9% 271 4.8% 12 2.8% 296 4.7% 95.8%
Total Rural Health Services 74 39.2% 2203 38.7% 103 24.1% 2380 37.7% 95.5%
Interstate 2 1.1% 43 0.8% 3 0.7% 48 0.8% 93.5%
Total 189 100.0% 5690 100.0% 428 100.0% 6307 100.0% 93.0%
Non response: 95 33.5% 2811 33.1% 192 31.0% 3098 32.9%

Table 5.32:

Work location of enrolled nurses working in NSW, by Area Health Service - main job

Work location - main job No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Health Service
Central Coast 11 4.1% 361 4.5% 32 5.7% 404 4.6% 91.9%
Central Sydney 13 4.8% 291 3.7% 51 9.1% 355 4.0% 85.1%
Hunter 37 13.8% 987 12.4% 74 13.2% 1098 12.5% 93.0%
lllawarra 19 71% 587 7.4% 38 6.8% 644 7.3% 93.9%
Northern Sydney 22 8.2% 548 6.9% 43 7.7% 613 7.0% 92.7%
South Eastern Sydney 11 4.1% 563 71% 62 11.1% 636 7.2% 90.1%
South Western Sydney 14 5.2% 452 5.7% 35 6.2% 501 5.7% 92.8%
Wentworth 7 2.6% 300 3.8% 15 2.7% 322 3.7% 95.2%
Western Sydney 16 5.9% 546 6.9% 66 11.8% 628 7.2% 89.2%
Total Metropolitan Areas 150 55.8% 4635 58.3% 416 74.2% 5201 59.3% 91.8%
Far West 4 1.5% 106 1.3% 5 0.9% 115 1.3% 95.5%
Greater Murray 25 9.3% 679 8.5% 18 3.2% 722 8.2% 97.4%
Macquarie 11 4.1% 257 3.2% 8 1.4% 276 3.1% 97.0%
Mid North Coast 16 5.9% 491 6.2% 33 5.9% 540 6.2% 93.7%
Mid Western 19 71% 483 6.1% 29 5.2% 531 6.0% 94.3%
New England 10 3.7% 438 5.5% 11 2.0% 459 5.2% 97.6%
Northern Rivers 8 3.0% 413 5.2% 20 3.6% 441 5.0% 95.4%
Southern 23 8.6% 421 5.3% 20 3.6% 464 5.3% 95.5%
Total Rural Health Services 116 43.1% 3288 41.4% 144 25.7% 3548 40.4% 95.8%
Interstate 3 1.1% 24 0.3% 1 0.2% 28 0.3% 96.0%
Total 269 100.0% 7947 100.0% 561 100.0% 8777 100.0% 93.4%
Non response: 15 5.3% 554 6.5% 59 9.5% 628 6.7%

Survey data have not been adjusted for unknown information ( see p. 2)
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Table 5.33: Work location of enrolled nurses working in NSW, by Area Health Service - second
job
Work location - second job No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female

Health Service

Central Coast 0 0.0% 22  3.5% 5 85% 27 3.8% 81.5%
Central Sydney 2 8.7% 25 3.9% 3 51% 30 4.2% 89.3%
Hunter 0 0.0% 61 9.6% 6 10.2% 67 9.3% 91.0%
lllawarra 3 13.0% 40 6.3% 7 11.9% 50 7.0% 85.1%
Northern Sydney 1 4.3% 60 9.4% 3 51% 64 8.9% 95.2%
South Eastern Sydney 1 4.3% 62 9.8% 11 18.6% 74 10.3% 84.9%
South Western Sydney 1 4.3% 46 7.2% 0 0.0% 47  6.6% 100.0%
Wentworth 1 4.3% 23  3.6% 2  34% 26 3.6% 92.0%
Western Sydney 2 8.7% 59  9.3% 7 11.9% 68 9.5% 89.4%
Total Metropolitan Areas 11  47.8% 398 62.7% 44 74.6% 453 63.2% 90.0%
Far West 1 4.3% 1 02% 0 0.0% 2 0.3% 100.0%
Greater Murray 3 13.0% 41 6.5% 4 6.8% 48 6.7% 91.1%
Macquarie 0 0.0% 15 2.4% 0 0.0% 15 21% 100.0%
Mid North Coast 2 8.7% 38 6.0% 1 1.7% 41 5.7% 97.4%
Mid Western 4 17.4% 36 57% 3 51% 43 6.0% 92.3%
New England 0 0.0% 26 41% 2  34% 28 3.9% 92.9%
Northern Rivers 0 0.0% 18  2.8% 2  34% 20 2.8% 90.0%
Southern 1 4.3% 40 6.3% 0 0.0% 41 5.7% 100.0%
Total Rural Health Services 11  47.8% 215 33.9% 12 20.3% 238 33.2% 94.7%
Interstate 1 4.3% 22  3.5% 3 51% 26 3.6% 88.0%
Total 23 100.0% 635 100.0% 59 100.0% 717 100.0% 91.5%
Non response: 261  91.9% 7866  92.5% 561  90.5% 8688  92.4%
Table 5.34: Age groups of clients in current area of clinical practice, enrolled nurses- main job
Age group No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Aged 199 40.4% 5,932 39.3% 395 35.7% 6,526 39.1% 93.8%
Adult 170 34.6% 5025 33.3% 444  401% 5,639 33.8% 91.9%
Adolescent 66 13.4% 2226 14.7% 168 15.2% 2,460 14.7% 93.0%
Paediatric 57 11.6% 1910 12.7% 99  9.0% 2,066 12.4% 95.1%
Total 492 100.0% 15093 100.0% 1106 100.0% 16,691 100.0% 93.2%
Note: multiple responses allowed, so total is greater than workforce size
Table 5.35: Age groups of clients in current area of clinical practice, enrolled nurses - second
job
Age group No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Aged 19 38.8% 480 35.0% 47 31.5% 546 34.8% 91.1%
Adult 16 32.7% 519 37.8% 60 40.3% 595 37.9% 89.6%
Adolescent 8 16.3% 192 14.0% 26 17.4% 226 14.4% 88.1%
Paediatric 6 12.2% 182 13.3% 16 10.7% 204 13.0% 91.9%
Total 49 100.0% 1373 100.0% 149 100.0% 1,571 100.0% 90.2%

Note: multiple responses allowed, so total is greater than those with a second job
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Table 5.36: Principal area of nursing practice, enrolled nurses working in NSW - main job
Area of practice No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female
Cardiology 4 1.5% 112 1.5% 12 2.1% 128 1.5% 90.3%
Dermatology 1 0.4% 26 0.3% 0 0.0% 27 0.3% 100.0%
Endocrinology 1 0.4% 9 0.1% 0 0.0% 10 0.1% 100.0%
Gastroenterology 1 0.4% 49 0.6% 6 1.1% 56 0.7% 89.1%
Geriatric/Gerontology 63 24.0% 1935 25.1% 82 14.4% 2080 25.1% 95.9%
HIV/AIDS 0 0.0% 6 0.1% 1 0.2% 7 01% 85.7%
Immunology 0 0.0% 3 0.0% 0 0.0% 3 0.0% 100.0%
Neurology 0 0.0% 26 0.3% 2 0.4% 28 0.3% 92.9%
Oncology-General 2 0.8% 38 0.5% 1 0.2% 41 0.5% 97.4%
Oncology-Haematology 0 0.0% 20 0.3% 4 0.7% 24 0.3% 83.3%
Oncology-Radiology 1 0.4% 12 0.2% 2 0.4% 15 0.2% 85.7%
Palliative Care 7 2.7% 235 3.0% 10 1.8% 252 3.0% 95.9%
Rehabilitation 17 6.5% 417 5.4% 42 7.4% 476  5.7% 90.8%
Renal medicine 1 0.4% 22 0.3% 4 0.7% 27 0.3% 84.6%
Respiratory medicine 0 0.0% 49 0.6% 7 1.2% 56 0.7% 87.5%
Spinal Injuries 0 0.0% 27 0.4% 2 0.4% 29 0.4% 93.1%
General Medicine 29 11.0% 809 10.5% 46 8.1% 884 10.7% 94.6%
Other (Medical) 6 2.3% 207 2.7% 12 21% 225 2.7% 94.5%
Total Medical 133 50.6% 4002 51.9% 233  40.9% 4368 52.7% 94.5%
Burns 0 0.0% 6 0.1% 1 0.2% 7 01% 85.7%
Cardiothoracic 1 0.4% 18 0.2% 2 0.4% 21 0.3% 90.0%
Colorectal 0 0.0% 24 0.3% 1 0.2% 25  0.3% 96.0%
ENT 1 0.4% 17 0.2% 1 0.2% 19 02% 94.4%
Neurosurgery 2 0.8% 17 0.2% 5 0.9% 24 0.3% 77.3%
Oncology 0 0.0% 6 0.1% 0 0.0% 6 01% 100.0%
OT/Recovery 18 6.8% 583 7.6% 46 8.1% 647  7.8% 92.7%
Ophthalmology 0 0.0% 12 0.2% 1 0.2% 13  0.2% 92.3%
Orthopaedics 3 1.1% 165 2.1% 25 4.4% 193  2.3% 86.8%
Plastic & Reconstructive 0 0.0% 13 0.2% 0 0.0% 13 0.2% 100.0%
Upper GIT 0 0.0% 3 0.0% 0 0.0% 3  0.0% 100.0%
Urology 0 0.0% 18 0.2% 3 0.5% 21 0.3% 85.7%
Vascular 1 0.4% 13 0.2% 3 0.5% 17 0.2% 81.3%
Transplantation 0 0.0% 3 0.0% 0 0.0% 3 0.0% 100.0%
General Surgery 8 3.0% 323 4.2% 21 3.7% 352 4.3% 93.9%
Other (Surgical) 1 0.4% 49 0.6% 1 0.2% 51 0.6% 98.0%
Total Surgical 35 13.3% 1270 16.5% 110 19.3% 1415 17.1% 92.0%
0.0%

Mixed Medical/Surgical 29 11.0% 716 9.3% 40 7.0% 785 9.5% 94.7%

4 1.5% 0 0.0% 0 0.0% 4  0.0% 0.0%
Haematology/Pathology 4 1.5% 85 1.1% 2 0.4% 91 1.1% 97.7%
Medical Imaging-Nuclear 0 0.0% 8 0.1% 0 0.0% 8 01% 100.0%
Medical Imaging-Radiology 0 0.0% 41 0.5% 4 0.7% 45 0.5% 91.1%
Medical Imaging -Other 0 0.0% 31 0.4% 4 0.7% 35 0.4% 88.6%
Total Diagnostic 37 14.1% 165 2.1% 10 1.8% 212 2.6% 94.3%
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Table 5.36: Principal area of nursing practice, enrolled nurses working in NSW - main job cont'd
Area of practice No. % No. % No. % No. %
Sex unknown Female Male Total Per cent
female

Emergency 0 0.0% 62 0.8% 16 2.8% 78 0.9% 79.5%
Intensive Care - Burns 0 0.0% 2 0.0% 0 0.0% 2 0.0% 100.0%
Intensive Care - Coronary 0 0.0% 4 0.1% 0 0.0% 4 0.0% 100.0%
Intensive Care - Neonatal 0 0.0% 6 0.1% 0 0.0% 6 0.1% 100.0%
Intensive Care - Paediatric 0 0.0% 1 0.0% 0 0.0% 1 0.0% 100.0%
Intensive Care - General 0 0.0% 5 0.1% 1 0.2% 6 0.1% 83.3%
Intensive Care - Other 0 0.0% 2 0.0% 0 0.0% 2 0.0% 100.0%
Total Critical Care 0 0.0% 82 1.1% 17 3.0% 99 1.2% 82.8%
Child&Adolescent Mental Health 2 0.8% 16 0.2% 3 0.5% 21 0.2% 84.2%
Drug & Alcohol 1 0.4% 30 0.4% 8 1.4% 39 0.5% 78.9%
Psychogeriatric 4 1.5% 92 1.2% 15 2.6% 111 1.3% 86.0%
General Mental Health 0 0.0% 66 0.9% 16 2.8% 82 1.0% 80.5%
Mental Health Other 5 1.9% 93 1.2% 23 4.0% 121 1.4% 80.2%
Total Mental Health 12 4.6% 297 3.9% 65 11.4% 374 4.4% 82.0%
Gynaecology 1 0.4% 34 0.4% 1 0.2% 36 0.4% 97.1%
Midwifery/Obstetrics 1 0.4% 59 0.8% 0 0.0% 60 0.7% 100.0%
Mothercraft 4 1.5% 177 2.3% 0 0.0% 181 2.1% 100.0%
Rep. Endocrinology & Fertility 0 0.0% 4 0.1% 0 0.0% 4 0.0% 100.0%
Total Gynaecology/Maternity 6 2.3% 274 3.6% 1 0.2% 281 3.3% 99.6%
Aboriginal Health 0 0.0% 9 0.1% 3 0.5% 12 0.1% 75.0%
Child & Family 0 0.0% 19 0.2% 0 0.0% 19 0.2% 100.0%
Community Nursing - General 6 2.3% 198 2.6% 8 1.4% 212 2.5% 96.1%
Developmental Disability 20 7.6% 282 3.7% 56 9.8% 358 4.2% 83.4%
Occupational Health 0 0.0% 17 0.2% 2 0.4% 19 0.2% 89.5%
Paediatric 3 1.1% 70 0.9% 3 0.5% 76 0.9% 95.9%
Rural/Remote 0 0.0% 14 0.2% 2 0.4% 16 0.2% 87.5%
School Children's Health 2 0.8% 13 0.2% 1 0.2% 16 0.2% 92.9%
Sexual Health 0 0.0% 4 0.1% 0 0.0% 4 0.0% 100.0%
Women's Health 0 0.0% 11 0.1% 1 0.2% 12 0.1% 91.7%
No One Area 5 1.9% 112 1.5% 11 1.9% 128 1.5% 91.1%
Other 8 3.0% 156 2.0% 7 1.2% 171 2.0% 95.7%
Total other categories 44 16.7% 905 11.7% 94 16.5% 1043 12.2% 90.6%
Total 263 100.0% 7711 100.0% 570 100.0% 8544 100.0% 93.1%
Non response: 21 7.4% 790 9.3% 50 8.1% 861 9.2%
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Table 5.37: Principal area of nursing practice, enrolled nurses working in NSW - second job
Area of practice No. % No. % No. % No. % No. %

Main job same as

Sex unknown Female Male Total
second

Cardiology 0 0.0% 5 0.9% 1 2.0% 6 1.0% 5 83.3%
Dermatology 1 4.0% 2 0.4% 0 0.0% 3 0.5% 2 66.7%
Endocrinology 0 0.0% 1 0.2% 0 0.0% 1 0.2% 0 0.0%
Gastroenterology 1 4.0% 5 0.9% 0 0.0% 6 1.0% 2 33.3%
Geriatric/Gerontology 3 12.0% 127 23.9% 8 15.7% 138 23.0% 64 46.4%
HIV/AIDS 0 0.0% 1 02% 0 0.0% 1 0.2% 0 0.0%
Immunology 0 0.0% 1 0.2% 0 0.0% 1 0.2% 0 0.0%
Neurology 0 0.0% 1 0.2% 0 0.0% 1 0.2% 1 100.0%
Oncology-General 0 0.0% 5 0.9% 0 0.0% 5 0.8% 0 0.0%
Oncology-Haematology 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Oncology-Radiology 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Palliative Care 0 0.0% 16 3.0% 1 2.0% 17 2.8% 2 11.8%
Rehabilitation 1 4.0% 22 41% 5 9.8% 28  4.7% 4 14.3%
Renal medicine 0 0.0% 2 0.4% 0 0.0% 2 0.3% 0 0.0%
Respiratory medicine 0 0.0% 2 04% 0 0.0% 2 0.3% 1  50.0%
Spinal Injuries 0 0.0% 5 0.9% 0 0.0% 5 0.8% 1  20.0%
General Medicine 2 8.0% 97 18.3% 12 23.5% 111 18.5% 23 20.7%
Other (Medical) 0 0.0% 17  3.2% 5 9.8% 22 3.7% 5 22.7%
Total Medical 8 32.0% 309 58.2% 32 62.7% 349 58.1% 110 31.5%
Burns 0 0.0% 1 0.2% 0 0.0% 1 0.2% 1 100.0%
Cardiothoracic 0 0.0% 1 02% 0 0.0% 1 0.2% 0 0.0%
Colorectal 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
ENT 0 0.0% 1 02% 0 0.0% 1 0.2% 0 0.0%
Neurosurgery 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Oncology 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
OT/Recovery 1 4.0% 59 11.1% 2 39% 62 10.3% 43  69.4%
Ophthalmology 0 0.0% 4  0.8% 0 0.0% 4 0.7% 1 25.0%
Orthopaedics 0 0.0% 9 1.7% 1 2.0% 10 1.7% 3  30.0%
Plastic & Reconstructive 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Upper GIT 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Urology 0 0.0% 3 0.6% 0 0.0% 3  05% 2 66.7%
Vascular 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Transplantation 0 0.0% 1 0.2% 0 0.0% 1 0.2% 0 0.0%
General Surgery 2  8.0% 35 6.6% 3 59% 40 6.7% 7 17.5%
Other (Surgical) 0 0.0% 5 0.9% 0 0.0% 5 0.8% 2  40.0%
Total Surgical 3 12.0% 119 22.4% 6 11.8% 128 21.3% 59 46.1%
Mixed Medical/Surgical 8 32.0% 95 17.9% 13 25.5% 116 19.3% 36 31.0%
Haematology/Pathology 0 0.0% 3 0.6% 0 0.0% 3 0.5% 1 33.3%
Medical Imaging-Nuclear 0 0.0% 1 0.2% 0 0.0% 1 0.2% 0 0.0%
Medical Imaging-Radiology 0 0.0% 2 04% 0 0.0% 2 0.3% 1  50.0%
Medical Imaging -Other 0 0.0% 2 0.4% 0 0.0% 2 0.3% 1  50.0%
Total Diagnostic 0 0.0% 8 1.5% 0 0.0% 8 1.3% 3 37.5%
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Table 5.37: Principal area of nursing practice, enrolled nurses working in NSW - second job cont'd
Area of practice No. % No. % No. % No. % No. %

Main job same as

Sex unknown Female Male Total
second
Emergency 0 0.0% 4 0.6% 2 2.9% 6 0.8% 0 0.0%
Intensive Care - Burns 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Intensive Care - Coronary 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Intensive Care - Neonatal 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Intensive Care - Paediatric 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Intensive Care - General 0 0.0% 2 0.3% 0 0.0% 2 0.3% 0 0.0%
Intensive Care - Other 0 0.0% 1 0.1% 0 0.0% 1 0.1% 1 100.0%
Total Critical Care 0 0.0% 7 1.0% 2 2.9% 9 1.1% 1 11.1%
Child&Adolescent Mental Health 0 0.0% 2 0.3% 0 0.0% 2 0.3% 0 0.0%
Drug & Alcohol 1 4.0% 6 0.8% 2 2.9% 9 1.1% 5 55.6%
Psychogeriatric 0 0.0% 6 0.8% 0 0.0% 6 0.8% 0 0.0%
General Mental Health 0 0.0% 10 1.4% 1 1.4% 11 1.4% 3 27.3%
Mental Health Other 0 0.0% 9 1.3% 1 1.4% 10 1.3% 2  20.0%
Total Mental Health 1 4.0% 33 4.7% 4 5.8% 38 4.8% 10 26.3%
Gynaecology 0 0.0% 2 0.3% 0 0.0% 2 0.3% 1 50.0%
Midwifery/Obstetrics 1 4.0% 4 0.6% 1 1.4% 6 0.8% 0 0.0%
Mothercraft 0 0.0% 25 3.5% 0 0.0% 25 3.1% 15 60.0%
Rep. Endocrinology & Fertility 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Total Gynaecology/Maternity 1 4.0% 31 4.4% 1 1.4% 33 4.1% 16  48.5%
Aboriginal Health 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Child & Family 0 0.0% 4 0.6% 0 0.0% 4 0.5% 2  50.0%
Community Nursing - General 1 4.0% 32 4.5% 1 1.4% 34 4.3% 4 11.8%
Developmental Disability 1 4.0% 18 2.5% 4 5.8% 23 2.9% 5 21.7%
Occupational Health 0 0.0% 1 0.1% 1 1.4% 2 0.3% 2 100.0%
Paediatric 0 0.0% 3 0.4% 0 0.0% 3 0.4% 0 0.0%
Rural/Remote 0 0.0% 1 0.1% 0 0.0% 1 0.1% 0 0.0%
School Children's Health 0 0.0% 2 0.3% 0 0.0% 2 0.3% 1 50.0%
Sexual Health 0 0.0% 1 0.1% 0 0.0% 1 0.1% 0 0.0%
Women's Health 0 0.0% 2 0.3% 0 0.0% 2 0.3% 1 50.0%
No One Area 0 0.0% 22 3.1% 4 5.8% 26 3.3% 5 19.2%
Other 2 8.0% 18 2.5% 1 1.4% 21 2.6% 5 23.8%
Total other categories 4 16.0% 104 14.7% 11 15.9% 119 14.9% 25 21.0%
0.0%

Total 25 100.0% 706 100.0% 69 100.0% 800 100.0% 261 32.6%
Non response: 259 91.2% 7795 91.7% 551 88.9% 8605 91.5% 776 74.8%
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Table 5.38: No. of nurses completing post-enrolment courses, enrolled nurses working in NSV
No. % No. % No. % No.
Sex unknown Female Male Tot
Completed a course 89 32.0% 2685 33.0% 219 36.9% 2,993
Not completed a course 189 68.0% 5462 67.0% 374 63.1% 6,025
Total 278 100.0% 8147 100.0% 593 100.0% 9,018
Non response: 6 2.1% 354 4.2% 27 4.4% 387

Table 5.39: Type of post-registration qualification, enrolled nurses working in NSW, 2001
Type of qualification No. %
Course
Anaesthetics 291 5.6%
Cardio respiratory 112 2.2%
Community nursing 120 2.3%
Complementary therapies 123 2.4%
Drug & alcohol 243 4.7%
Gerontology 324 6.3%
Infection control 235 4.5%
Medical nursing 248 4.8%
Mental health 346 6.7%
Orthopaedic 199 3.9%
Paediatric 156 3.0%
Palliative care 484 9.4%
Parent craft/ mothercraft 175 3.4%
Perioperative 201 3.9%
Pharmacology 407 7.9%
Rehabilitation 235 4.5%
Surgical 230 4.5%
Other 1037 20.1%
Total 5,166 100.0%

Survey data have not been adjusted for unknown information ( see p. 2)
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Table 5.40: Year of completion of initial enrolment as a enrolled nurse in New South Wales
Year of qualification No. % No. % No. %
Female Male Total Per cent
female
Prior to 1960 & Unknown 7 0.1% 0 0.0% 7 0.1% 100.0%
1960 1 0.0% 0 0.0% 1 0.0% 100.0%
1961 5 0.1% 0 0.0% 5 0.1% 100.0%
1962 7 0.1% 0 0.0% 7 0.1% 100.0%
1963 11 0.1% 0 0.0% 11 0.1% 100.0%
1964 8 0.1% 0 0.0% 8 0.1% 100.0%
1965 15 0.2% 0 0.0% 15 0.2% 100.0%
1966 33 0.4% 0 0.0% 33 0.4% 100.0%
1967 39 0.5% 0 0.0% 39 0.4% 100.0%
1968 104 1.2% 0 0.0% 104 1.1% 100.0%
1969 138 1.6% 4 0.6% 142 1.5% 97.2%
1970 172 2.0% 5 0.8% 177 1.9% 97.2%
1971 224 2.6% 4 0.6% 228 2.4% 98.2%
1972 308 3.6% 8 1.3% 316 3.4% 97.5%
1973 222 2.6% 3 0.5% 225 2.4% 98.7%
1974 276 3.2% 4 0.6% 280 3.0% 98.6%
1975 283 3.3% 6 1.0% 289 3.1% 97.9%
1976 314 3.7% 6 1.0% 320 3.4% 98.1%
1977 315 3.7% 10 1.6% 325 3.5% 96.9%
1978 315 3.7% 6 1.0% 321 3.4% 98.1%
1979 275 3.2% 11 1.8% 286 3.0% 96.2%
1980 207 2.4% 5 0.8% 212 2.3% 97.6%
1981 213 2.5% 5 0.8% 218 2.3% 97.7%
1982 231 2.7% 7 1.1% 238 2.5% 97.1%
1983 206 2.4% 11 1.8% 217 2.3% 94.9%
1984 186 2.2% 9 1.5% 195 2.1% 95.4%
1985 218 2.6% 14 2.3% 232 2.5% 94.0%
1986 264 3.1% 17 2.7% 281 3.0% 94.0%
1987 400 4.7% 31 5.0% 431 4.6% 92.8%
1988 309 3.6% 18 2.9% 327 3.5% 94.5%
1989 252 3.0% 17 2.7% 269 2.9% 93.7%
1990 195 2.3% 11 1.8% 206 2.2% 94.7%
1991 250 2.9% 22 3.5% 272 2.9% 91.9%
1992 236 2.8% 42 6.8% 278 3.0% 84.9%
1993 221 2.6% 26 4.2% 247 2.6% 89.5%
1994 231 2.7% 31 5.0% 262 2.8% 88.2%
1995 244 2.9% 29 4.7% 273 2.9% 89.4%
1996 271 3.2% 38 6.1% 309 3.3% 87.7%
1997 267 3.1% 40 6.5% 307 3.3% 87.0%
1998 270 3.2% 49 7.9% 319 3.4% 84.6%
1999 378 4.4% 68 11.0% 446 4.7% 84.8%
2000 380 4.5% 63 10.2% 443 4.7% 85.8%
Total 284 8501 100.0% 620 100.0% 9405 100.0% 93.2%
Note: Data for prior to 1960 and unknown includes dates which could not be verifed, as well as a few records with no

data
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