Profile of the Nursing
Workforce in NSW, 2001

Prepared by:

Statewide Services Development Branch, NSW Health



Profile of the Nursing Workforce in NSW, 2001

ISBN 0734735499
STATE HEALTH PUBLICATION No. 030120

For further information contact:
Statewide Services Development Branch

NSW Health Department
73 Miller Street
North Sydney NSW 2060

Locked Bag 961
North Sydney NSW 2059

Telephone 02 9391 9476

www.health.nsw.gov.au/policy/ssdb/workforce/nurses/nurses.html



Profile of the Nursing Workforce in NSW

CONTENTS

List of Tables and Figures...........cccoccriirrninnnincnnscsnsssssssssssssssssnns \'
1. INtroducCtion........ceiiiier e ———————————— 1
The annual nursing Workforce SUrvey ........cccveeeieeeviienciie e 1
1Y 70310 (] (o . 2SR 2
Category of nurse registration and enrolment ............cccoeveereenennienieenenne, 4
Response rate to annual workforce Survey........occceeveveeiceieniienieeeie e 5
WOTK STATUS ...ttt ettt et ettt e e enees 6
NUISES SEEKING WOTK......eeieiiiiiiiieiieiiesitestesre ettt see s e enneeseensaens 7
Estimating Workforce SiZe .........coooeeviiiiiiiieiiesiecieec e 8
Estimating full-time equivalent workforce.........c.ccoccvvevvvenciennieerieeeeeeee, 9
2. Nurses Working in NSW ... 1
3. Nurse Workforce Tables .........cccccrriiiiiiininmmmns s 21
4. RN Workforce Tables .........ccccociiiimmmmmiincseeeee e 31
5. EN Workforce Tables .........ccccciiimmiiiiniiiiere s 51
6. Registered Nurse Workforce Trend Tables........cccccceevvvevvveevennnns 71
7. Enrolled Nurse Workforce Trend Tables.............cccovvummrririnnnnnee 81




Profile of the Nursing Workforce in NSW

LIST OF TABLES
AND FIGURES

Introduction

Table 1.1a Persons registered as Nurses in NSW, 2001 .......oooiiiiiiiiiieiieeeie et 4
Table 1.1b Persons enrolled as Nurses in NSW, 2001 ......ccuuviiiiiiiiiiieeceie et eee et e e e e eeaaeeeseaaaeeeens 4
Table 1.2a Response rate To Registered Nurse Annual Workforce Survey, 2001 ..........cccoviiiririinieieieeee e 5
Table 1.2b Response rate To Enrolled Nurse Annual Workforce Survey, 2001 ..........cccooiiiiiiiniieieieieesee e 5
Table 1.3a Work Status of Registered Nurse Workforce Survey Respondents, in NSW, in 2001............cccevvenenne. 6
Table 1.3b Work Status of Enrolled Nurse Workforce Survey Respondents, in NSW, in 2001 ..........cccccvevvvevenenennen. 7
Table 1.4a Registered Nurses Seeking work in nursing in NSW, 2001 ........ccccccciieiiiienieniieiieiesieneeieeee e 7
Table 1.4b Enrolled Nurses Seeking work in nursing in NSW, 2001 .........cocooiioiiiiiiienieiieeeeeeeeee e 8
Table 1.5a Estimating the size of the Registered Nurse Workforce, 1999-2001 .........cccooevirineriieiienineninencnenene 8
Table 1.5b Estimating the size of the Enrolled Nurse Workforce, 1999-2001 ..........cccooeveriniiienienenineninenceceiene 9

Nurse Workforce Tables

Table 3.1 Age and sex distribution of nurses working in NSW, 2001 ........cccoiiiiiiiiiiiiieiee e 21
Figure 3.1 Age and sex distribution of nurses working in NSW, 2001 ........cccoooiiiiiiiiiiiiie e 21
Table 3.2  Usual place of work for nurses working in NSW - main job ........cceccoeiiriiiiiniiiiieee e 22
Table 3.3 Employment category for nurses working in NSW - main job .........cccoooiiiiiiiiniiinieeeeee e 22
Table 3.4  Usual place of work for nurses working in NSW - second job .........cccoiiiiiininiiiiieeeee e 23
Table 3.5 Employment category for nurses working in NSW - second job .........cceoueiiiinininininieeeeee e 23
Table 3.6  Work Location of Nurses working in NSW, by Area Health Service - main job............ccecvvevervenieennen. 24
Table 3.7 Work Location of Nurses working in NSW, by Area Health Service - second job............cccoeevvevenueennen. 24
Table 3.8  Principal area of nursing practice, nurses working in NSW - main job ........cccocevceveniniinnieiiencnenenene. 25
Table 3.9  Principal area of nursing practice, nurses working in NSW - second job ........cccceceeveevieninincncncncnene. 27
Table 3.10 Paid hours usually worked per week by nurses - main job..........cccueeveriereriienieniereee e 29
Table 3.11 Paid hours usually worked per week by nurses - S€CONd JOD ......occvevierierieniiiieeeeeeeeee e 29
Table 3.12 Total hours usually worked per week by nurses - main Job .........ccoeiirieeieiienieneereee e 29
Table 3.13 Total hours usually worked per week by nurses - second jOb .........ooieiiiiiiiiiiiiieiee e 30
Table 3.14 Total hours usually worked per week by nurses - all JObS........ccoeiieiiiiiiiiieee e 30
Table 3.15 Estimated full-time equivalent nurses in workforce using average hours worked per week

T EOTAL, DOLN JODS ..ttt e ettt st e e bt e ae e b e e st e e et et e teebeebeebeeneent et e teeneeeeeneeneenes 30

RN Workforce Tables

Table 4.1
Figure 4.1
Table 4.2
Table 4.3
Table 4.4
Table 4.5
Table 4.6
Table 4.7
Table 4.8
Table 4.9

Age and Sex distribution of registered nurses working in NSW, 2001 ........cccoociiiiiiiiinieniieeeeee, 31
Age and sex distribution of registered nurses working in NSW, 2001 ..........coccoiviiininiieiniieeee 31
Resident Status of registered nurses working in NSW, 2001 ........c.cooiiiiiiniiniiiiiceieeee e 31
Registered nurses working in NSW with dual registration as an enrolled and registered nurse, 2001.... 32
Registered nurses working in NSW with registration to work in other states of Australia, 2001 .......... 32
Registered nurses working in NSW registered with a commercial agency, 2001 ...........ccccceevvievievennnne 32
Registered nurses of Aboriginal or Torres Straight Islander origin working in NSW, 2001................... 32
Country of birth, registered nurses working in NSW, 2001 .........cccooveiirieniienieiiee e 33
Classification of main job, registered nurses working in NSW, 2001 ........c.cccceveviriiiniinininienenienenenes 33
Classification of second job, registered nurses working in NSW, 2001 ......c..ccccocererininiiinencncncncnenn 34




Profile of the Nursing Workforce in NSW

Table 4.10

Table 4.11
Table 4.12
Table 4.13
Table 4.14
Table 4.15
Table 4.16
Table 4.17
Table 4.18
Table 4.19
Table 4.20
Table 4.21
Table 4.22
Table 4.23
Table 4.24
Table 4.25
Table 4.26
Table 4.27
Table 4.28
Table 4.29
Table 4.30
Table 4.31
Table 4.32
Table 4.33
Table 4.34
Table 4.35
Table 4.36
Table 4.37
Table 4.38
Table 4.39
Table 4.40

Estimated full-time equivalent registered nurses in workforce using average hours per week in total,
DOLI JODS ...ttt bttt e h ittt etk eh e ea e e a e et e be et et e bt eaeebeententeeenean 34
Clinical (direct patient care) hours usually worked per week by registered nurses - main job............... 35
Clinical management hours usually worked per week by registered nurses - main job...........c.cceeueee.. 35
Administration/management hours usually worked per week by registered nurses - main job .............. 35
Teaching/education hours usually worked per week by registered nurses - main job ..........cccceeeverveennen. 36
Research hours usually worked per week by registered nurses - main job ........ccoccevverieriirierieneennne, 36
Clinical (direct patient care) hours usually worked per week by registered nurses - second job............ 37
Clinical management hours usually worked per week by registered nurses - second job....................... 37
Administration/management hours usually worked per week by registered nurses - second job ........... 37
Teaching/education hours usually worked per week by registered nurses - second job ...........cceeueeneee. 38
Research hours usually worked per week by registered nurses - second job ..........occeevverereerceneennnnne. 38
Paid hours usually worked per week by registered nurses - main job..........ccceeevirireneninieeiieieeeane 39
Paid hours usually worked per week by registered nurses - second job..........cccovereririnieiieiienieneene 39
Paid hours usually worked per week by registered nurses - all JODS .......ccoceeieieieiiiieiiniciceeeceeee 39
Total hours usually worked per week by registered nurses - main job .........ccccceevveeiieienieneenieeceeeeennn 40
Total hours usually worked per week by registered nurses - second job ..........ceevevveevinienienieecienienen. 40
Total hours usually worked per week by registered nurses - all JODS...........ccevveriieciieienienieieeeeeeeenn 40
Usual place of work for registered nurses - main joD..........ccoecverierieriieieeierieeeee e e 41
Employment category for registered nurses working in NSW - main job ......c..ccccocevereniennceiiencnenennns 41
Usual place of work for registered nurses - SECONA JOD .....ceevieriiriiiriiiiieriet e 42
Employment category for registered nurses working in NSW - second job ........cccccceeiiiiinieniineenenee. 42
Home location of registered nurses working in NSW, by Area Health Service.........cccocoevireiiceneenne 43
Work location of registered nurses working in NSW, by Area Health Service - main job..................... 43
Work location of registered nurses working in NSW, by Area Health Service - second job.................. 44
Age groups of clients in current area of clinical practice, registered nurses - main job...........cccccceuenee. 44
Age groups of clients in current area of clinical practice, registered nurses - second job............c..c....... 44
Principal area of nursing practice, registered nurses working in NSW - main job ........c.ccccceceeienenennne 45
Principal area of nursing practice, registered nurses working in NSW - second job ........c..cccevenenenene 47
No. of nurses completing post -registration courses, registered nurses working in NSW, 2001 ............ 49
Type of post-registration qualification, registered nurses working in NSW, 2001 ........cc.ccccecvevvenenennne 49
Year of initial registration as a registered nurse in NSW .......ccccociiiiinininininiiieeeceeeen 50

EN Workforce Tables

Table 5.1
Figure 5.1
Table 5.2
Table 5.3
Table 5.4
Table 5.5
Table 5.6
Table 5.7
Table 5.8
Table 5.9
Table 5.10

Table 5.11
Table 5.12
Table 5.13
Table 5.14
Table 5.15
Table 5.16
Table 5.17
Table 5.18
Table 5.19
Table 5.20
Table 5.21

Age and Sex distribution of enrolled nurses working in NSW, 2001 ..........ccccceviivininininienieeieienene. 51
Age and sex distribution of enrolled nurses working in NSW, 2001 ........cccoooiiiiiiiiiniiieneeeeee 51
Resident Status of enrolled nurses working in NSW, 2001 ........ccoocieiiiiiiiiiniieieeeie e 51
Enrolled nurses working in NSW with dual registration as an enrolled and registered nurse, 2001....... 52
Enrolled nurses working in NSW with registration to work in other states of Australia, 2001 ............. 52
Enrolled nurses working in NSW registered with a commercial agency, 2001 ..........cceoeieieiinenennene 52
Enrolled nurses of Aboriginal or Torres Straight Islander origin working in NSW, 2001...................... 52
Country of birth, enrolled nurses working in NSW, 2001 ........cccccovvviirierienieiieie et 53
Classification of main job, enrolled nurses working in NSW, 2001 .........ccccccevieviieciieienienieieeeeeieenn 53
Classification of second job, enrolled nurses working in NSW, 2001 ........cccecvevieniinininienienieniienieniennens 54
Estimated full-time equivalent enrolled nurses in workforce using average hours per week in total,

L7141 1o o X3 SRR 54
Clinical (direct patient care) hours usually worked per week by enrolled nurses - main job.................. 55
Clinical management hours usually worked per week by enrolled nurses - main job ..........ccccceeveenee. 55
Administration/-management hours usually worked per week by enrolled nurses - main job................ 55
Teaching/education hours usually worked per week by enrolled nurses - main job ...........cccceeereenene 56
Research hours usually worked per week by enrolled nurses - main job.........cccooceveveniiieieneneneee, 56
Clinical (direct patient care) hours usually worked per week by enrolled nurses - second job............... 57
Clinical management hours usually worked per week by enrolled nurses - second job ..........cccueeeeeee. 57
Administration/management hours usually worked per week by enrolled nurses - second job.............. 57
Teaching/education hours usually worked per week by enrolled nurses - second job.........c.cceerurennennen. 58
Research hours usually worked per week by enrolled nurses - second job..........cccevvevieciercierieneenne, 58
Paid hours usually worked per week by enrolled nurses - main job ..........ccoecevverieniriencienieeee e 59




Profile of the Nursing Workforce in NSW

Table 5.22
Table 5.23
Table 5.24
Table 5.25
Table 5.26
Table 5.27
Table 5.28
Table 5.29
Table 5.30
Table 5.31
Table 5.32
Table 5.33
Table 5.34
Table 5.35
Table 5.36
Table 5.37
Table 5.38
Table 5.39
Table 5.40

Paid hours usually worked per week by enrolled nurses - second job .........ccceeeeeeeriiiiininiiieeeeenee, 59
Paid hours usually worked per week by enrolled nurses - all JODS .......cccuerierieriiiiiiiieieeee e 59
Total hours usually worked per week by enrolled nurses - main job .........cceoereiereneniiinieeceeeee 60
Total hours usually worked per week by enrolled nurses - second job ..........ccveeveeienieriieciieienieseenns 60
Total hours usually worked per week by enrolled nurses - all JODS.........ccceveverierienieriiiieciereeieee e 60
Usual place of work for enrolled nurses - Main JOD .......cccoeciveiiieiiiiieiienieiceiceee et 61
Employment category for enrolled nurses working in NSW - main job ........cccceceevevieninininninceiennns 61
Usual place of work for enrolled nurses - SECONd JOD .......c.oocviriirierieiiieieeieeeeeee e 62
Employment category for enrolled nurses working in NSW - second job ..........cccevvevieninincncnencenne. 62
Home location of enrolled nurses working in NSW, by Area Health Service ..........cccccoeveeniiiiniennnen. 63
Work location of enrolled nurses working in NSW, by Area Health Service - main job............cc.......... 63
Work location of enrolled nurses working in NSW, by Area Health Service - second job..................... 64
Age groups of clients in current area of clinical practice, enrolled nurses - main job...........cccceeeruenene. 64
Age groups of clients in current area of clinical practice, enrolled nurses - second job...........cccceeeeneee 64
Principal area of nursing practice, enrolled nurses working in NSW - main job .........ccccoocevenininnnene. 65
Principal area of nursing practice, enrolled nurses working in NSW - second job ..........ccccecereeieinnee. 67
No. of nurses completing post - enrolment courses, enrolled nurses working in NSW, 2001 ............... 69
Type of post-enrolment qualification, enrolled nurses working in NSW, 2001 .........ccccecevvienienenencnnenn 69
Year of initial enrollment as an enrolled nurse in NSW.....c..cccooiiiiiiiiiiiininineeceese e 70

Registered Nurse Workforce Trend Tables

Table 6.1

Figure 6.1
Table 6.2a
Table 6.2b
Table 6.2¢
Table 6.3a

Table 6.3b

Table 6.3¢
Table 6.4

Age and Sex distribution, registered nurses working in NSW, 1997 - 2001 ......cc.ccceovenineneneniienenennens 71
Age and Sex distribution, registered nurses working in NSW, 1997 - 2001 ......cc.ccccovenininenincieneeniennens 72
Usual place of work for female registered nurses working in NSW - main job, 1997 - 2001................. 73
Usual place of work for male registered nurses working in NSW - main job, 1997 - 2001 .................... 74
Usual place of work for registered nurses working in NSW - main job, 1997 - 2001...........ccccoeveenen. 75
Work location of female registered nurses working in NSW, by Area Health Service - main job, 1997 -
2007 .ttt ettt st h et b e b et h et h et b e bttt b e st be st ebe e 76
Work location of male registered nurses working in NSW, by Area Health Service - main job, 1997 -
00Ttttk etttk h ekt ekt et ekt st eea e s a et ene et eenenaen 77
Work location of registered nurses working in NSW, by Area Health Service - main job, 1997 - 2001 78
Total hours per week, registered nurses working in NSW, 1997 - 2001 .........ccccovvevrieiieiienieneereeieeeens 79

Enrolled Nurse Workforce Trend Tables

Table 7.1

Figure 7.1
Table 7.2a
Table 7.2b
Table 7.2¢
Table 7.3a

Table 7.3b

Table 7.3¢
Table 7.4

Age and Sex distribution, enrolled nurses working in NSW, 1997 - 2001.......ccccccevivcrercienveneenreeeennn. 81
Age and Sex distribution, enrolled nurses working in NSW, 1997 - 2001 ........cccccevieviinineninienienennens 82
Usual place of work for female enrolled nurses working in NSW - main job, 1997 - 2001 ................... 83
Usual place of work for male enrolled nurses working in NSW - main job, 1997 - 2001 ...................... 84
Usual place of work for enrolled nurses working in NSW - main job, 1997 - 2001 ...........ccoecvvierennen. 85
Work location of female enrolled nurses working in NSW, by Area Health Service - main job, 1997 -
2007 ettt bt h e e b s a et h et a e bt et s e bt s e bt be bt st e st bt e st b st et ebe e 86
Work location of male enrolled nurses working in NSW, by Area Health Service - main job, 1997 -
2007 .ttt e b et h et b e e b et h et h et b e bttt b e st be st ebe e 87
Work location of enrolled nurses working in NSW, by Area Health Service - main job, 1997 - 2001... 88
Total hours per week, enrolled nurses working in NSW, 1997 - 2001........ccccccvivienieniiecieeieeiereeieenne 89

Vi



INTRODUCTION

The annual nursing workforce survey

(@ Overview

Each year awork force survey questionnaire is forwarded to nurses renewing their registration in NSW.
Information from the survey contributes to constructive discussion of nursing workforce planning issues
for the NSW Health Department, Commonwealth Government, Nurses Registration Board of New South
Wales, Area Hedth Services, professiona colleges and associations, nursing faculties in tertiary
ingtitutions and other interested bodies.

The response rate for registered nurses was 82.4% in 2001; and for enrolled nurses was higher, at 86.7%;
resulting in a combined response rate of 83.1%. The definition of response rate for this profile is the
same as the definition used in the 2000 profile where a review was undertaken with staff of the Nurses
Registration Board of New South Wales to ensure that al nurses that should be included in the survey
population were in fact included. (see Sections below on Survey Coverage and Response Rate to
Workforce Survey to explain caculation of response rate). The continued support of the Nurses
Registration Board of New South Wales, professional organisations and nurses registered and enrolled in
New South Wales in completing the survey, is appreciated.

(b) Availability of survey information

The Profile of the Nursing Workforce has been prepared to provide detailed information about the
nursing workforce. The last Profile was published in 2002, documenting 2000 data. The profile is
produced in a format compatible with other profiles produced on professiona workforce groups who are
registered in NSW.

In addition to comprehensive data from the 2001 survey, longitudina data has been included where
congistent data is available from the surveys undertaken from 1997 onwards. The effect of the minor
variation in the definition of survey population and response rate for 2000 and 2001 is commented on
below in terms of its effect on time series data.

A brief summary of the current year's survey data in leaflet format is also being prepared by the NSW
Health Department and will shortly be available on request. (contact details are included at the front of
this publication).

Additiona survey analysis can be obtained by forwarding a written request to the contact address in the
front of the publication. Contact should be made to clarify the information required and to determine if a
fee may apply. A charging policy is available on request.




Strict procedures are followed to ensure the privacy of individual nurses who respond to the survey. An
agreement between NSW Health Department and the Nurses Registration Board of New South Wales
prevents access to identifying data. Survey information will not be made available in any format that
enables the identification of individua respondents.

Methodology

Timing of the 2001 Survey

Information from the 2001 Annual Nursing Workforce Survey relates to the 2001 registration and
enrolment renewal period. Renewal notices and surveys were forwarded to al nurses on the Register and
Roll of the Nurses Registration Board of New South Wales during the 2001 calendar year, in twelve
monthly instalments. The renewal fee was due by the end of the month in which the renewal notice was
sent, in order for the nursing practitioner to be retained on the Register or Roll. Survey respondents
completed the survey with information about their usual working situation at that time.(see Appendix 1)

Information regarding the registration and enrolment status of nurses during 2001 was provided by the
Nurses Registration Board of New South Wales. The data on sex and year of birth were also provided by
the Board to eliminate the need to collect this information annually on the survey.

Survey coverage

Information from the nursing work force survey does not cover al registered and enrolled nurses in
NSW. Only those registrants renewing their registration are forwarded a survey. This excludes:

New registrants: New registrants include new local graduates, interstate graduates and overseas
trained nurses registering and enrolling for the first time with the Nurses Registration Board of New
South Wales. New registrants do not normally receive the survey form until they renew their
registration in the following financial year.

Restor ations. Restorations are persons who have been restored to the register after a period in which
they were not financial. These persons will not normally receive the annua survey.

The following groups are included in the scope of the survey population as well as renewals:

Technical restorations: Technical restorations are nurses who are restorations simply due to late
payment, as they are removed from the Register or Roll and then reinstated on receipt of the payment
of the renewal fee. These nurses have usualy completed a survey form, and therefore if they have
provided survey data they have been included in the data analysis for this profile.

Technical renewals. There are a group of nurses who either pay their registration fee early (say in
December for January renewals in the year of the survey), or who pay in advance and earn a credit as
they will not be able to make their payment at the usual time. If these nurses were sent a survey form
in the year of renewa and are till financid in that year they have now been included in the survey
population, and their returned survey forms included as respondents. This group has now been
defined as technical renewals, even though no transaction may have been recorded for the year
of the survey. The inclusion of these nurses (2,331 registered nurses, and 289 enrolled nurses) has
increased the population count and the number of respondents and they are shown in Tables 1.1aand
1.1b as "Financid, no transaction”. This process has occurred for 2000 and 2001.

For compatibility with other profiles prepared for heath workforce groups registered in NSW, the
definition of response is those respondents who completed the question on workforce status. In addition,
it has been identified that a number of nurses have not completed the question on workforce status, but
have completed the majority of the remainder of the survey form including the provision of a New South
Wales postcode for work location, as well as other data such as hours worked. It was therefore decided
for data completeness, to include both of those categories in the definition of respondents, as aworkforce
status could be derived and it was known that they were working in New South Wales.
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The adoption of these changes in the approach to survey coverage, and definition of respondents, means
that the data is compatible with definitions of the workforce used by the Australian Ingtitute of Health &
Weéfare in preparing national profiles. However the minor variation in the definition of the survey
population and respondents means that the survey population has increased in size for 2000 and 2001.
This is anaysed in detail in the Sections on "Response Rate to Workforce Survey”, and "Estimating
Workforce Size".

This profile aso adds additional data analysis by including a section on the nursing workforce, where
registered nurses and enrolled nurses are added together to show characteristics of the total group of
nurses formally recognised to practice nursing.

Figures have not been adjusted for non-response

Data in this publication have not been adjusted for unknown information, apart from the question on
workforce status, where sufficient information was available to determine workforce status. When
interpreting the individual tables, consideration should be given to the impact of unknown data:

The dsence of data due to non-response results in an under-representation of the size of the
workforce in individua tables.

The workforce characteristics of non-respondents may differ from the characteristics of survey
respondents (for example, respondents may be more likely than nonrespondents to be in the
workforce). Weighting the survey data according to non-response alone may result in an over-
estimation or under-estimation in some categories.

Respondents who do not have a readily identifiable coding option for a particular question (eg
speciaty) may be less prepared to code "other".

The characteristics of nurses who are not part of the survey target group (that is, new registrants and
restorations) may differ from the characteristics of the survey population.

Calculating total unknown data for the survey

In determining the total unknown data for a particular question, consideration should be given to:

Unknown data for the question or questions comprising the table, asindicated at the foot of each
table. This may aso include information that is unknown due to registration data (eg, year of birth)
being unavailable from the Board.

Non-response to any filtering questions. Data on second job will be affected by the lack of the
explicit question “Do you lave a 2nd job?" The number of persons with second jobs can be
estimated from the highest response to any one question (Table 4.9: n=4,923 for registered nurses,
and Table 5.9: n=884 for enrolled nurses).

Non-response to the survey. Survey response rates are presented in Tables 1.2a and 1.2b.

It should be noted that limitations in the survey data prevent a distinction between non-response and
alternatives such as “no”, “other” or “zero”. Information regarding thisis noted at the foot of the relevant
tables.

Conventions used in this publication

Throughout this publication, figures within the tables may not add to the total shown where it has been
necessary to round numbers. Percentages printed as 0.0 may denote less than 0.05%.

Italics are used to report unknown data. Oisused for zero
Bold isused to indicate atotal or subtotal. —  denotes not applicable.
n/a denotesdatais not available.

The location of home and work for registered and enrolled nurses has been analysed by Area Hedth
Service for nurses working in both the public and private sectors. The NSW Health Department sets the
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boundaries of each Area Health Service by postcode, and this approach has been used in the analysis. A
map of each Area Health Service is included in Appendix 2. There is no intent to imply that nurses
working in the private sector are employed by Area Health Services, and the approach is used for
comparative purposes only.

Category of Nurse Registration and Enrolment

In 2001, there were 76,506 registered nurses on the Register of the Nurses Registration Board of NSW, a
growth of 924 registrations, or 1.2% from 2000. Of the registered nurses, 69,498 (90.9%) were female,
6,998 (9.1%) were mae and there were ten respondents with sex unknown. Table 1.1a provides an
overview of the number of nursesin each category of registration.

Table 1.1a: Persons Registered as Nurses in NSW, 2001

Category of registration No. % No. % No. %
Female Male Total
New registrants 3019 88.8% 379 11.2% 3,398 100.0%
Restorations 7009 87.9% 967 12.1% 7,976 100.0%
"True" restorations 4199 86.8% 641 13.2% 4,840 100.0%
"Technical' restorations 2810 89.6% 326 10.4% 3,136 100.0%
Renewals 56,954 91.5% 5,297 8.5% 62,251 100.0%
Technical renewals 2,028 87.0% 303 13.0% 2,331 100.0%
Deletions 5245 90.5% 851 95% 5796  100.0%
Notes: 1 The table includes information on registered nurses who were financial with the Board during 2000.

2 Some nurses may be included in more than one category during the twelve month period.
3 There were 10 financial nurses with no sex recorded (3 new registrants, 3 renewals , 1 "true
restoration and 3 technical renewals), and these records are excluded from the analysis below.

The table above separates restorations into the two categories of

- "True" _redtorations: those nurses who were genuindy restoring to the register after being
unfinancia for a period of time (and therefore did not receive a survey formy;

- "Technical” restorations. those nurses who did not renew their registration in time, and therefore
were removed from the register for a short period of time until payment was received.

In addition, the category of technical renewals a shown above includes the nurses who were financia but
had no transaction status in 2001 as described in the section on survey coverage on p.2.

In 2001, there were 16,093 financia enrolled nurses on the Roll of the Nurses Registration Board of
NSW, a growth of 361 enrolled nurses or 2.3% from 2000. Of the enrolled nurses, 14,788 (91.9%) were
female, and 1,305 (8.1%) were male. Table 1.1b below provides an overview of the number of enrolled
nurses in each category of registration.




Table 1.1b: Persons Enrolled as Nurses in NSW, 2001

Category of registration No. % No. % No. %
Female Male Total

New registrants 712 86.1% 115 13.9% 827 100.0%
Restorations 1,993 90.1% 218 9.9% 2,211 100.0%
"True" restorations 1,255 89.4% 149 10.6% 1,404 100.0%
"Technical' restorations 738 91.4% 69 8.6% 807 100.0%
Renewals 11,821 92.7% 933 7.3% 12,754 100.0%
Technical renewals 253 87.5% 36  12.5% 289 100.0%
Deletions 1,489 88.6% 192 11.4% 1,681 100.0%
Notes: 1 The table includes information on enrolled nurses who were financial with the Board during 2001.

2 Some enrolled nurses may be included in more than one category during the twelve month period.
3 There was one financial enrolled nurse with no sex recorded who was a new registrant who is
excluded from the above table and any further analysis

Response rate to Workforce Annual Survey

The response rate to the 2001 Nursing Workforce Annua Survey for registered nurses was 82.4%. The
1999 response rate was 88.1%. As shown below, the survey population defined as "total renewas'

increased from 65,716 to 68,941 from 1999 to 2000 with the addition of the 2,315 technical renewals and
with growth in other categories such as technical restorations. Between 2000 and 2001 the number of
total renewals declined by 1,223 or 1.8%, due to areduction in “technical restorations’ and renewals. In
addition, there was a decrease in the number of unusable survey forms, while there was more than double
the number of forms not returned.

Table 1.2a: Response Rate to Registered Nurse Annual Workforce Survey, 1999 - 2001

No. Rate No. Rate No. Rate
1999 2000 2001
Formal response rate
Stirvev rpqnnndpntgl 59 417 A0 723 KR k12
Total renewals 2 65716 90.4% 68941 8831% 67718 82 4%
Unusable survey form 3,442 3,827 2,426
No form returned 2,857 4,391 9,483
Notes: 1 A "survey respondent” is a renewal as defined below who provides information to the question on work status, or

whose work status can be derived from other data.

2 Arenewal for 1999 is defined to include a person who paid their registration fee on time, or who was a renewal but was
late in paying the renewal fee, and was therefore de-registered and then restored (ie technical restoration).

2 Arenewal for 2000 and 2001 is defined to include a person who paid their registration fee on time, who was a renewal
but was late in pavina the renewal fee. and was therefore de-reaistered and then restored (ie technical restoration). or
who was sent a survey form and returned a form or was still financial at the end of the year 2000 (technical renewal).

The response rate to the 2001 Nursing Workforce Annua Survey for enrdled nurses was 86.7%, lower
than the response rate of 89.9% in 1999. As shown below, the survey population defined as "total

renewals’ only increased from 13,832 in 2000 to 13,850 in 2001. The number of unusable survey forms
decreased between 2000 and 2001, while the number of forms not returned again more than doubled.




Table 1.2b: Response Rate to Enrolled Nurse Annual Workforce Survey, 1999 - 2001

No. Rate No. Rate No. Rate

1999 2000 2001
Formal response rate
Survev respondents * 12.411 12.435 12.013
Total renewals z 13.758 90.2% 13.832 89.9% 13850 86.7%
Unusable survey form 994 900 504
No form returned 494 497 1,334
Notes: 1 A "survey respondent” is a renewal as defined below who provides information to the question on work status, or

whose work status can be derived from other data.

2 A renewal for 1999 is defined to include a person who paid their registration fee on time, or who was a renewal but
was late in paying the renewal fee, and was therefore de-registered and then restored (ie technical restoration).

2 A renewal for 2000 and 2001 is defined to include a person who paid their registration fee on time, who was a renewal
but was late in paying the renewal fee, and was therefore de-registered and then restored (ie technical restoration), or
who was sent a survey form and returned a form or was still financial at the end of the year 2000 (technical renewal).

Work Status

There were 43,160 working renewa registered nurse survey respondents in 2001, a decline of 4,150
respondents over the figure of 47,310 in 2000. This decline is largely due to the decline in response rate,
and does not necessarily represent a decline in the number of working registered nurses (see section on
estimating workforce size).

Working renewals are those respondents who:

- Werefinancialy registered and defined as arenewal (see Tables 1.2a & 1.2b)

- Returned alabourforce survey indicating their work status or provided sufficient datafor a
status of working in NSW to be derived; and

- Indicated that their work status was one of the following three categories:
- Working in nursing only in NSW
- Working in nursing mainly in NSW, but aso in other states
- Working in nursing in NSW, but on extended leave (see Table 1.39)

There were 9,405 working renewal enrolled nurse survey respondents in 2001 (see Table 1.3b), adecline
of 329 respondents over the figure of 9,734 in 2000. This decline is largely due to the decline in response
rate, and does not necessarily represent a decline in the number of working enrolled nurses (see section
on estimating workforce size).




Table 1.3a: Work status of Reaistered Nurse Workrforce Survey respondentsl. NSW, in 2001

Work Status No. % No. % No. % No. % %

Unknown sex Female Male Total Female

Working in nursing

Only in NSW 1292 73.3% 37641  75.7% 3300 76.7% 42,233 757% 91.9%

Mainly in NSW, but also

in other states 16 0.9% 347 0.7% 51 1.2% 414 0.7% 87.2%

Mainly in other states,

but also in NSW 10 0.6% 346 0.7% 45 1.0% 401  07% 88.5%

Only in states other than

NSW 71 4.0% 1650 3.3% 167 3.9% 1,888 34% 90.8%

Working overseas 57 3.2% 1145 23% 137 32% 1339 24% 89.3%

Working in NSW but

currently on leave 20 1.1% 481 1.0% 12 0.3% 513 0.9% 97.6%

Not Working in/ practicing in

nursing 0.0% 0.0% 0.0% 0.0%

Currently not working 138 7.8% 4416 8.9% 140 3.3% 4,694 84% 96.9%

Currently working, notin

nursing 158 9.0% 3722 1.5% 450 10.5% 4330 1.8% 89.2%
Total 1762 100.0% 49,748 100.0% 4,302  100.0% 55,812 100.0% 92.0%

Notes: 1.  There were 58,238 forms from registered nurses renewing their registration, of whom 2,426 did not reply to the question on working status, and
did not provide a NSW postcode for place of work. (see Note 1 to Table 1.2a)

Table 1.30; Work status of Enrolled Nurse Workforce Survey respondents, NSW, in 2001

Work Status No. % No. % No. % No. % %

Unknown sex Female Male Tota Femade

Working in nursing

Ol NSW 20 755% 8Bl TT0% 63 776% 024 76 9B2%
Maily in NSW, bt akso

inother siates 2 0% 2 Om6 6 0% 80 07% R23%
Mainly in other siztes,

butakonNSW 1 0% 54 0% 0 13% 6 05% 844%
Only in sates ather then

NSW D 5% 0 2% 5 3% AU 26% 915%
Wakngoversess 0 0% % 0% 6 08% 2 0% 813%
Working nNSW bt

cunenty onkeave 2 0% 78 O®6 1 01% 8l 07% 9B7%
Not Working in/ practicing

innursing

Curently notworkine B 7% ®|L 9% A 3% 1000 87% %%
Currently working, notin

nursing B 102% 101 94% B 124% 1157 96% 912%
Work Sets Unknonn 7 1000% 10852 1000% 70 1000% 12013 1000% B2%

Noes: 1 Therewere 12517 foms from enroled nurses renewing their enroiment, of whom 504 did nat reply to the: queestion on working status, and did not
provide a NSW pastoode for place of work. (see Note 1 1o Table 1.2b)




Nurses seeking work

Table 14a:  Registered nurses seeking work in nursing in NSW, 2001

Nature of work sought No. % No. % No. % No. % %
Unknown sex Female Male Total Female

r’:'lj’rts'i(r’]‘;k'”g forworkin 27 862% 6308  84%% M5 e 6990  848% 934%

Looking for work in

nursing:

- full ime 2 0.7% 0 1.2% 20 37% 112 14% 81.8%

- parttime 21 7.6% 435 5.9% 18 33% 474  58% 96.0%

- casual work 1n 40% 458 6.2% 39 7.2% 508 62% 92.2%

- any type of work 4 15% 139 19% 16 30% 159 19% 89.7%

Total 275  100.0% 7430  1000% 538  100.0% 8,243 100.0% 93.2%

non response/unknown 21 71% 708 8.7% 52 88% 781 8.7%

Note: Table includes only those survey respondents in Table 1.3a who indicated that they were not currently working

or currently working but not in nursing (n=9,024)

Table 1.4a shows that of those registered nurses currently not working, and those working but not in
nursing, 15.2% were looking for work in nursing. The majority were either seeking part time or casual
work. There is a larger proportion of enrolled nurses looking for work, with 21.0% in that category (see
Table 1.4b).

Table 1.4b:  Enrolled nurses seeking work in nursing in NSW, 2001

Nature of work sought No. % No. % No. % No. % %
Unknown sex Female Male Total Female

Not looking for work in

. 9 e} 714% 1438 793% 90 76% 1568 79.0% 9.1%
nursing
Looking for work in
nursing:
- full tme 1 18% 45 25% 8 6.8% 54 27% 84.9%
- parttime 5 8% 122 6.7% 4 34% 131 66% 96.8%
- casual work 6 10.7% 144 7% 6 51% 156 7.5% 96.0%
- any type of work 4 71% 64 35% 9 17% 7 3% 81.1%
Total 56 1000% 1813 1000% 117  1000% 1,986 100.0% 93.9%
non responsefunknown 10 15.2% 189 9.4% 12 93% 211 96%
Note: Table includes only those survey respondents in Table 1.3b who indicated that they were not currently working

or currently working but not in nursing (n=2,197)
Estimating Workforce Size

The 1999 Profile of the Medical Workforce in NSW (NSW Health Department, 2001) estimated the size
of the medical workforce in New South Wales, using the following approach:

- Assume the proportion of survey respondents working in NSW represents the proportion
of al renewals working in NSW (77.3% for registered nurses in 2001)
- Assume 90% of new registrants are working in NSW




- Assume 80% of other registrants are working in NSW (excluding deletions)

Table 1.5a: Estimating the Size of the Registered Nurse Workforce, 1999 - 2001

No. No. No.

1999 2000 _2001

Size of Workforce (Unadjusted) 1 46,174 47,301 43160
Total respondents to work status 59,417 60,723 55812
% working 17.7% 77.9% 77.3%
No. of renewals » 65,716 68,941 67,718
1) estimated workforce from renewals 51,069 53,703 52,367
No. of new registrants 4,243 3,036 3398
2) estimated workforce from new reg. (90%) 3,819 2,732 3,058
No. of restorations 3 3,905 3,605 4840
3) estimated workforce from restorations (80%) 3,124 2,884 3,872
Total Estimated Workforce (1+2+3) 58.012 59.319 59.297

Notes: 1 The size of the workforce in 1999 includes respondents classified as renewals and technical restorations who answered the

work status question as working in NSW (see definition of workforce) while the size of the workforce in 2000 and 2001 is based
on respondents classified as renewals, technical restorations and technical renewals who answered the work status question as
defined in the Section on work status

2 The number of renewals in 1999 includes renewals and technical restorations and in 2000 and 2001 includes renewals,
technical restorations and technical renewals
3 The number of restorations includes only true restorations as shown in Table 1.1a above

The registered nurse workforce is estimated to have grown from 58,012 in 1999 to 59,297 in 2001, a
growth of 1,285 nurses or 2.2%. All of this growth is estimated to have occurred between 1999 and 2000,
and the workforce size was virtualy the same in 2000 and 2001.

Table 1.5b: Estimating the Size of the Enrolled Nurse Workforce, 1999 - 2001

No. No.

— 1999 —2000 —2001
Size of Workforce (Unadjusted) 1 9,646 9,734 9,405
Total respondents to work status 12,411 12,435 12,013
% working 77.7% 78.3% 78.3%
No. of renewals 13,758 13,832 13,850
1) estimated workforce from renewals 10,693 10,828 10,843
No. of new registrants 877 707 827
2) estimated workforce from new reg. (90%) 789 636 744
No. of restorations 3 1,132 1,194 1,404
3) estimated workforce from restorations (80%) 906 955 1,123
Total Estimated Workforce (1+2+3 12,388 12419 12711

Notes: 1  The size of the workforce in 1999 includes respondents classified as renewals and technical restorations who answered the work
status question as working in NSW (see definition of workforce) while the size of the workforce in 2000 and 2001 is based on
respondents classified as renewals, technical restorations and technical renewals who answered the work status question as
defined in the Section on work status

2 The number of renewals in 1999 includes renewals and technical restorations and in 2000 and 2001 includes renewals, technical
restorations and technical renewals

3 The number of restorations includes only true restorations as shown in Table 1.1a above




The enrolled nurse workforce is estimated to have grown from 12,388 in 1999 to 12,711 in 2001, a
growth of 323 enrolled nurses or 2.6%. The mgority of this growth occurred between 2000 and 2001.

Estimating Full-Time Equivalent Workforce (FTE)

The numbers of hours worked by registered and enrolled nurses on average per week for al jobs together
(see Tables 4.28 and 5.28) can be converted to full-time equivalents (FTES) which becomes a measure of
the productive workforce. Thisis shown in Tables 4.10 and 5.10, where the total hours worked by nurses
in each age and hours worked group are divided by 35 to calculate the FTE workforce. Thirty five hours
is used as the measure of full time work based on labour force definitions developed by the Australian
Bureau of Statistics.

A ratio of FTEs to the total headcount workforce can then be calculated, to determine the relative
productivity of the workforce. Tables 3.15, 4.10 and 5.10 has not been adjusted to the estimated size of
the workforce accounting for non response. The total number of registered nurses providing hours
worked was 42,275 with an FTE of 41,586.4. Therefore the FTE ratio is 0.984, indicating that registered
nurses are amost equivaent in productive hours worked to their headcount numbers. This is the same
ratio as for 2000. The total number of enrolled nurses providing hours worked was 9,041, with an FTE of
8,603.0. Therefore the FTE ratio is 0.952, indicating that enrolled nurses are 95% as productive as their
headcount numbers. Applied to the estimated workforce numbers, this resultsin 58,348.3 FTE registered
nurses, 12,100.9 FTE enrolled nurses, and 70,449.2 FTE in total.

When compared to the estimated combined nursing workforce of 72,008 nurses, the FTE of 70,449.2
results in a FTE ratio of 0.978. Therefore overal, nurses are 98% as productive as their headcount
numbers, despite the large proportion of part time nurses.

A second method of calculating FTE has also been used in the profile, based on the award conditions of
most nurses of 38 paid hours per week. The range of hours worked for paid and total hours for main and
second job and for total hours worked, has been adjusted to 30 to 37 hours and 38 to 44 hours, and
reported in Appendix A, aswell as FTE numbers by hours worked.

The results of these calculations are:

If the FTE workforce is calculated using 38 hours per week then the FTE nursing workforce size is
46,227.1 FTE, and the FTE ratio is 0.901, unadjusted for non response. If this is applied to the
estimated workforce size of 72,008 then the FTE workforce is 64,879.2 FTE. (this is a dight
variation to the addition of 53,723.1 FTE registered nurses and 11,139.9 FTE enrolled nurses due to
rounding of calculations).

If the registered nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 38,303.3 and the FTE ratio is 0.906. If this is
applied to the estimated workforce size of 59,297 then the FTE workforce is 53,723.1.

If the enrolled nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 7923.8 and the FTE ratio is 0.8764. If thisis applied
to the estimated workforce size of 12,711 then the FTE workforce is 11,139.9 FTE &fter adjusting for
non response.
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NURSES
WORKING IN NSW

Characteristics of nursesworking in NSW in 2001

Size of the combined wor kfor ce:

The combined nursing workforce consists of 52,565 nurses, unadjusted for non response (43,160
registered nurses (82.1% of the total) and 9,405 enrolled nurses (17.9%)). If the estimated workforce
size of 59,297 registered nurses and 12,711 enrolled nurses are added together, the total estimated
workforce has 72,008 registered and enrolled nurses, a growth of 270 nurses or 0.4% from the
estimated workforce of 71,738 nurses in 2001 (adjusted for non response, and workforce
participation of new registrants and restorations - see Section on Estimating Workforce Size, Section
1, p. 8). Virtudly al of this growth is due to an estimated increase in enrolled nurse numbers.

Age and sex of the workfor ce:

The proportion of women in the nursing workforce (combined workforce of registered and enrolled
nurses) is 92.2%, with males accounting for 7.8% of the workforce. Some 36.0% of the female
workforce were aged wnder 40, while 40.5% of maes were under forty years in 2001. However,
women are greater in numbers in al age groups, varying from 100.0% of al nurses in the 75 years
and older year age group, to the lowest proportion of 89.7% for those 20 to 24 years.

Some 36.3% of the workforce are aged under forty years, 38.8% are aged 40 to 49 years, 20.4% are
aged 50 to 59 years, and 4.3% of the workforce are 60 years and older. This indicates a middle aged
workforce overal, with the moda age range being 40 to 44 years for males, females, and total nurses
(ie the age range with the greatest number of working nurses).

Usual place of work and employment category:

Three quarters or 75.3% of the combined workforce worked in the public sector in their main job,
with 24.7% working in the private sector in their main job. Some 51.6% of the total workforce
worked in public hospitals, 11.7% in private hospitals, 8.0% in public nursing homes and hostels,
8.2% in public community headth services, and 6.6% in private nursing homes or hostels. Some
83.5% of nurses were permanent staff in their main job, 2.7% temporary and 13.8% casual.

The public sector accounts for 47.9% of nursesin 2001 in their second job, while just over a half or
52.1% work in the private sector. In total, there are an estimated 5,807 nurses unadjusted for non
response who reported being in a second job (11.0% of the total number of nurses in the workforce -
see Tables 4.9 & 5.9, 4,923 registered nurses in a second job, 884 enrolled nurses in a second job).
(NOTE: Egtimated figure based on highest response as respondents are not directly asked if they
have a second job). Only 20.7% of staff were employed on a permanent basis in their second job,
while 75.8% were in casua positions and 3.6% were temporary.
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Hoursworked per week:

Some 48.4% of nurses reported working part time paid hours in their main job (hours worked less
than 35 hours per week). Women were more likely to work part time than men (50.9% of women
compared with 19.3% of men). Some 98.7% of nurses reported working part time paid hours in their
second job (hours worked less than 35 hours per week). Some 47.4% of nurses reported working part
timein their total job hours (hours worked less than 35 hours per week). Women were more likely
to work part time than men (49.9% of women compared with 19.0% of men).

Full Time Equivalent (FTE) workforce:
Two methods of calculating FTE have been used in the profile:
Divide total hours worked by 35 hours per week (reported in Section tables: ABS definition)
Divide total hours worked by 38 hours per week (reported in Appendix: award conditions)

The full time equivaent nursing workforce unadjusted for non response (FTE workforce, based on
35 hours per week) consists of 50,189.4 FTE, lower than the FTE for 2000 due to a lower response
rate (see Tables 3.15, 4.10 & 5.10). Thisis calculated from the 51,316 nurses who provided data on
their hours worked (Tables 4.26 & 5.26). The proportion of the FTE workforce of 97.8% compared
to total numbers indicates that there is amost a one to one relationship. This is the same proportion
as for 2000. Women were 44,166 FTE (90.8% of the FTE workforce) and men 4,469 FTE (9.2%),
indicating that the greater hours worked by males result in their higher productivity rates (maleswere
7.8% of the headcount workforce).

If the FTE workforce is calculated using 38 hours per week then the FTE nursing workforce size is
46,227.1 FTE, and the FTE ratio is 0.901.

Principal area of nursing practice:

The single largest speciaty was geriatrics/gerontology, with 16.0% working in that speciaty,
followed by 7.7% in operating theatre/ recovery, 6.5% in midwifery/obstetrics, and 5.9% in genera
medicine. When clustered into groups of specidties, 35.8% worked in medica areas, 17.5% in
surgical areas, 5.7% in mixed medical /surgical nursing, 9.1% in critical care and emergency, 7.8%
in gynaecology/maternity, 6.5% in mental health and 16.0% in other specialties. Proportions were
relatively similar in terms of speciaties in a second job (17.0% n geriatrics, 7.4% in operating
theatre, recovery, 6.7% in midwifery/obstetrics, and 6.8% in general medicine. Nurses working in
operating theatre/recovery, midwifery/obstetrics, renal medicine, colo-rectal surgery, burns and
endocrinology were most likely to work in the same specidty in both jobs (excluding specialties with
small numbers).

Work location:

In 2001, the main job for 73.3% of nurses was located in Metropolitan Area Health Services, with
53.2% in Metropolitan Sydney and 20.1% in other major Metropolitan areas (Central Coast, Hunter,
lllawarra). Northern Sydney and South Eastern Sydney Area Health Services had the highest
proportion of nurses in a main job, with 12.9% and 12.6% respectively. This was followed by the
Hunter with 10.4%, Western §dney with 9.7%, Centra Sydney with 7.3% and South Western
Sydney with 6.8%. Rura Area Health services were the main job location for 26.5% of nurses, with
Greater Murray having the highest proportion in arura area at 4.9% followed by Mid North Coast
and Northern Rivers at 4.4%.

There were a higher proportion of nurses located in Metropolitan Area Health Services in a second
job, with 75.4% of nurses. South Eastern Sydney had the highest proportion of nurses (16.1%)
followed by Northern Sydney (14.6%), and the Hunter at 8.8%. Only 22.2% of nurses were located
in Rural Area Hedlth Services in a second job, with Greater Murray with 3.9% and Mid Western
with 3.6%. (NOTE: Area Health Services are used as a geographic area, and include nurses working
in bath the public and private sectors).




Characteristics of registered nursesworking in NSW:

Size of theregistered nurse workfor ce:
The registered nursing workforce consists of 43,160 nurses, unadjusted for non response. The
estimated size of the workforce in 2001 is 59,297 after adjusting for non response (see Table 1.53).
The FTE (full time equivalent, based on 35 hours per week) registered nurse workforce is estimated
to be 58,348.3 based on the raw data of 41,586.4 FTE (accounted for by 42,275 headcount). The FTE
ratio is 0.984, or nearly one to one, which is high given that there are 43.9% of registered nurses
working part time (< 35 hours per week).

If the registered nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 38,303.3 (accounted for by 42,275 headcount)and
the FTE ratio is 0.906. If this is applied to the estimated workforce size of 59,297 then the FTE
workforceis 53,723.1.

Age and sex of theregistered nurse workfor ce:
The proportion of women in the registered nursing workforce is 92.0%, with males accounting for
8.0% of the workforce. Some 35.0% of the female workforce were aged under 40, while 38.4% of
males were under forty years in 2001. However, women are greater in numbers in al age groups,
varying from 100.0% of al nurses in the 75 years and older age group, to the lowest proportion of
90.1% for those 30 to 34 years.

Some 35.4% of the workforce are aged under forty years, 38.5% are aged 40 to 49 years, 21.5% are
aged 50 to 59 years, and 4.7% of the workforce are 60 years and older. This indicates a middle aged
workforce overall, with the modal age range being 40 to 44 years (ie the age range with the greatest
number of working registered nurses).

Interstate registration and citizenship and residency status:

Some 4.4% of nurses working in NSW are aso registered interstate, and some 6.6% are not
Australian citizens (n=2,753), athough 91.5% of those registered nurses have permanent residency.

Seeking work in nursing:
Some 84.8% of registered nurses not currently working, or working but not in nursing, were not
looking for work in nursing; while 15.2% or 1,253 registered nurses were actively seeking work
(1.4% of the total group were seeking full time work, 5.8% part time work, 6.2% casua work, and
1.9% any type of work).

Registered with a commer cial agency:

Some 93.3% of registered nurses were not registered with a casua agency, while 3.0% were
registered with an agency in their main job, and 3.7% in their second job.

Aboriginal and Torres Strait |lander origin:

There were 203 registered nurses who indicated that they were of Aborigina or Torres Strait Islander
origin working in NSW.

Country of birth:
There are 74.9% of the workforce born in Australia, and 25.1% born in other countries. The largest
group of nurses were from the United Kingdom/Ireland (8.3%), followed by Asiain total (8.2%),
Other Europe (2.7%) and New Zealand (2.3%).

Classification of job:
Some 85.2% of the workforce are clinical nursesin their main job, including 65.8% of the registered
nurse workforce working as registered nurses or midwives, 11.7% as clinical nurse specialists, 2.4%
as clinica nurse consultants and 4.3% as nurse unit managers within the clinical category. Some
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5.2% of the workforce are working as nurse managers, mainly as nurse managers grades 1 to 3.
Some 2.6% work as teachers/educators, 0.5% as researchers, and 6.6% in other positions. There is
some variation with the second job, with 84.9% working as clinical nurses, including 78.0% working
as registered nurses/midwives (higher than for main job). Only two percent were working as nurse
managers, although 6.1% were working as teacherseducators, with 0.8% as researchers, and 6.3% in
other positions.

Usual place of work and employment category:

Three quarters or 75.2% of the registered nurse workforce work in the public sector in their main job,
and 24.8% work in the private sector. Some 52.3% of the total workforce work in public hospitals,
11.9% in private hospitals, 9.0% in public community health services, 6.8% in public nursing homes
and hostels, and 6.2% in private nursing homes or hostels. Some 84.3% of nurses are permanent staff
in their main job, 2.8% temporary and 12.9% casudl.

The public sector accounts for 46.4% of registered nursesin 2001 in their second job, while just over
a half or 53.6% work in the private sector. Public hospitals are the largest employer (29.2%),

followed by private hospitals (21.4%). The third largest place of work in the private sector is private
nursing homes or hostels, with 12.8%. In total, there are some 4,923 registered nurses who reported
being in a second job, based on the table with the highest response to second job data. (11.4% of the
total number of nurses in the workforce - see Table 4.9). Only 21.6% of staff are employed on a
permanent basis in their second job, while 74.8% are in casual positions and 3.6% temporary.

Hoursworked per week:

Some 48.3% of registered nurses reported working part time paid hours in their main job (hours
worked less than 35 hours per week). Women were more likely to work part time than men (just over
half or 51.1% of women compared with 18.1% of men). The most common paid hours worked in a
main job were 35 to 39 hours per week (24.6%) followed by 40 to 44 hours per week (23.5%). Some
97.5% of nurses reported working part time paid hours in their second job (hours worked less than
35 hours per week), with the most nurses working one to nine paid hours on average per week
(55.2%).

Some 46.8% of nurses reported working part time in their total hoursin a main job (hours worked
less than 35 hours per week). The largest proportion of registered nurses worked 40 to 44 hours per
week (24.7%). Some 97.3% of nurses reported working part time paid hours in their second job
(hours worked less than 35 hours per week), with the most nurses working one to nine paid hours on
average per week (53.7%).

Some 43.9% of nurses reported working part time (hours worked less than 35 hours per week) in
their total hoursin all jobs. The largest proportion of registered nurses again worked 40 to 44 hours
per week (24.4%).

Areas of work by hoursworked:

Some 78.3% of registered nurses who were survey respondents working in NSW, reported working
as clinical nurses in a main job, with the largest proportion of all registered nurses and all femae
registered nurses reporting working 20 to 29 hours per week (26.0% and 26.7% respectively). Males
most commonly worked 35 to 39 hours a week in clinical care a 25.9% of all maes (NOTE:
includes paid and unpaid hours). Some 58.3% of registered nurses who worked in clinica care in
their second job reported working one to nine hours per week in clinical care.

The results for other areas of work were:

0 some 18.4% of survey respondents working in amain job in NSW reported working clinical
management hours (48.6% reported one to nine hours, with 9.0% of respondents working
full time);
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0 some 22.9% of survey respondents working in a main job in NSW reported working
administration/management hours (40.1% reported one to nine hours, with 22.8% of
respondents working full time);

0 some 18.1% of survey respondents working in a main job in NSW reported working
teaching/education hours (67.1% reported one to nine hours, with 6.8% of respondents
working full time);

0 some 7.0% of survey respondents working in a main job in NSW reported working research
hours (75.2% reported one to nine hours, with 4.8% of respondents working full time);

Some 7.9% of registered nurses who were survey respondents working in NSW, reported working as
clinical nurses in a second job, with the largest proportion of registered nurses reporting working
one to nine hours per week (58.3%). Less than two percent of respondents reported working in other
specified areas in a second job, so numbers are very small.

Principal area of nursing practice:

The single largest specialty was geriatricsgerontology, with 14.7% working in that specialty,
followed by 8.0% in operating theatre/ recovery, 7.8% in midwifery/obstetrics, and 5.1% in general
medicine. When clustered into groups of speciaties, 33.6% worked in medica areas, 18.3% in
surgical areas, 5.2% in mixed medical /surgical nursing, 1.6% in diagnostic areas, 10.8% in critica
care and emergency, 8.7% in gynaecology/maternity, 6.9% n mental health and 16.8% in other
specialties. Proportions were relatively similar in terms of specidties in a second job (17.0% in
geriatrics, 7.4% in operating theatre/recovery, 7.7% in midwifery/obstetrics, and 5.6% in general
medicine. Nurses working in operating theatre/recovery, rena medicine, geriatrics, and
midwifery/obstetrics were most likely to work in the same specialty in both jobs (excluding small

groups).

Work location:

In 2001, the main job for 76.4% of registered nurses was located in Metropolitan Area Hedlth
Services, with 57.3% in Metropolitan Sydney and 19.1% in other major Metropolitan areas (Central
Coast, Hunter, Illawarra). Northern Sydney and South Eastern Sydney Area Health Services had the
highest proportion of nurses in a main job (14.2%, 13.8%). This was followed by Western Sydney
with 10.2%, the Hunter with 8.7%, Central Sydney with 7.9% and South Western Sydney with 7.3%.
Rural Area Health services were the main job location for 23.4% of registered nurses, with Northern
Rivers having the highest proportion in a rural area at 4.2% followed by Greater Murray and Mid
North Coast at 4.1%.

There is a higher proportion of nurses located in Metropolitan Area Health Services in a second job,
with 77.6% of nurses. South Eastern Sydney had the highest proportion of nurses (17.1%) followed
by Northern Sydney (15.6%), and the Hunter at 8.7%. Only 20.2% of nurses were located in Rura
Area Hedlth Services in a second job, with Mid North Coast with 3.5%. (NOTE: Area Hedlth
Services are used as a geographic area, and include nurses working in both the public and private
sectors).

Agegroupsof clients:

Some 15.6% of nurses worked with children and 16.0% worked with adolescents in their main job,
29.7% worked with the aged, and 38.7% worked with adults. In a second job, 13.4% of nurses
worked with children and 13.2% worked with adolescents, 30.6% worked with the aged, and 42.7%
worked with adults (NOTE: allowed for multiple responses).

Completion of post registration cour ses.

Over sixty percent or 61.4% of registered nurses have completed a post registration course. Nurses
reported a greater number of hospital courses (n=26,927 courses) than tertiary courses (n=17,293
courses). The most common hospital course reported was midwifery (23.6%), followed by
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management/administration (6.9%), critical care /intensive care (6.1%) and menta health (5.4%) and
other (10.8%). Midwifery was the most common hospital course reported (29.2%) and aso the most
common tertiary course reported (14.9% of al tertiary courses), followed by
management/administration (12.6%). Other tertiary courses accounted for 17.7% of tertiary courses
reported.

Year of completion of initial registration:

Some 99.0% of registered nurses working in NSW were initially registered in 1960 or more recently.
The year of initid registration is 3.0% or more of al nurses working for the years of 1976 to 1981
and for the years of 1987, 1991,1993 and 1999 and 2000.

Trendsin age and sex, 1997 - 2001

The data on trends is unadjusted for non response. Due to the lower response rate in 2001,
many of the tables indicate a reduction in numbers for 2001. Therefore the valid comparison
over timerelatesto percentages. In addition, the lower responserate by age for 2001 may limit
theinterpretation of age based findings.

The proportion of females in the workforce has remained constant overall over the period, at 91.8%

The proportion of the workforce by age shows a relatively flat trend for registered nurses
under thirty years, and shows an increasefor every age group over thirty years by 2001 except
for the 35 to 39 year age group, which declined over the first three years and then remained
constant between 2000 and 2001.

For females, the moda age range was 40 to 44 years, with approximetely one fifth of registered
nurses in that category over the period (age range with the largest proportion of the workforce).
There is a similar trend for males for the first four years although in 2001 the age category of 45 to
49 years was the moda age range for the first time with 20.7% of malesin that category.

Trendsin usual place of work, 1997 - 2001

There was a growth in the proportion of registered nurses working in the public sector
between 1997 and 2001 in a main job, from 70.7% to 75.2%. This occurred in public hospitals
(from 50.5% to 52.3%), in public nursing homes or hostels (in the first three years particularly from
5.6% to 7.4%, then declining to 6.8%), and in public community health services (6.9% to 9.0%). The
private sector declined in the proportion of the total workforce to just under one quarter for
the first time in 2001 (from 29.3% to 24.8%). This was due to a decline in the proportion of
registered nurses working in private nursing homes or hostels (8.2% to 6.2%), and in private practice

(2.8% to 0.9%). There was a growth in the proportion of nurses working in private hospitals (from
11.1% to 11.7%).

Trendsin work location, 1997 - 2001

There was a growth in the proportion of total registered nurses working in Metropolitan Areasfrom
75.1% to 76.4% over the period. There was growth in proportiona terms for six of the nine
Metropolitan Area Health Services apart from Central Coast ( ho change), Northern Sydney (no
change) and South Western Sydney. There was a decline in the proportion of registered nurses
working in rural areas, from 24.8% to 23.4%. This trend was consistent for each of the rural Area
Health Services, except for Mid North Coast which showed growth from 3.2% to 4.1% of the total.

Total hoursper week, 1997 - 2001:

Registered nurses most commonly worked 40 to 44 total hours per week in al years between 1997
and 2001. There was a growth in the proportion of nurses in each of the categories working less than
35 working hours per week. As a result, the proportion of nurses working less than 35 hours rose
from 35.9% to 43.9%. The proportion of nurses working 35 to 39 hours per week across all jobs has
declined over the period. The proportion of nurses working 45 to 49 hours and 50 to 59 hours per
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week also rose, but proportions are small compared to categories. (NOTE: The high proportion of
nurses working more than 70 hours per week in 1997 could reflect nurses who thought the question
related to hours per fortnight. The error rate for this question has therefore potentially decreased over
time).

Characteristics of enrolled nursesworking in NSW:

Size of the enrolled nur se wor kfor ce:

The enrolled nursing workforce consists of 9,405 nurses, unadjusted for non response. The estimated
size of the workforce in 2001 is 12,711 after adjusting for non response (see Table 1.5b). The FTE
enrolled nurse workforce (based on 35 hours per week) is estimated to be 12,100.9 FTE based on the
raw data of 8,603 FTE (accounted for by 9,041 headcount). The FTE ratio is 0.952, or 95%.

If the enrolled nurse headcount is converted to FTE by dividing total hours worked by 38 hours per
week then the unadjusted FTE workforce size is 7,923.8 and the FTE ratio is 0.876. If thisis applied
to the estimated workforce size of 12,711 then the FTE workforce is 11,134.8 FTE after adjusting for
non response.

Age and sex of the enrolled nur se wor kfor ce:

The proportion of women in the enrolled nursing workforce is 93.2%, with males accounting for
6.8% of the workforce. Some 40.6% of the female workforce were aged under 40, while 52.0% of
males were under forty years in 2001. However, women are greater in numbers in all age groups,
varying from 100.0% of al nurses in the 70 to 74 and 75 years and older age groups, to the lowest
proportion of 87.0% for those aged 19 to 24 years.

Some 40.1% of the workforce are aged under forty years, 39.8% are aged 40 to 49 years, 14.4% are
aged 50 to 59 years, and 2.2% of the workforce are 60 years and older. This indicates a middle aged
workforce overall, with the modal age range being 40 to 44 years (ie the age range with the greatest
number of working enrolled nurses).

Interstate registration and citizenship and residency status:

Some 3.8% of nurses working in NSW are also enrolled interstate, and some 5.3% are not Australian
citizens, athough 96.0% of those enrolled nurses have permanent residency.

Seeking work in nursing:
Some 79.0% of enrolled nurses not currently working, or working but not in nursing, were not
looking for work in nursing; while 21.0% or 418 enrolled nurses were actively seeking work (2.7%
for full time work, 6.6% for part time work, 7.9% for casua work, and 3.9% for any type of work).

Enrolled with a commercial agency:

Some 92.3% of enrolled nurses were not enrolled with a casua agency, while 4.1% were enrolled
with an agency in their main job, and 3.6% in their second job.

Aboriginal and Torres Strait 1dander origin:
There were 161 enrolled nurses who indicated that they of Aboriginal or Torres Strait ISlander origin.

Country of birth:

There is 81.7% of the workforce born in Australia, and 18.3% born in other countries. The largest
group of nurses were from the United Kingdonvireland (6.5%), followed by Asia with 3.1%, Other
Europe 2.9% and New Zed and with 2.6%.

Classification of job:
Some 93.7% of the workforce are clinical nurses in their main job, including 92.4% of the enrolled
nurse workforce working as clinical enrolled nurses. Some 0.3% work as managers, 0.2% work as
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teachers/educators, and 5.7% in other positions. There is some variation with the second job, with
91.9% working as clinical nurses, including 90.5% working as clinical enrolled nursesymidwives.
Some 0.8% were working as managers, 0.7% as teachers/educators, with 6.7% in other positions.

Usual place of work and employment category:

Three quarters or 75.6% of the enrolled nurse workforce work in the public sector in their main job,
and 24.4% work in the private sector. Some 48.8% of the total workforce work in public hospitals,
10.7% in private hospitals, 13.7% in public nursing homes and hostels, and 8.5% in private nursing
homes or hogtels. Some 79.5% of nurses are permanent staff in their main job, 2.4% temporary and
18.1% casual.

The public sector accounts for 56.1% of enrolled nurses in 2001 in their second job, while 43.9%
work in the private sector. Public hospitals are the largest employer (40.5%), followed by private
hospitals (17.5%). The third largest place of work is private nursing homes or hostels, with 10.5%. In
total, there are an estimated 884 enrolled nurses who reported being in a second job, based on the
table with the highest response to second job data. (9.4% of the total number of nurses in the
workforce - see Table 5.9). Only 15.4% of staff are employed on a permanent basis in their second
job, while 81.4% are in casua positions and 3.2% in temporary positions.

Hoursworked per week:

Just over half or 52.5% of enrolled nurses reported working part time paid hours in their main job
(hours worked less than 35 hours per week). Women were more likely to work part time than men
(54.6% of women compared with 27.4% of men). The most common paid hours worked in a main
job were 20 to 29 hours per week (24.4%) followed by 40 to 44 hours per week (22.8%). Some
97.9% of nurses reported working part time paid hours in their second job (hours worked less than
35 hours per week), with the most nurses working one to nine paid hours on average per week
(46.8%).

Some 51.9% of nurses reported working part time in their total hoursin a main job (hours worked
less than 35 hours per week). The largest proportion of enrolled nurses worked 40 to 44 hours per
week (24.0%). Some 97.8% of nurses reported working part time paid hours in their second job
(hours worked less than 35 hours per week), with the most nurses working one to nine paid hours on
average per week (46.9%).

Some 49.0% of nurses reported working part time (hours worked less than 35 hours per week) in
their total hoursin all jobs. The largest proportion of enrolled nurses again worked 40 to 44 hours
per week (24.0%).

Areas of work by hoursworked:

Some 75.1% of enrolled nurses who were survey respondents working in NSW, reported working as
clinica nurses in a main job, with the largest proportion of all enrolled nurses and femae nurses
reporting working 20 to 29 hours per week (25.3% and 26.1% respectively). Maes most commonly
worked 40 to 44 hours aweek in clinical care (NOTE: includes paid and unpaid hours). Some 6.6%
of al respondents reported working one to nine hours per week in clinica care in their second job.

The results for other areas of work were:

0 some 3.2% of survey respondents working in a main job in NSW reported working clinica
management hours (62.0% reported one to nine hours, with 4.7% of respondents to the
guestion working full time);

0 some 6.3% of survey respondents working in a main job in NSW reported working
administration/management hours (43.9% reported one to nine hours, with 16.8% of
respondents working full time);

18



0 some 4.5% of survey respondents working in a main job in NSW reported working
teaching/education hours (65.6% reported one to nine hours, with 5.4% of respondents
working full time);

0 some 2.0% of survey respondents working in amain job in NSW reported working research
hours (67.8% reported one to nine hours, with 4.2% of respondents working full time);

Some 6.6% of enrolled nurses who were survey respondents working in NSW, reported working as
clinical nursesin a second job, with the largest proportion of enrolled nurses reporting working one
to nine hours per week (48.62%). Less than one percent of respondents reported working in other
areas in a second job, so numbers are very small.

Principal area of nursing practice:

The single largest specialty was geriatrics/gerontology, with 25.1%, followed by 10.7% in genera
medicine, 7.8% in operating theatre/recovery, 5.7% in rehabilitation, 4.3% in genera surgery, and
4.2% in developmenta disability. When clustered into groups of specidties, 52.7% worked in
medical areas, 17.1% in surgical areas, 9.5% in mixed medical /surgical nursing, 2.6% in diagnostic
areas, 1.2% in critical care and emergency, 3.3% in gynaecology/maternity, 4.4% in mental health
and 12.2% in other specialties. Proportions were relatively similar in terms of specialtiesin a second
job (23.0% in geriatrics, 18.5% in genera medicine, 10.3% in operating theatre/recovery, 4.3% in
general community nursing, 4.7% in rehabilitation, 6.7% in generd surgery, and 2.9% in
developmental disability). Nurses working in mothercraft and operating theatre/recovery were nost
likely to work in the same specidty in both jobs.

Work location:

In 2001, the main job for 59.3% of enrolled nurses was located in Metropolitan Area Health
Services, with 34.9% in Metropolitan Sydney and 24.4% in other major Metropolitan areas (Centrd
Coadt, Hunter, Illawarra). Hunter Area Health Service had the highest proportion of enrolled nurses
in a main job, with 12.5%, followed by Illawarra (7.3%), South Eastern Sydney (7.2%), Western
Sydney (7.2%) and Northern Sydney (7.0%). Rural Area Health services were the main job location
for 40.4% of enrolled nurses, with Greater Murray having the highest proportion in a rural area at
8.2% followed by Mid North Coast at 6.2%.

Thereis a higher proportion of working enrolled nurses |ocated in Metropolitan Area Health Services
(63.2%) in a second job. South Eastern Sydney had the highest proportion of nurses (10.3%),
followed by Western Sydney (9.5%), Hunter (9.3%), and Northern Sydney (8.9%). One third or
33.2% of enrolled nurses were located in Rura Area Health Services in a second job, with Greater
Murray having 6.7% and Mid Western 6.7%. (NOTE: Area Health Services are used as a geographic
area, and include nurses working in both the public and private sectors).

Agegroupsof clients:
Some 12.4% of nurses worked with children and 14.7% worked with adolescents in their main job,
39.1% worked with the aged, and 33.8% worked with adults. In a second job, 13.0% of nurses
worked with children and 14.4% worked with adolescents, 34.8% worked with the aged, and 37.9%
worked with adults.

Completion of post enrolment cour ses:

One third or 33.2% of enrolled nurses have completed a post enrolment course.  Nurses reported
5,166 courses. The most common course reported was palliative care (9.4%), pharmacology (7.9%),
followed by gerontology (6.3%) and menta health (6.7%).

Year of completion of initial enrolment:

Some 95.9% of al enrolled nurses working in NSW were initialy enrolled in 1970 or more recently.
The year of initid registration is 4.0% or more for the years of 1987, 1999 and 2000.
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Trendsin age and sex, 1997 - 2001.:

The data on trends is unadjusted for non response. Due to the lower response rate in 2001,
many of the tables indicate a reduction in numbers for 2001. Therefore the valid comparison
over timerelatesto percentages. In addition, the lower responserate by age for 2001 may limit
the interpretation of age based findings.

The proportion of females in the workforce has remained constant overall over the period, at 93.2%

The proportion d the workforce by age shows a declining trend for enrolled nurses under
forty years, and shows an increase for every age group over forty years by 2001

For females, the modal age range was 40 to 44 years by 2001, rising from 18.6% in 1997 to 24.6% in
2001 (age range with the largest proportion of the workforce). However, the 35 to 39 year age group
declined from 23.7% to 17.2%, as did the 30 to 34 year age group (16.4% to 11.4%). All age groups
40 years and over show a growth (excepting those 70 years and over). There is a similar trend for
total numbers, although males showed a decrease in the proportion aged 40 to 44 years, while
numbers in this age range increased dightly .

Trendsin usual place of work, 1997 - 2001:

There was a growth in the proportion of nurses working in the public sector between 1997 and 2001,
from 72.7% to 75.6%. This occurred in public hospitals (from 47.6% to 48.8%), and in public
developmental disability services (3.8% to 4.2%). The private sector declined in the proportion of the
total workforce (from 27.2% to 24.4%). There was a decline in the proportion of enrolled nurses
working in private nursing homes or hostels (11.4% to 8.5%).

Trendsin work location, 1997 - 2001:

There was a growth in the proportion of total enrolled nurses working in Metropolitan Areas from
57.4% to 59.3% with growth in total numbers in al Metropolitan Areas. There was growth in
proportional termsin al Metropolitan Area Health Services except for Northern Sydney, Wentworth
and Central Sydney. There was a decline in the proportion of enrolled nurses working in rural aress,
from 42.4% to 40.4%.

Hours per week, 1997 - 2001

Enrolled nurses most commonly worked 40 to 44 hours per week in all years between 1997 and

2001. There was a growth in the proportion and number of nurses in each of the categories working
less than 35 working hours per week. As a result, the proportion of nurses working less than 35 hours
rose from 35.0% to 49.1%. (NOTE: The data for 1997 should be interpreted with care, due to high
numbers recording 70+ hours and a high non response rate).
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